
Wewilltacklethestrengtheningofourmanagementbase,whichisthefoundationstonetowardtherealizationofour

long-termvisionofbeingacompanythatsupportsthesocietyofthefuture.

Inourlong-termvision,theTeijinGroupadvocatesbeingacompany

thatsupportsthesocietyofthefuture.Wehavedesignatedthethree

yearsfromFY2020toFY2022asaperiodforcreatinggrowth

platformstowardsustainablegrowth.Weaimtoachievegrowthby

creatingandprovidingvalueinthree�eldsofbusiness—

environmentalvaluesolutions;safety,security,anddisaster

mitigationsolutions;anddemographicchangeandincreasedhealth

consciousnesssolutions.

Suchgrowthcannotberealizedwithoutasustainablemanagement

base.Therefore,wewillendeavortobuildanenvironmentinwhich

diversehumanresources,thedrivingforcetowardtherealizationof

ourlong-termvision,canbeactiveandtotrainsuchhuman

resources;tostrengthencorporategovernance,whichisessentialfor

soundandsustainedgrowth;topromotecorporateethicsand

complianceactivitiesasthebasisoftrust;torespondproperlyto

variousrisks;toensureinformationsecurity,whichisbecoming

increasinglyimportantintheITsociety;toengageinresponsible

procurementandmanufacturingtogaincustomertrust;andtogive

dueconsiderationtotheenvironment,securityanddisaster

prevention,andhealth.

PromotionofDiversity&Inclusion

HumanResourcesSystemandGlobalHumanResourcesRecruitment

HumanResourcesDevelopmentandGlobalTalentManagement

WorkstyleReformandWork-LifeBalance

PromotionSystem

MainActivities

SecurityExportControl

TotalRiskManagement(TRM)

RiskRecognition

StatusofBusinessOperationsRiskResponsesandBusiness

ContinuityPlans

Sustainability

Materiality5FurtherStrengtheningofOurSustainable
ManagementBase

DiversityandInclusion CorporateGovernance

CorporateEthicsandCompliance RiskManagement

InformationSecurityandPersonal
InformationProtection

ESHManagementActivities
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SecurityandDisasterPrevention

OccupationalSafety

HealthandSanitaryMeasures

ProductLiability/QualityAssuranceSystem

CurrentstatusofISO9001,ISO13485,IATF16949,andother

certi�cations

CSRProcurement

GreenProcurement

GreenPurchasing

QuestionnaireonCSR

BasicPoliciesforSocialContribution/PromotionSystems

ExpensesofSocialContributionActivities

SupportingtheDevelopmentofLocalCommunities

FosteringVolunteerPersonnel

SupportingforAreasA�ectedbyDisaster

Relatedinformation

MaterialityandKPIs

Security,DisasterPrevention,and
OccupationalSafetyActivities

ProductLiabilityandQualityAssurance

SupplyChainSustainability SocialContributions
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TheTeijinGroupfostersacorporateenvironmentthatmakesuseofemployeediversityandfacilitatesthecontinuous

creationofnewvaluerequiredbysociety,promotesdiversityandinclusion,andseekstocarryoutvariousworkstyles

thatwillachievethis.

Topromoteourbusinessactivitiesglobally,itisessentialtomakefulluseoftheabilitiesofdiversehumanresourceswhodi�erinrace,religion,

gender,culturalbackground,orotherattributes.ToinvigoratetheTeijinGroup’sorganizationandaccelerateinnovation,wewillfurther

promotediverseworkstyles,theadvancementofwomen,anddiversehumanresources.Throughthesee�orts,weaimtobeanorganization

thatcanleveragethecapabilitiesofhumanresourceswithvariousvaluesandexperiencetothegreatestextentpossible,andthatcanspur

diversecollaborations.

TheTeijinGrouphasmaintainedthebeliefthatmakingfulluseoftheabilitiesofdiversehumanresourceshelpsenhanceitscreativityand

promoteinnovation.SinceestablishingtheDiversityO�cein2000,wehavebeenactivelyengaginginsuche�ortsasrecruitingglobal

personnelandpromotingtheadvancementofwomen.

AlthoughourinitiativestowarddiversityandinclusionhavethusfarfocusedonJapan,inlightoftheglobalizationofourbusinesses,weare

currentlyexpandingthesee�ortsonaworldwidebasis.UnderourMedium-TermManagementPlan2020-2022,wehavecreatedregional

strategiesthataddresstheissuesineachregionofoperationandestablishedgroup-widediversityandinclusionKPIs.

MainActions

KPIs

October

2019

April

2020

April

2021

April

2023 (Milestone)

April

2031

Diversityofexecutives

Female

executives
3 4 4 6ormore 10ormore

Non-Japanese

executives
3 5 5 6ormore 12ormore

Keygoalsfor

women’s

advancements

Japan Managers(or

higher)
117 127 143 174 300ormore

Sustainability

DiversityandInclusion

PromotionofDiversity&
Inclusion

HumanResourcesSystem
andGlobalHuman

ResourcesRecruitment

HumanResources
DevelopmentandGlobal
TalentManagement

WorkstyleReformand
Work-LifeBalance

PromotionofDiversity&Inclusion

*6 *6 *6 *6 *6

*1

*2

*3
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October

2019

April

2020

April

2021

April

2023 (Milestone)

April

2031

U.S. Senior

managers
2 2 2 4 10

EU Globalcore

talent
0 1 1 3 10

China Senior

managers
- 4 4 9 12

ASEAN Senior

managers
- 5 5 5ormore 8ormore

TheTeijinGroupmaintainsthebeliefthatcorporateculturehasacloserelationshipwithinnovation.Guidedbythisbelief,weaimtofostera

newcorporateculturethatisagile,innovative,andinclusive.Tothatend,welaunchedaninitiativetotransformourcorporateculture,the

"PowerofCultureProject,"inSeptember2020.Underthisproject,weaimtoclarifythedesiredcorporateculturefortheGroupandpromote

reformsgearedtowardrealizingthatculture.

