ESGT—%4 [ ESG Data
*... B = E RN RIEIE [ Independently assured indicators

£ [ Social
SEHEE
E ) FY2023 FY2024 FY2025
Item Boundary
B
9,634 8,535 8,164
Japan
55
. %A‘..(HE.) . 2,829 2,781 2,749
Of which, Teijin Limited
B
12,200 11,744 7,525
Overseas
REEB (N) 7T
. 4,276 4,385 4,544
Number of employees (people) Asia
BRI
3,035 2,981 2,746
Europe
ek - Rk - A7 =7
North America/LatinAmerica/ 4,889 4,378 235
Oceania
B - B
21,834 20,279 15,689
Japan and Overseas

* BREEIAARSOMEAEENR
Based on the number of employed personnel as of March 31 of each fiscal year.



%587 | Workforce™ 2

by il
A8 FY2023 FY2024 FY2025
Item Boundary
BE
7,394 6,573 6,276
Male
=N {
hik 2,405 2,201 2,191
Japan Female
A%
9,799 8,774 8,467
Total
ik 7,974 5,282 5,126
Male
E#HEH (A) B egid
3,866 2,460 2,434
Number of permanent employees (people) Overseas Female
o
et 11,840 7,742 7,560
Total
BE
15,368 11,855 11,402
Male
B - B {
Lk 6,271 4,661 4,625
Japan and Overseas Female
A%
21,639 16,516 16,027
Total
ik 2,659 2,272 2,183
Male
B egid
208 198 205
Japan Female
ast
= 2,867 2,470 2,388
Total
BE
853 570 557
Male
E#HBEDOS5EEM (A) B egid
. ) n " 301 232 227
Number of permanent employees in managerial positions (people) Overseas Female
A%
1,154 802 784 *
Total
ik 3,512 2,842 2,740 *
Male
B - i85 egid
509 430 432 *
Japan and Overseas Female
ast
= 4,021 3,272 3,172 *
Total
BE
656 469 332 *
Male
BRI EE (A) B egid
756 680 593 *
Number of temporary employees (people) Japan Female
A%
1,412 1,149 925 *
Total
HEESICMALTOWSRERLE (%) WA () 86.9 883 856
Percentage of employees covered by labor unions (%) Teijin Limited ’ i :

1 BEEASIANGOEEEEZNR. TFASIUHBEZERERAY 3/ —T781 (A ) BLUT0EEFRM) &R
Figures are as of March 31 for each fiscal year. Scope includes Teijin Limited and group companies that directly employ staff (Teijin Limited and its consolidated subsidiaries).

2 RTFIVTIET XY b OEEFRIETH > 7 Teijin Automotive Technologies NA Holdings Corp. (LR, TAT-NA) (. 2025838 IC#fi#E L kiR EZHICE D T 2025F 7B ICFREITE 7o 2023FE £ TTAT-
NAZ B dH. 2024FERFL D EFHHRA
Teijin Automotive Technologies NA Holdings Corp. (TAT-NA), which had been a consolidated subsidiary of the Materials Segment, was divested in July 2025 following the share transfer agreement
concluded in March 2025. TAT-NA is included through FY2023 and excluded from the scope of aggregation from FY2024 onward.

*3  EEEIE. RRESUEORBZE MR
Management positions are at the level of section manager or higher.



*1

*2

*3

*4

*5

¥l - $REM / Salary and Compensation

by il
A8 FY2023 FY2024 FY2025
Item Boundary
TYFEMRE (FM) . %)\ ($5k) MEAE 7,690 8.130 8,902
Average annual salary (thousand yen) ™ Teijin Limited Employed personnel
. .
mA () R mE 81.2 812 78.9 *
Teijin Limited Permanent employees
N—b - BEB®E
BLEaeER (%) BA () ) i
2 o Part-time employees and 58.0 59.9 38.8 *
Gender pay gap (%) Teijin Limited o
Temporary employees
il £HRBE
mA W) . 77.9 782 76.8 *
Teijin Limited All employees

THERGEIE. BERVEENESEZET

Average annual salary includes bonuses and non-standard wages.

Employees with indefinite-term contracts were included in part-time employees and temporary employees through FY2024 and in permanent employees from FY2025 onward.