Asthe�rststageofthisproject,in�scal2020allcorporateo�cersinJapanandoverseasgatheredtogethertodiscussthekindofnewcorporate

cultureweshouldfosterandwhatactionsneedtobereinforcedtofostersuchaculture.Asaresultofthisdiscussion,theGroup'smanagement

agreedtothenewTeijinGroupLeadershipCharter,therebydemonstratingitscommitmenttoreform.TheTeijinGroupLeadershipCharter

formsthebasisofourvariouse�ortstowardhumanresourcesprogramsanddiversityandinclusion,includingnewleadershipdevelopment

programsandtheGlobalEngagementSurvey,whichisslatedtobeheldin�scal2021.Goingforward,wewillpromotethePowerofCulture

Projectoverathree-yearperiod,expandingnumberofpeopletargetedbytheprojectoverthisperiod.

In�scal2020,weproceededwithpreparationsfortheGlobalEngagementSurvey,whichwewillimplementin�scal2021.Thissurveyaimsto

helpusascertainthelevelofemployeeengagement,clarifyingthegapsbetweenourexistingcorporatecultureandourdesiredone,and

engageinactionstowardmakingimprovements.

Establishinganinclusiveenvironmentinwhichallemployeescandemonstratetheirskillstothegreatestextentpossiblewillenableour

employeestocontributetothesuccessofourbusinessactivitiesandtherealizationofourlong-termvision.

TheTeijinGroup�rstcreatedaspecializedorganizationtopromotetheempowermentofwomenin2000.Sincethen,wehavecreatedsystems

andconductedtrainingandeducationtoachievefourobjectives:Expandthepopulationoffemaleemployees,promoteagoodwork-life

balance,fosteracorporateclimateofdiversityandinclusion,andsupportthecareercontinuationandenhancementofwomen.

Since2002,wehavesetgoalsfornumberoffemalemanagersinJapanandtheheadsofeachbusinessandfunction(o�cers)havesetKPIfor

individualbusinessesandfunctionsandsupportedthedevelopmentandcareersoffemaleemployees.Inaddition,CHOreportsonthestatusof

diversityandinclusiontotheBoardofDirectors.

*6 *6 *6 *6 *6

*4

*5

*4
*7

*4
*7

BoardofDirectors,statutoryauditors,Groupexecutiveo�cers,andGroupcorporateo�cers*1

Keygoalsaresetbasedonregionalsituations(TargetsinChinaandASEANweresetinSeptember2020)*2

MajorsubsidiariesinJapan:TeijinLimited,TeijinPharmaLimited,TeijinFrontierCo.,Ltd.,InfocomCorporation*3

Presidentorhis/herdirectreportinaGroupcompany*4

Humanresourcesoffemaleseniormanagersselectedandcerti�edasexecutivecandidates*5

AsofOctober1andApril1,respectively*6

AsofAugust1,2020,themostrecentdataatthetimewhenKPIs*7

Powerofcultureproject

Globalengagementsurvey

Acceleratingfemalecareerdevelopment
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Further,EmpowermentofWomen'sAdvancementtraining(half-yeartrainingthatincludesgrouptraining,actionlearning,andpresentations)is

continuouslyconductedforselectedemployeesofmajorGroupcompaniesinJapan,whoareonestepawayfromamanagementposition.In

FY2020,whichisthetenthtimethisprogramhasbeenconducted,20employeesparticipated,bringingthetotalnumberofparticipantsto198.

Amongthem,therearewhoarecurrentlyenrolledinaselectprogramforcorehumanresourcesandthosewhohavebeenpromotedto

managementpositionswheretheyareexhibitingleadershipattheirworkplaces.

Changesinnumberandratioofnewlyrecruitedcareer-orientedfemaleuniversitygraduates

Changesinnumberoffemaleemployeesinmanagerialpositions

Therearefewfemalerolemodelsinpositionssuchassales,researchanddevelopment,andengineeringcomparedtootherjobs.

TheTeijinGroup(Japan)hastranscendedcorporatebarriersandispromotingthe"New-GenerationEijyoCollegeForum"projectinwhich

femaleemployeesinsalespositions(eijyo)aimtosolveproblemsintheircompanyandthebusinessworldthroughdemonstration

experiments.InFY2020,twofemalesalesteamspresentedinitiativesforimprovingsalescapabilities,andrelevantresults.Inaddition,round-

tablediscussionswereheldwithsenioremployeestodevelopthecareerawarenessofwomeninscienceandtechnologywhoareengagedin

researchanddevelopment,amongotherthings.

Someemployeesmustunavoidablyinterrupttheircareerswhenaspouseistransferredoverseas.Weestablishedaleaveprogramfor

employeesaccompanyingaspousetoanoverseasassignmentthatpermitsleavesofuptothreeyearssothattheseemployeescancontinue

theircareers.Whileonleave,someemployeesstudyalanguageorengageinotherself-developmentandenhancetheirworkskillsandthen

returntowork.Todate,20employeeshavemadeuseofthisprogram.

FiguresaretotaledbasedonnumberofemployeesrecruitedasofAprilofeach�scalyear.*

FourcoregroupcompaniesinJapan:TeijinLimited,TeijinPharmaLimited,TeijinFrontierCo.,Ltd.,InfocomCorporation*

DataasofMarch31ofeach�scalyear*

FourcoregroupcompaniesinJapan:TeijinLimited,TeijinPharmaLimited,TeijinFrontierCo.,Ltd.,InfocomCorporation*

Percentageoffemaleemployeesinmanagerialpositionsofthetotalnumberofmanagerialpositionsinthecompanies.*

Careerbuildingsupportforemployees

Teijin Group Sustainability Website Content 2021



Teijin Limited andTeijin PharmaLimited have establishedtheHello-Again systemfor employeeswholeftthecompaniesfor reasonsincluding

marriage, pregnancy,child-rearing,nursing care,orwork transferoftheirspouses.Employeesinthissituation whowishto returnto theTeijin

Groupduetothereasonforleavingnolongerapplyingwillberehiredasfull-timeemployeesontheconditionthatitisnotmorethan10years

since theyleftandiftheneedexists. Upto theendofFY2020,14employeeswhohadleftthecompanieshadbeenrehiredthrough theHello-

Againsystem.

Wehave alsoestablishedasystemby whichemployeesat alldomestic group companiesmaycontinue to work after retirement.InFY2020,a

total of117employees continued to work after retirement at 41group companies.

AsofApril1,2021at 29group companies(consolidated) subject to alegalrequirementto employ peoplewithdisabilitiesinJapan, thetotal

numberofemployeeswithdisabilities*was262.5 ,morethanthe259speci�edbytherelatedlawsandregulation.

Dueto thelargeimpactofthehigherstatutoryemployment rate andtheretirement e�ective fromMarch 2021,etc.,16individualcompanies

failed to meet thelegalrequirementfor employment ofpeoplewithdisabilities.InFY2021,we willshare successfulcases ofhiringemployees

withdisabilitiesineachcompanyinanattempttoemploymorepeoplethantherecruitmentnumberrequiredbylawsandregulation.

InFebruary2019,Teijin Limited establishedthespecialsubsidiaryTeijin SoleilCo., Ltd.,withtheobjectiveofcreating workplacesinwhich

peoplewithdisabilitiescanexperiencethesatisfactionandenjoymentofworking.TeijinSoleilo�ersadiverserangeofworkplacesandwork

dutiesmainlyinagricultural work (cultivationandsaleofproduceand�owers) ando�cesupport(administrativeassistance), andinApril2021,

wealsolaunchedanewo�cesupportteaminIwakunidistrict.Inaddition,wearemovingforwardwithpreparationsforstartingacleaning

businessintheHinodistrictinJune2021.

Re-employmentsystems

Employmentofpeoplewithdisabilities

Numberofemployeeswithdisabilitiesdoesnotrefertotheheadcount,buttonumberofpersonswithdisabilitiescalculatedtakingintoconsiderationthetypeof

disabilityandtheworkinghours.Theseformthebasisforcalculatingtheemploymentrateofpersonswithdisabilitiesaspertheemploymentquotasystemforpersons

withdisabilities.

*
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Inaddition,we conducted training ande-learning for humanresources andgenerala�airspersonnel

whoserve ascontactsfor employeeconsultations usingvirtualreality.

SinceFY2017,interestedemployeeshaveparticipatedintheTokyoRainbowPrideparade,oneof

Japan'slargest LGBTevent.

FromJuly2020,wehaverevisedthehumanresourcesandsalarysystemsatTeijinLimitedandTeijin

PharmaLimited, ensuringthat same-sex partnersofLGBTparties concernedare treatedinthesame

way asspousesfor various allowances andbene�ts.Inrecognitionofthesee�orts,we received the

goldcerti�cationatworkwithPridein2020.

Wewillcontinue oure�ortsto createanenvironment ofacceptance regardingsexual orientation,

sexual identity,sexual expression,andsooninthefuture.

Teijin Group Sustainability Website Content 2021

To stronglypromote ourbusinessactivities globally,itisessentialto make fulluseoftheabilitiesof

Expandingdiversityawareness

diversehumanresources whodi�er innationality,race,gender,senseofvalues, ideas and

experience.TheTeijin Group upholds"EmpoweringOurPeople" aspart ofits corporatephilosophy,

andaccordingly hasputinplace awork environment inwhicheveryGroupmembercan fullyharness

theirindividualityandattractiveness to make themost oftheirabilities.

Wepromote diversityandinclusionasamanagement strategy,andmanagement usesvarious

opportunitiesto disseminateourdiversityandinclusionobjectivesandpoliciesto employees.

Inaddition,theunderstanding ofmanagement iscrucialfor promotingdiversityandinclusion,and

since FY2018,we have conducted adiversityindex surveyofallo�cersandgeneralmanagersofthe

department orhigher.Thesurveyobjectivelymeasurestheawarenessandunderstanding of

management that cannotbeexpressednumerically inthesamemannerastheratiooffemale

managersandother suchmeasuresandusethisinformationwhenconsidering future policies.In

order to createaninclusive corporateculture, itisnecessaryto have aculture inwhichemployees

can expresstheiropinionswithpeaceofmind.Also, theevaluationcriteria for psychologicalsafety

have increasedfor thethird consecutiveyear.Ontheother hand,asmuchas60%ofouremployees

have cited enforcingreformsinthecorporateculture that are not boundby pre-existingconceptsas

thetop priority.Weaimto continue furthere�ortsto reforminthisdirection.

Wehave alsoissuedapamphletentitled"together" to raise awarenessofdiversityeveryyearsince

2002.Startingwiththe2020version,inadditionto theJapanese version,anEnglishversionis

prepared sothat itcan bedistributedto allgroup employees.Thelatest 2021issuepresentsCHO's

interviewswithdirectorsintheHealthcare BusinessandMaterialBusinessrespectively,onthe

themesof"OrganizationChange andD&I"and"NecessaryChanges."Further,inadditionto

initiativesby overseasgroup companies,theissueincludesaspecialfeatureontheprojectabout

problem-solving by female employeesofsalesteams.

Wehave incorporatedLGBTissuesindiversitycoursesconducted asapart ofnewemployeetraining

andnewmanager training since FY2015to raise understanding. InFY2019,training onLGBTissues

was conducted inconjunctionwithTeijin Group Corporate Ethics Monthtraining.



TheTeijin Group fosters acorporateenvironment that makes useof employeediversityandfacilitatesthecontinuous

creation of new value requiredby society,promotes diversityandinclusion,andseeksto carryoutvarious work styles

that willachievethis.

Topromoteourbusinessactivitiesglobally,itisessentialtomakefulluseoftheabilitiesofdiversehumanresourceswhodi�erinrace,religion,

gender,culturalbackground,orotherattributes.ToinvigoratetheTeijinGroup’sorganizationandaccelerateinnovation,wewillfurther

promote diverseworkstyles,theadvancementofwomen, anddiversehumanresources. Through thesee�orts,we aimto beanorganization

that can leverage thecapabilitiesofhumanresources withvarious values andexperienceto thegreatest extent possible,andthat can spur

diversecollaborations.

Oneofthekeyactions intheMedium-TermManagement Planfor Diversity&Inclusionisto advocatechanges inthehumanresources system,

andwe are restructuring thehumanresources setup to supportglobal strategy.

InApril2020,theCorporate humanresources organizationwas establishedundertheHumanResources Division.

Ouraimisto buildandoperate aglobally shared humanresources systemthat can foster andmanage humanresources at ourbases inJapan

andoverseas.InFY2020,the�rst year,inadditionto launchingahumanresources management systemandmechanismofappointmentto aid

Teijin Group employeesto beactiveonaglobal basis, we have alsodesignatedmanagersto beinchargeofhumanresources ineach region

(Europe, theUnited States,andChina)andhave beenimplementingourhumanresources strategyandmeasuresonaglobal level.