B® BXiG. H5. BEABBHFUORHISEFY (BHFHIIR) 0F5HE BRFHIIRC) . BAEAEIHAAIRENGESZEEBL TV 3 co%tH 5. BRESERZECTETVSE
BELRRAIE. BROBEBRE. FROBRAE - FREFHIFIERTOE. BENADBFUFIRINTVIFYREOERICELZHD

The total amount of base salary, bonuses, and various allowances (excluding commuting allowance) including overtime pay, but excluding retirement benefits, is calculated. Overseas assignees are
excluded from the calculation as their wages are effectively borne by the host country. The main causes of the gender pay gap are differences in job composition between males and females, differences
in the utilization of childcare leave and reduced working hours for childcare between males and females, and differences in the amount of allowances such as overtime pay.

N—b - BEHEE  N\— a7 —. BHEAOERSF (REHEIIR) o BHB. N— b2 T—DABRIIHBHHZEICRELTEE
Includes part-time employees, fixed-term employees, etc (excluding dispatch employees). The number of part-time employees is calculated based on working hours.

LEEHEIGERERFBHERV/N—F - BRFBHEHLNSH-TVS
Includes full-time employees, part-time employees, and temporary employees.

$%F3 - B8 - ;B / Recruitment, Mobility and Turnover ™

EH by il
FY2023 FY2024 FY2025
Item Boundary
BE
196 222 232 *
Male
=N {
Lk 94 7 109 *
Japan Female
A
skt 290 299 341 *
Total
St 2,997 762 737
Male
RAEH (N) B egid 1517 203 279
Number of hires (people)™ Overseas Female ?
aF
4,514 1,055 1,016 *
Total
BE
3,193 984 969
Male
B - i35 {
wik 1,611 370 388
Japan and Overseas Female
A
it 4,804 1,354 1,357 *
Total
Sk 81 74 78
Male
REEDS 5HEFA (A) B egid
. " 40 32 47
Number of new graduate hires (people) Japan Female
aF
121 106 125
Total




*1

*2

*3

*4

RAICEIZREFAELE (%) wA ()
. . *3 L 42.0 49.5 41.0
Percentage of mid-career hires (%) Teijin Limited
BEBICET3F vV TALEOLE (%) wA ()
. o ) " 3 I 26.8 29.0 26.3 *
Percentage of mid-career hires in managerial positions (%) Teijin Limited
BE
356 393 277
Male
=N {
wik 95 65 122
Japan Female
A%
451 458 399 *
Total
Stk 2,795 703 886
Male
BEEB (A) B egid
o 1,437 244 311
Number of employee turnover (people) Overseas Female
o
akt 4,232 947 1,197 *
Total
BE
3,151 1,096 1,163
Male
B - B ]
wik 1,532 309 433
Japan and Overseas Female
A%
4,683 1,405 1,596 *
Total
BEEEE (%) wA ()
“ I 33 5.4 47
Employee turnover rate (%) Teijin Limited
ECHSREE (%) wA () 29 24 30
Voluntary employee turnover rate (%) Teijin Limited ' ’ :

RTUTIET A b OEEF R TH o 1 Teijin Automotive Technologies NA Holdings Corp. (MR, TAT-NA) (&, 2025838 IC##E L IV IC R D E2025F TR ICFTENTE 7o 2023FE & TTAT-
NAZ EH. 2024FERBF L D EFHRN

Teijin Automotive Technologies NA Holdings Corp. (TAT-NA), which had been a consolidated subsidiary of the Materials Segment, was divested in July 2025 following the share transfer agreement
concluded in March 2025. TAT-NA is included through FY2023 and excluded from the scope of aggregation from FY2024 onward.

FABSUHBZEREEAT 37 —Tait HEA () BLUTOEEFRM) 2EHHR

Scope includes Teijin Limited and group companies that directly employ staff (Teijin Limited and its consolidated subsidiaries).

NIV —OEBICHV., BEEREZBFEZLTVS
Figures for previous years have been recalculated due to changes in boundaries.

2024FE & DIRIBIRIBRELTVD
Included in the scope of assurance from FY2024.