TheOverseas Practical TrainingProgramlaunchedinFY2019asanewinitiative,could not beimplemented inFY2020dueto theCOVID-19

pandemic. Thisprogramaimsto enableyoung employeesto gain practical experienceat overseasgroup companies,honetheirinternational

awareness,andbuildinterpersonalnetworks.Weplanto restart theprograminFY2021.

TheTeijin Group engagesinrecruitment activities withthemotto ofacceleratingandpromotingtheglobalization ofhumanresources and

diversity.

InFY2020,we proactivelypushedforwardwithinitiativesto recruit global humanresources, includingparticipation inseminars for foreign

universitystudentsonexchange inJapan. Asaresult,we hired two studentsofforeignnationality and19individualswithextended experience

livingorstudying overseasasnewcareer-orientedrecruitsinFY2020(started inApril2021).

Sustainability

DiversityandInclusion

PromotionofDiversity&
Inclusion

HumanResources
SystemandGlobal
HumanResources
Recruitment

HumanResources
DevelopmentandGlobal
Talent Management

WorkstyleReformand
Work-LifeBalance

HumanResources SystemandGlobal HumanResources Recruitment

Global management ofhumanresources

Recruitment ofglobal humanresources inJapan
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TheTeijin Group fosters acorporateenvironment that makes useof employeediversityandfacilitatesthecontinuous

creation of new value requiredby society,promotes diversityandinclusion,andseeksto carryoutvarious work styles

that willachievethis.

To promote ourbusinessactivities globally,itisessentialto make fulluseoftheabilitiesofdiversehumanresources whodi�er inrace,religion,

gender,culturalbackground,orotherattributes.ToinvigoratetheTeijinGroup’sorganizationandaccelerateinnovation,wewillfurther

promote diverseworkstyles,theadvancementofwomen, anddiversehumanresources. Through thesee�orts,we aimto beanorganization

that can leverage thecapabilitiesofhumanresources withvarious values andexperienceto thegreatest extent possible,andthat can spur

diversecollaborations.

Oneofthekeyactions intheMedium-TermManagement Planfor Diversity&Inclusionisto advocateglobal talent management,andwe are

strengtheningthenurturingofthenextgeneration ofglobal leaders.

In2003,we establishedtheTeijin group basic humanresources policy.

Teijin Group BasicHumanResources Policy

Goals of humanresources management

BasicPolicies

Sustainability

DiversityandInclusion

PromotionofDiversity&
Inclusion

HumanResources System
andGlobal Human

ResourcesRecruitment

HumanResources
DevelopmentandGlobal
Talent Management

Workstyle Reformand
Work-LifeBalance

HumanResources Development andGlobal Talent Management

Teijin group basic humanresources policy

Ful�llthecorporatephilosophyof“EmpoweringOurPeople”

Realize continuous improvementsinemployees'productivityandenhance theirqualityoflife

Striveto maintain good employment relationshipswithemployees1.

Inthetreatment ofemployees,emphasize factorsrelatingto theemployees'duties,achievementsandcapabilitieswhilepursuing

transparency,fairness andunderstanding

2.

Endeavorto assigntherightpersons to therightpositions,taking into consideration work requirements andhumanresource

conditions

3.

Activelysupportthedevelopment ofemployees’ capabilities4.

Respectdiversity5.
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Themedium-termmanagementplanfromFY2020toFY2022positionsthepromotionofdiversityandinclusionasaprioritymeasureforthe

creation ofinnovation. Weare promotingthediversi�cationofwork styles, theempowermentofwomen, andthediversi�cationofhuman

resourcesmorethaneverandacceleratingtherevitalizationoforganizationsandcreationofinnovation.

AnticipatinganimprovedQOLforeachandeveryemployee,createsystemsthatsupportsawidevarietyofworkstylechoicesandlifeplans

Createhumanresources systemsthat enable�exible personnel appointment/relocation across countries, companiesandorganizationsto meet

thewishesofallemployees

Createatraining/educationsystemenablingcareerdevelopmenttomeetallemployees’needs

Basedontheresultsofthediscussionswe heldaspart ofthePower ofCultureProject,we establishednewleadershipdevelopment programs

in�scal 2020.Thenewprogramsincorporatestrategic assignments, external personnel evaluations,andmentoring aswell asKPIsonfemale

andnon-Japaneseemployeeparticipation. In�scal 2021,allcorporateo�cers willundertakementor training withtheaimofhavingthem

becomementorsto top-classpersonnel.

Thefollowingprogramsare implemented withaviewto developing corehumanresources whowillforge thefuture oftheTeijin Group.

InFY2021,we aimto reviewourcorehumanresources development program,andare committed to adopting measuressuchasunderstanding

thehow well humanresources inJapan andat ourbases are demonstrating theirabilities.

TheStrategicExecutiveTeamChallenge(STRETCH)ⅠandSTRETCHⅡareGroup-widecorehumanresourcesdevelopmentprogramsusedto
develop humanresources whocan work activelyontheglobal stage. Theprogramstargetemployeesat allgroup companiesincluding

overseas.

InFY2020,7employeesparticipatedinselectiontrainingforSTRETCHⅠ,aprogramforemployeesinpositionsclosetodepartmentmanager,
and17employeesparticipatedinselectiontrainingforSTRETCHⅡ,aprogramforemployeesinpositionsclosetosectionmanager.

JuMPstandsfor JuniorManagement Program,athree-yearprogramfor select trainees aimedat developing corehumanresources candidates.

InFY2020,everythingwas conducted onlinedueto theCOVID-19pandemic. There were36newpersons selected(two ofwhomparticipated

from overseas)and32persons inthesecond round ofselection (�ve ofwhomparticipatedfrom overseas).At theendofthetraining, theywere

dividedinto groups andtheypresentedproposals for newbusinesses.

Inaddition,inFY2021,16newpersons from each region,includingJapan, willbeselectedfor thebiennialoverseascourse,andtraining willbe

started online.

Teijin groupmedium-tolong-termpersonnel plan

Penetrationofdiversityandworkstylereforms

Promotingthesuccessofhumanresources regardlessofgender,nationality

Promotingthedesignofsystemsto supportdiversework styles instepwiththetimes

Leadership development programs(corehumanresource cultivation)

Increasenumberofselectedexcellentoverseashumanresourcesforcorehuman
resources development programs

1）STRETCHⅠ,STRETCHⅡ

2）JuMP
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EaGLES

“EaGLES“isthenameoftheTeijinGroup'ssharedleadershiptrainingprogramlaunchedin

FY2011.

EaGLEStrainingisasanopportunityforallemployeesinmanagerialpositionsintheTeijin

GrouptoacquireleadershipexperienceandlearntheTeijinGroup'svalues,management

policiesandhistory.Assuch,allemployeesinJapanandoverseasrequiringtheseskills

andknowledgearesequentiallycompletingthistrainingprogrameveryyear.

EaGLESconsistsofthreesteps:(1)e-learning(availableinJapanese,English,Chineseand

Thai),(2)grouptrainingin�veworldregions(Japan,EU,theUnitedStates,Chinaand

Thailand)and(3)measuringlearningoutcomes.Forgrouptrainingoverseas,wehold

informalgatheringswithregionalrepresentativesofTeijinLimitedwhichserveasvaluable

opportunitiestointeract.

InFY2020,thetrainingprogramwasheldonlinetopreventthespreadoftheCOVID-19,and

68peopletookthecourseinJapan.

Overseastrainingfornewrecruits

TheTeijinGrouphasbeendispatchingallnewrecruitsofthethreecoregroupcompanies

(TeijinLimited,TeijinFrontierCo.,Ltd.,InfocomCorporation)inJapantoemerging

countriesfortraininginordertorespondtobusinessglobalization.Beginningwith

dispatchestoChinaandIndiainFY2011,weaddedIndonesiaasanewdispatch

destinationinFY2013,followedbyVietnaminFY2014andThailandinFY2016.Theprogram

isenhancingtherecruits'awarenessofglobalizationbyallowingthemtogain�rsthand

experienceofvariousculturesthroughvisitstocompaniesandgovernmento�ces,

discussionsand�eldworkwithhigh-achievinglocalhumanresourcesofthesame

generation,andotheractivities.

ThisprogramwassuspendedinFY2020andFY2021topreventthespreadofCOVID-19

infections.Adeterminationregardingresumptionwillbemadewhilemonitoring

conditions.

TheTeijinGrouppromotesandencouragesself-developmentbasedontheindependentstudyofeachandeveryemployeeandcoordinateson-

the-jobtraining,ajobrotation/appointmentsystemandothertrainingprogramsaspartofasystematicapproachtodevelopingGrouphuman

resources.

BasicApproachto HumanResources DevelopmentandTraining

Afundamentalpartofhumanresourcesdevelopmentistopromoteandencourageself-developmentbasedontheindependentstudyof

eachandeveryemployee.

Group-wideleadershiptrainingprogram,EaGLES

Trainingrespondingtotheglobalizationofbusiness

Humanresourcesdevelopmentandtraining

On-the-jobtraining

Ameansforleaderstopromotetheself-development/studyofeachteammemberthroughindividualtrainingandguidanceinthe

courseofdailywork.Thissupportsthegrowthofeachemployeebasedonthesenseofful�llment/achievementattainedthrough

havingasenseofurgencyinrelationtoworkandthroughtheprocessofcompletingwork.

1.

Jobrotation/appointment

Anopportunityforeachindividualtodevelop/extendcapabilitiesandameanstoencouragefurtherself-development/study.

Leadersshouldhaveagoodunderstandingofthestrengthsandpersonalitiesofteammembersandworktoimplementappropriate

jobrotation/appointmentsbasedonself-applicationsandotherinformation.

2.

Training

Thisreferstoo�-the-jobtraining,whichisameanstoprovideemployeeswithcontentbasedonrequirementsforpresentandfuture

executionofdutiesandmanagementneeds,andanopportunitytoprovideeachindividualwithanopportunityforself-

3.
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TheTeijinGrouphassetarangeofmeasurestoensurethatemployeesareappointedtopositionsbasedontheirdesiresandsuitabilityfor

positionswithconsiderationtoGroup-widehumanresourcesneeds.

Inrelationtopersonneltransfers,wehaveestablishedanannualpersonnelplanatallgroupcompanies,aimingtorealizeobjectivityand

transparencyinrelationtotransfers.groupcompaniesinJapanalsohaveaself-applicationsystemthatrespectseachemployee'sdesire

regardingtransfersandnewappointments.Additionally,inasearlyas1988,weintroducedanin-housesta�recruitmentsystem(JobChallenge

System)thatwaspioneeringforJapanesecompaniesatthetime.InFY202011peopleweretransferredusingthissystem.

Furthermore,fromJanuary2018,weintroducedthe"FA(FreeAgent)System"toreleaseemployeestothebusinessunittheywishtobe

transferredtoinordertomatchtheirabilities,experienceandsoon,andmadetheselectionoftransferdestinationpossible.14peopleused

thissysteminFY2020.

WealsoimplementsystematictransfersofcorehumanresourcesselectedforSTRETCHfromamonggroupcompaniesworldwide,withthe

transfersextendingbeyondbusinessdepartmentsandcountryborders.

AtgroupcompaniesinJapan,wealsoreviewtheappointmentstatusofcontractemployeesandtemporarysta�everyyear.InFY2020,reviews

wereconductedat36groupcompaniesinJapan.Wewillcontinuetocheckthestatusonaregularbasis.

development/study.Leadersshouldproactivelysendteammemberstotraininginordertoencouragewideroutlooksandmutual

developmentwithotheremployeesinsideandoutsidethegroup.

Careerdevelopmentand360-degreeevaluation

Companyemployeesandsupervisorshaveself-applicationsystemandsupervisorsconductcareerdevelopmentofemployeesonce

ayear.Further,inordertoencourageemployees'ownawareness,a360-degreeevaluationisconductedtargetingallmanagement

employees.

Theresultsofthepersonnelevaluationareconveyedasfeedbackbysupervisorstotheconcernedpersonnel,andguidanceand

advicethatwillleadtothegrowthofemployeesisprovided.Ifoneisnotsatis�edwiththeresultsofthepersonnelevaluation,one

canusetheself-applicationsystembywhichonecandirectlyreportindependentlytotheHumanResourcesDepartment.

4.

Jobrotation/transfersystem

TheTeijinGrouptrainingandjobrotation/transfersystem

Successionplan:Aplantofostersuccessorstoimportantpostsfromtheviewpointofbusinesscontinuity.*1

StrategicExecutiveTeamChallenge(STRETCH):Agroupcore humanresourcesdevelopmentsystemforleaders.*2

JuniorManagementProgram(JuMP):Aleadershiptraining programformid-levelemployeesaimedatdevelopingexecutivetalent.*3

SpecialtyDevelopmentProgram(SDP):Aneducationalprogramdesignedtoenablecareer-orientedemployeestogainspecializedknowledgerelatingtomarketing,

engineeringorclericalwork.