4 N—>F« | Diversity

by il
A8 FY2023 FY2024 FY2025
Item Boundary
B 456 457 465
Male
=N {
it 43.2 44.1 449
Japan Female
A%
45.0 45.3 46.1
Total
ik 42.0 42.7 42.0
Male
TYER () B egid
41.2 41.4 40.9
Average age (years) Overseas Female
o
st 41.8 423 41.6
Total
Stk 43.8 44.4 44.5
Male
B - B ]
Lk 42.0 42.7 42.8
Japan and Overseas Female
A
skt 43.2 43.9 44.0
Total
BA () -BAT7—7 ()
BAVERAE (%) BANLRTT () - ®AY L1 (D) 2.62 2.86 2.81
Disability employment rate (%) Teijin Limited, Teijin Pharma Limited, ’ : :
Teijin Healthcare Limited, and Teijin Soleil Limited
BAVERRER (A) BA
I " 5 285 277 251
Number of employees with disabilities (people) Japan
EEBRERRERT -T2 (1) B
Number of group companies below the statutory disability employment rate Japan®® 10 7 8
(companies) P

*l BEE3BARADT—H
Figures as of March 31 for each fiscal year.

2 EAVEERAERE. EEESVER @R TREL EEEEAXHELORSNVERAXRORHER 3. BERRRUHBREZZEE L THESNELIVER. SFEDO3AHOERAKRRICED
TEE
Number of employees with disabilities does not refer to the headcount, but to number of persons with disabilities calculated taking into consideration the type of disability and the working hours. These
form the basis for calculating the employment rate of persons with disabilities as per the employment quota system for persons with disabilities. Calculated based on the employment situation as of
March 31 of each fiscal year.

3 ERIEDEABRBEATISUIENR. BA ) BLUZOEJFFRUMOHZEFTR
Companies required by law to employ people with disabilities. Figures tabulated only for Teijin and its consolidated subsidiaries.



*1

*2

*3

*4

*5

4 14;ER | Women’s empowerment

by il
Itjae i Boundary FY2023 FY2024 FY2025
B
Japan 245 25.1 259
AR (%) pi:: 248 07 318 32
Percentage of female employees (%) "™ Overseas : i :
B - B 20.0 28.2 28.9
Japan and Overseas : - '
=N
Japan 73 8.0 8.6
TEEMLIER (%) B %1 289 290
Percentage of female managers (%) "™ Overseas ) : :
B - 5 12.7 13.1 13.6
Japan and Overseas ' : '
TZHBRER (A) wA () 3 5 5
Number of female executive officers (people) ™ Teijin Limited
TIERELER (%) wA () b 2 -
Percentage of female executive officers (%) 34 Teijin Limited
EIEW (20F) okto (A) wA () 58 - 75
Number of femal gers (overall) (people)™ ™ Teijin Limited
BN (21F) O&iEtE®R (%) wA () 66 78 89
Percentage of female managers (overall) (%)™ Teijin Limited : : .
EIEW (MPIREY) ORLE (%) wA () 0 0 0
Percentage of female managers (division general managers level) (%) * Teijin Limited
BIEW (BRELY) OziEtR (%) wA () 32 22 1o
Percentage of female managers (department general managers level) (%) Teijin Limited ’ ’ ’
EIEW (GRRIEY) OLE (%) wA () 11 o8 101
Percentage of female managers (section managers level) (%) * Teijin Limited ' i :
FEREMICB I 3 HERAER (A wA () b 10 17
Number of female new graduate hires in career-track positions (people) Teijin Limited
FERESHICE T 3 HERAENES (%) wA ()
. . 5 L 31.6 28.6 347
Percentage of female new graduate hires in career-track positions (%) Teijin Limited

RTUTIET A b OEEF R TH o 1 Teijin Automotive Technologies NA Holdings Corp. (MR, TAT-NA) (&, 2025838 IC##E L iU EIC R D E 2025 TR ICFTEITE 7o 2023FE & TTAT-

NAZ Z . 2024FERE L D EFRS

Teijin Automotive Technologies NA Holdings Corp. (TAT-NA), which had been a consolidated subsidiary of the Materials Segment, was divested in July 2025 following the share transfer agreement

concluded in March 2025. TAT-NA is included through FY2023 and excluded from the scope of aggregation from FY2024 onward.
ZFEEIANBRROEREEZNR. TA () SLUVTOEJRFRMUNDRUAOEAEEZEH. SNEHSORALAEES FAH V. BEEBIE.

REEYULORBZNR

Figures are as of March 31 for each fiscal year and include employees loaned to companies other than Teijin Limited and its consolidated subsidiaries, and exclude employees received from external

entities. Management positions are at the level of section manager or higher.

iR, BEETR (2025F6AMRIIBEEERA THHEMR) « JIL—TRITRE

Directors and Statutory Auditors (from June 2025 onward, Audit & Supervisory Committee Members), and Group Corporate Officers.