*4

Teijin Group Sustainability Website Content 2021

JobChallenge System:Anin-housesta�recruitment system.Anyemployeecan �leanapplicationfor apositionwithoutpermissionfrom thedivisionmanager,and

themanagercannotoverruledecisions.

*5



TheTeijin Group fosters acorporateenvironment that makes useof employeediversityandfacilitatesthecontinuous

creation of new value requiredby society,promotes diversityandinclusion,andseeksto carryoutvarious work styles

that willachievethis.

Topromoteourbusinessactivitiesglobally,itisessentialtomakefulluseoftheabilitiesofdiversehumanresourceswhodi�erinrace,religion,

gender,culturalbackground,orotherattributes.ToinvigoratetheTeijinGroup’sorganizationandaccelerateinnovation,wewillfurther

promote diverseworkstyles,theadvancementofwomen, anddiversehumanresources. Through thesee�orts,we aimto beanorganization

that can leverage thecapabilitiesofhumanresources withvarious values andexperienceto thegreatest extent possible,andthat can spur

diversecollaborations.

Oneofthekeyactions intheMedium-TermManagement Planfor Diversity&Inclusionisto advocateworkstylereform,andwe are committed

to promotingappropriate management ofworking hours andto designing�exiblehumanresources andemployee-treatmentsystemsto

supportdiversehumanresources andworkstyles.Oneofthekeyactions intheMedium-TermManagement Planfor Diversity&Inclusionisto

advocateworkstylereform,andwe are committed to promotingappropriate management ofworking hours andto designing�exible human

resources andemployee-treatmentsystemsto supportdiversehumanresources andworkstyles.

In�scal 2020,themeasureswe implemented to address theCOVID-19pandemic gaveusanopportunityto expandtheutilizationof

teleworking, primarilyat ourhead o�ces inTokyoandOsaka. Givingconsideration to newworkstylesthat respond to thenewnormalera in

whichcoming to theo�ce isnot aprerequisite, we started to undertakee�ortsto change themindsetsofouremployeesandreformourwork

processes.

Speci�cally,we heldmultiplecross-organizationaldiscussionsonthe�ve themesof"paperless,""work visualization," "communication," "o�ce

spaceandphysical distancing," and"systems andevaluations." Guidedby thesethemes,we implementedmeasuresto address alargenumber

ofissues.For example,withregardto communication, we are promotinganinitiativeinwhichwe holdsurveysofemployeeswhoprimarily

work onaremote basis withtheaimofvisualizingthestatus ofcommunication withindepartments.Basedontheresultsofthesesurveys,we

thencreatethenecessaryaction plansfor each department.Goingforward,we willwork onaGroupwidebasis to establishbetter,more

e�cientworkstyleswhilepromotingashifttowarddigitalization.

Sustainability

DiversityandInclusion

PromotionofDiversity&
Inclusion

HumanResources System
andGlobalHuman

ResourcesRecruitment

HumanResources
DevelopmentandGlobal
TalentManagement

Workstyle Reform and
Work-LifeBalance

Workstyle ReformandWork-LifeBalance

Workstyle Reform
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InFY2019,Teijin Limited andTeijin PharmaLimited introducedtelework programsthat allow employeesto work outside theo�ceeven inthe

absenceofareasonsuchaschildcareorfamilycare.Inadditiontoeasingconstraintsofworklocations,employeescanbrie�ystepoutfrom

work at theirown convenience.

Further,fromApril2021,thecompanieshavedecidedtopayteleworkdutyallowancesformonthswhenteleworkdoneexceeds70hoursa

month,andplantoreducetheburdenonemployeesarisingfromteleworking.Thisincreasesthe�exibilityofworkstylesandenableseach

employeeto demonstratetheirfullcapabilities.

Inaddition,we are alsomakingfulluseofthetelework programasameans ofpreventing thespreadofCOVID-19infections,andto thisend,we

have implemented thefollowingtemporarymeasures:(1)elimination ofthelimitof70hours oftelework permonth,(2)useofempty rooms in

companyhousingassatellite o�ces, and(3)allowing newly-hired recentcollege graduate employees,part-time employees,andtemp workers,

whowerepreviouslyexcluded,to usethetelework program.However,inorder to reducetheriskofinfection,onlyprivate rooms andmeeting

rooms can beusedinthecase ofsatellite o�ces withcorporatecontracts,anduseofopenspaces,where onemaycome into contact withan

unspeci�ednumberofpeople,isprohibited.

Goingforward,we are committed to adopting measuresto buildandrealize newways ofworking post COVID-19crisis.

Inorder to strengthenthepromotionofwork-life balance,Teijin Limited introducedasysteminOctober2014underwhichthespousesof

employeeswhoare transferred overseasfor work mayalsotakeleavefromwork to bewiththeirspouses.Theymaytakeleavefor three years.

AsoftheendofMarch, 2021,20employeeshadusedthesystemand12employeeshadreturnedto work.

ChildcareWork-LifeBalance Handbook

for Everyone

InApril2018,theChildcareWork-LifeBalance Handbookfor Everyone was creatednot onlyfor

female employeeswithababy,butalsofor theirsupportingpartners,superiors at theworkplace,

teammembers, andeveryone to promote abetter understanding ofthedemandsofworking while

raising children, sothat supportive workplaceenvironmentscan becreated.There isashortageof

nurseryschoolsmainlyinurban areas,andthere are cases where employeescannotreturnto work

asscheduledafter childcareleave,asnurseryschoolshave not yetbeendetermined.Inorder to

supportnurseryhuntingduringchildcareleave,we have beenprovidingconcierge services for

nurseryhuntingsince 2017,leading to asmooth returnto work.

According to asurveyby theMinistryofHealth, LabourandWelfare,oneoutofeverytwo Japanese

persons willsu�er from cancerduringtheirlifetime.Inthelightofthissituation, inOctober2020,we

introducedasystemofshorter working hours for disease treatment,amongother things,to enablea

balancebetweenwork anddisease treatment ofdisease duringtheperiodofadversee�ects of

treatment ofvarious diseases, includingcancer.

Further,thissystemalsoappliesto employeesreceivingfertility treatment.

Status ofthework-from-home system

PromotingWork-LifeBalance
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For sometimenow,group companiesinJapan have beenutilizingasystemthat requiresapplyingfor overtimeinadvanceandactively

promotingno-overtimedays.

InFY2020,thefourcoregroupcompanies*inJapanreportedanaverageovertimeof12.0hourspermonth (adecreaseof1.0hourscompared

to FY2019).Theutilizationofannualpaid holidayswas 75% (adecreaseof8points compared to FY2019).InFY2021,we willstriveto improve

resultsascompared to theprevious�scal year,withtheaimoffurtherreducing actual working hours.

Inordertorealizeappropriateworkinghours,weareusingITtoolsandexternalconsultantstoconductsurveyonworkandworkvisualization

andexertingalle�ortstocomprehensivelyrevisetasks(ITutilization,standardizationofoperations,makingmeetingse�cient,etc.).In

addition,assomeemployees,amongthosewhoare mainlyteleworking dueto theCOVID-19pandemic, are unableto smoothly switch between

work andprivate life, we are currently followingwhether employeeshave secured aninterval (break)duringworking hours inaccordancewith

guidelines,apartfromusingPClogstoprovidereferencedataforascertainingworkinghours.

TheTeijin Group inJapan hasset thegoalof"overallactual working hours of2000orlessfor allemployeesand10daysormore ofannualpaid

leave." At present,thisisyetto beachieved, butwe are committed to achievingthisgoalwhilebuildinganewway ofworking inanticipationof

apost-coronaera.

Ingroup companiesinJapan, besidespreparingasupportmanualto promote supervisors’understanding andsmooth communications with

female employeesduringpregnancyorbefore/aftermaternityleave,inorder to promote childcareleavefor maleemployees,activities that

raise awarenessoftheimportanceofpromotingchildcareleave,amongother matters,have beenincorporatedinto action plansbased onthe

Act onAdvancementofMeasuresto SupportRaising Next-Generation Children (AmendedNext-Generation Act). For example,we have been

sendingindividualmonthlye-mailstomaleemployeeseligibletotakechildcareleaveandtheirsuperiorsinordertoprovideinformationabout

how to obtainchildcareleaveandother related matters.Thisaimsto createanenvironment inwhichitiseasy for maleemployeesto take

childcareleave.

InFY2020,atotal of234employees took childcareleaveat thefour coregroup companiesinJapan. Ofthese,numberofmaleemployeeswho

took childcareleavewas 94,andalthoughthere isvariationdependingonthenumberofchildren born,thenumberofemployeestaking

childcareleaveisontherise.Wewillcontinue to conductawarenessraising activities sothat employeescan startplanningto takechildcare

leavebeforetheyhave children. At thesametime,we willwork to develop aworkplaceenvironment that isconducivefor maleemployeesto

takelong-termchildcareleave.

Trendsinnumberof employeestaking childcareleave

Reducingactualworkinghours

FourcoregroupcompaniesinJapan:TeijinLimited,TeijinPharmaLimited,Teijin FrontierCo.,Ltd.,InfocomCorporation*

Promotingchildcareleaveforemployees

* FourcoregroupcompaniesinJapan:TeijinLimited,TeijinPharmaLimited,TeijinFrontierCo.,Ltd.,InfocomCorporation
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Informationpostedontheintranet

Inthefuture,asthebabyboomergenerationreachesthelateelderly

age,therewillbeanincreaseinnumberofemployeeswhowillneed

tobalanceworkandnursingcare.Asacountermeasure,inFY2020,

theTeijinGroupcompaniesinJapanjointlyheldthreenursingcare

webseminarsinwhichemployeescouldparticipatewiththeirfamily

members,andheldonlinenursingcareworkshopsintheformofcard

games.

Inaddition,fromtimetotimewepostspeci�cinformationon

preparationsforprovidingnursingcarewhileworking,themethods

ofuseofprograms,andothertopicsontheTeijinGroupshared

intranetandestablishedaNursingCareConsultationDesksthat

connectsemployeeswithexternalspecialists.

Nursingcareissomethingthatcanbecomenecessarysuddenly.In

thefuture,wearecommittedtosupportingthebalancebetween

nursingcareandworkbydevelopingmeasuresthatfocuson

preparationsfornursingcare,andoninformationprovisionthat

ensuresimmediateaccesstonecessaryinformationwhenfacedwith

aneedfornursingcare,aswellasonsupportforlong-distance

caregivers.

OurnursingcareleavesystemoperatingatthreeofthefourcoregroupcompaniesinJapanallowseachapplicanttotakeupto730daysof

nursingcareleaveperreason(alsoobtainableinportions).Thisfarexceedsthetotalof93daysofleavespeci�edundertheChildCareand

FamilyCareLeaveLaw.

Inaddition,thesystemsfornursingcarereducedworkinghours,�exibleworkstart/�nishtime,etc.canbeusedforaslongasanemployeeis

providingnursingcare.

InFY2020therewere3employees takingnursingcareleaveand4employeesonshorterworkinghoursfornursingcare,forthefourcore

groupcompaniescombined.

Thebabyboomersgenerationwillbereachinglateelderlyageinthefuture,andanincreaseamongthecurrentgenerationofworkerswhoare

providingnursingcarewhileworkingisexpected.Wewillcontinuetoholdseminarstoraiseawarenessandstrivetofosteracorporateculture

withagoodwork-lifebalance.

Withaviewtoencouragingvolunteeractivities,theTeijinGrouphasintroducedapaidVolunteerLeaveSystematTeijinLimitedandTeijin

PharmaLimited.AsofMarch31,2021,therewere13employeesusingtheVolunteerLeaveSystem.

TheTeijinGroupcarriesoutregularsurveysonlabormanagementatgroupcompanies.WeidentifymanagementissuesinourGrouppersonnel

managementsystemandimplemente�ectivemeasuresasrequired,particularlyfromtheviewpointoflaborCSR.Surveyformsaresentto49

groupcompaniesinJapanand20overseas,everyyear.Fromthesurvey,weobtaindataonbasiclaborCSRindicators.

Afteramendmentstolabor-relatedlawsorifotherwiseneeded,theTeijinGroupreviewsthelabormanagementstatus,employmentrulesand

personnelsystemsofallgroupcompaniesinJapan.

Sincelaborlawsandregulationsdi�erfromcountrytocountry,withregardtooverseasgroupcompanies,weconductsurveysofbasicitems,

andalsoimplementadditionalsurveysonthehumanresourcessystemandsalarysystems,asnecessary.