BEEIAARRADT—4
Figures as of March 31 for each fiscal year.

NIV —OEBICHV., BEEREZBFEZLTVS
Figures for previous years have been recalculated due to changes in boundaries.




*1

*1

*2

*3

Z*JLEEER | Skills and capabilities ™

s L L FY2023 FY2024 FY2025
Item Boundary
. 77—~X
BEAR BAR) FA ) - TATT R W 108 27 235
Education cost (million yen) Teijin Limited and Teijin Pharma Limited
. T 77—~
HERM (550) TN ) - FAT 7T W) 40,800 37,417 34,948
Education time (hours) Teijin Limited and Teijin Pharma Limited
. J7—~
BEAR (A) FA ) - TATT I W %00 613 662
Education employee (people) Teijin Limited and Teijin Pharma Limited
ANMRR T I —TEBOTHEICIRE
Limited to training under the jurisdiction of the Human Resources Development Section.
ER - /i€ / Childcare and family care
by il
A8 FY2023 FY2024 FY2025
Item Boundary
BHOFRAKREE (%) wA ()
) ) a2 I 83.7 71.4 86.2
Percentage of male employees taking childcare leave (%) Teijin Limited
St 120 79 118
Male
HFRABREGER (AN BA oq: 154 110 17
Number of employees taking childcare leave (people) Japan® Female
o
skt 274 189 235
Total
BE
2 1 2
Male
NEABIEES (A) [=F:N egid 6 6 3
Number of employees taking family care leave (people) Japan® Female
A
skt 8 7 5
Total
NEERABBHEFAER (A) BA (%)
'l\iumber of employees using the short-time work system for family care (people) Teijin Limited 3 2 2

BUBRAUEOIEEEG. BRIKE. NEAEETRIIRBENEZITS HEHEORUICE T 3 EEBTRABTIROEISICEDZHEICLDER

Calculated with Article 71-6(i) Ordinance for Enforcement of the Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members.

NIV —OEBICHV., BEEREZBFEZLTVS
Figures for previous years have been recalculated due to changes in boundaries.

FABLUHEZBREAT37L—TR4 (BA ) BLUT0EBEFRM) ZEHNR

Scope includes Teijin Limited and group companies that directly employ staff (Teijin Limited and its consolidated subsidiaries).




*1

*2

*3

*1

*2

%5 | Workstyles

by il
H FY2023 FY2024 FY2025
Item Boundary
BTSSR S5 @ESR (F5RI) wA () 12,0 17 113
Average monthly overtime hours (hours) ™™ Teijin Limited : : :
3 IBESR (%
FRERABREE ( ?) “ ﬁA (HE) 78.9 80.5 80.6
Annual paid leave utilization rate (%) Teijin Limited
R 71 7HRBHEFBAER (A) wA () 6 6 8
Number of employees using the Volunteer Leave System (people) Teijin Limited
EREBEAYEFNREY (EERUSEANE) (A) B4
Number of employees using reemployment systems (postretirement continued Japan 35 22 14
employment system) (people)
FFEER (WA - —RE) 238
Non-managerial employees (career-oriented and clerical positions).
NIV —OEBICHV. BFEREZBHEZLTVS
Figures for previous years have been recalculated due to changes in boundaries.
BEEICBVTHICBERSEZNAB LA
Number of employees newly using reemployment system in each fiscal year
#B# @+ / Organizational culture
et
- . FY2023 FY2024 FY2025
Item Boundary
HEIVF—JAYFZOT7T B - B 6 64 64
Employee engagement score Japan and Overseas
#HEIVF—CAV b+ EEEX (%) B - #5t 71 76 0
Employee engagement response rate (%) Japan and Overseas
3FERE % wA ()
HEALE EE»‘E?$ (%) Y PO 92.2 91.7 81.6
Three-year retention rate for new graduates (%) Teijin Limited
B 18.4 18.7 193
Male
=N {
Lk 15.6 16.5 16.7
Japan Female
A%
17.7 18.2 18.7
Total
ik 9.3 12.2 12.0
Male
TIgEhGES () B egid
) " 8.1 111 115
Average years of service (years) Overseas Female
o
skt 8.9 11.9 11.9
Total
B 13.7 15.8 16.1
Male
B - B {
Lk 11.0 136 14.0
Japan and Overseas Female
A%
12.9 15.2 15.5
Total

NIV —OEBICHV., BEEREZBFEZLTVS
Figures for previous years have been recalculated due to changes in boundaries.

FABSUHBZEZEEAT 37 —Tait HA () BLUT0OEEFRM) 2HHHR
Scope includes Teijin Limited and group companies that directly employ staff (Teijin Limited and its consolidated subsidiaries).




*1

*2

*3

*4

*5

*6

7

REBK + BB LEH | Security and Disaster Prevention + Occupational Safety Activities ™ ™

by il
H FY2023 FY2024 FY2025
Item Boundary
EAFHREMHR (BF - KXFH) B - B 0 0 1
Number of serious accidents and disasters (explosions/fires) ™ Japan and Overseas
BEAEHRHRESS (RX LV - Tl - ZToftt) B - B 0 0 0
Number of serious accidents and disasters (leaks/spills/other) "™ Japan and Overseas
B ERARAEHE B - B 0 4 0
Number of disaster-prevention diagnoses Japan and Overseas
S SRR B -5 18 14 2
Number of mini-disaster-prevention diagnoses Japan and Overseas
TOtERE—TTF1IRIAVF (PSM) #HH B - i85 0 ) 5
Number of process safety management (PSM) Japan and Overseas
HREXEERE (%) B - B
o 5 0.44 0.54 0.36
Lost-time injury frequency rate (%) Japan and Overseas
LHBAEELE (%) B - B
" . -s 1.09 0.97 1.14
Total occupational accident frequency rate (%) Japan and Overseas
Tier17O0t€Xt—7F1 1R+ (PSE) 8 B - B
. . 0.07 0.02 0.08
Number of tier 1 process safety events (PSE) Japan and Overseas
HBXBFRCER (JIL—-Fit8) B - i85 0 0 0
Number of fatal occupational accidents (group employees) Japan and Overseas
HEABFRCER FatE) B - B 0 0 0
Number of fatal occupational accidents (contractors) Japan and Overseas

£EHHEIE. ESHERES T — 2 ORENREESR
See Boundaries for Reporting of ESH Data for scope of calculations.

RTUTIET A b OEEF R TH o 1 Teijin Automotive Technologies NA Holdings Corp. (MR, TAT-NA) (&, 2025838 IC##E L IV IC R D E2025F TR ICFTENTE 7o 2023FE & TTAT-
NAZ EH. 2024FERBF L D EFHRN

Teijin Automotive Technologies NA Holdings Corp. (TAT-NA), which had been a consolidated subsidiary of the Materials Segment, was divested in July 2025 following the share transfer agreement
concluded in March 2025. TAT-NA is included through FY2023 and excluded from the scope of aggregation from FY2024 onward.

BEAFH LIS, BREBONKBY. BRYCAEEVHEORI VRUREEZHSERTH > T ABKE (REXE) PRELLEY. MBHIICHEE S5 I LERELIIHANORENZIEEH S FRETRT
Serious accident refers to explosions or fire accidents, accidents involving leakage or outflow of hazardous materials or hazardous substances, which have caused human damage (lost-time injury
accidents), or have affected the local community, or have involved full-scale company-external support.

EAFRREMRIZ. 1B~12BTEE
Figures are calculated based on calendar years.

HREXEEHEG. 1000HBFMY 0 OREXEEREZTY (1B~12BATHEL)

Lost-time injury frequency rate indicates number of lost-time injured persons per one million working hours (figures are calculated based on calendar years).

£HBXEEHRERIZ. 1005FERBELD OREERE L REETNREDOLKEERETRY (I1A~12ATHEY) . #EEIX. #HE. BFE. N— k. RKEHEZST
Total occupational accident frequency rate indicates both lost-time injured persons and non-lost-time injured persons per one million working hours (figures are calculated based on calendar years).
Includes full-time employees, fixed-term employees, part-time employees, and temporary employees.

Tier 170t Xt —7 7« A X2k (PSE) #HEUd. 100FHEHEL/ODTOCRE—T T IRV b%ETRY (IB~128THH)
The number of Tier 1 Process Safety Events (PSE) indicates the number of events per one million working hours. (figures are calculated based on calendar years).