Balancingworkandnursingcare

Nursingcareleavesystem

Volunteerleavesystem

DeterminingtheStatusofGroup-WideLaborManagement
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Surveyitems (group companiesinJapan)

BasiclaborCSR indicators-conducted annually

Status of labormanagement -conducted whenrequired

[Legal compliance]

[Labora�airs measures]

Surveyitems (overseasgroup companies)

Surveyof thefollowingbasic laborCSR indicators

Numberofemployees(byposition/gender)(1)

Averageyearsatcompanyandaverageage(2)

Numberofnewlyrecruitedemployees(byposition/gender/careerstage(newversusmid-career)/typeofwork(administrative

versustechnical)

(3)

Numberofretiredemployees(byposition/reason)(4)

Dataonre-employmentafterage-limitretirement(by position)(5)

Numberofexecutivesbygender(6)

Numberof�xed-termemployees(7)

Overtimehours(permonth)(8)

Rateoftakingannualpaidholidays/Numberofannualpaid holidaystaken(9)

Useofchildcareleave/childcareshort-timeworksystem(10)

Useofnursingcareleave/nursingcareshort-timework system(11)

Employmentoftheelderly(1)

Workhours(2)

Temporary/Contractworkers(3)

Maternityprotectionandchildcare(4)

Careandnursing(5)

Equal-opportunityemployment(6)

Work-lifebalance(e.g.overtimehours/annualpaid holidays/�ex-timesystem)(1)

Retirementallowancesystem(2)

Progressinpromotingdiversity(3)

Recruitmentandeducation(4)

Healthandwelfaresystem(dormitories/otherissues)(5)

Otherissues(e.g.existingissuesforwhichdemandfor supportexists)(6)

Numberofemployees(1)

Averageyearsatcompanyandaverageage(2)

Numberofnewrecruits(3)

Numberofemployeeswhoretired(4)
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TheTeijinGroupseesthelaborunionasanimportantstakeholder,andweareworkingtomaintainandimproveourgoodrelationshipwiththe

union.Asfundamentalconceptsinindustrialrelations,weemphasize“mutualunderstandingandthoroughpriorconsultation.”

Inregardsto labor-managementmeetings, Teijin Limited adheres to acomprehensive collective bargaining agreement by whichmeetings will

becalled uponrequestfrom eitherthecompanyorunionside.

AtgroupcompaniesinJapan,allemployeesexceptdirectorsandmanagersbelongtothelaborunion.AttheGroupLabor-management

Council,whichbringsmanagement andmainuniono�cialstogether,andalsoat Labor-managementCommitteemeetings (heldasrequired),

members exchange opinionsonbusinessesasawholeandholddiscussionswiththeaimofimprovingworkplaceenvironments.

Ininitiativestodate,wehavehelddiscussionsonexpandingthesystemtopromotework-lifebalance.Inthisregard,bothworkersand

management have workedtogether to bringabouttheimplementationofanhourly-based annualpaid holidaysystemandashort-timework

for childcaresystemthat can bedividedinto intervals. Furthermore,to limitlongworking hours, workplacepatrols onno-overtimedaysare

beingcontinued through thecooperation ofworkers andmanagement.

InFY2020,kindergartens andnurseryschoolsweretemporarilyclosedandschoolclasseswerecancelledto prevent thespreadoftheCOVID-19

infection.Thiscaused asigni�cant burden onemployeesraising children. Therefore, we supported employeesby relaxing therequirements for

taking backupleave(lapsedpaid reserve leave)andfamily-care leaveandcovering thecostofusingbabysitterservices.

Laborunionsandworkcouncils(jointlabor-managementcouncils)havebeenestablishedinoverseasgroupcompanies,andconsultationsare

heldbetweenthecompanyandrepresentativesoftheemployeestoachieveabetterworkenvironmentandworkingconditions.

Preambleof LaborAgreement betweenTeijin Limited, Teijin PharmaLimited andTeijin’s LaborUnion(largest labor

unionof Teijin Group)

Teijin Limited, Teijin PharmaLimited andTeijin’s laborunionmutuallyrespectthepositionofoneanother,andwork together towards

establishingindustrial peacethrough thesounddevelopment ofbusinessandconsideration ofunionmember’s welfare. Withthisin

mind,theTeijin LaborAgreement was concluded, andboth sidesare committed to observingitingood faith.

Maintaining SoundIndustrial Relationships

ThelaboragreementwithTeijin'sLaborUnionisapplicabletoallfull-timeand �xed-termemployees,exceptmanagers.*
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Compliance isessentialfor creating asoundcorporateculture. Withthisinmind,we seekto always act responsibly with

highethics.

Weholdmeetings oftheGroup CSR Committee,whichischaired by theChiefSocialResponsibility O�cerandhasthegeneralmanagersofeach

businessunitasitsmembers,asaforumfordeliberationandsharinginformationoncomplianceandriskmanagementpolicies,measures,and

activities withinthegroup.

Inaddition,theGroupComplianceSubcommittee,whichischairedbythegeneralmanagersofCSRandComplianceDepartmentandhasthe

generalmanager ofdepartmentsresponsible for complianceineach businessgroup orunitasits members, isestablished.TheSubcommittee

deliberates andshares informationonspeci�cmeasuresandactivities inaccordancewiththepoliciesoftheGroup CSR Committeeand

disseminatesthat informationto each businessdivision.

Compliance andRiskManagement PromotionManagers(CRMPromotionManagers)are appointed at each worksiteandpromote the

implementationofactivities.

Inaddition,weholdtheglobalCSRmeeting,whichhascompliancepersonnelatmainoverseasgroupcompaniesasitsmembers.InFY2020,the

meeting was postponed dueto e�ects oftheCOVID-19pandemic.

Sustainability

Corporate Ethics andCompliance

PromotionSystem MainActivities SecurityExportControl

Compliance andRiskManagement (CRM)PromotionSystem

Positioningofcomplianceandriskmanagement

Teijin Group Sustainability Website Content 2021



PDCAcycleofcomplianceandriskmanagementactivities
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Compliance isessentialfor creating asoundcorporateculture. Withthisinmind,we seekto always act responsibly with

highethics.

Compliance isessentialfor creating asoundcorporateculture. Withthisinmind,we carryouteducationalprogramsnot onlyoninternal rules

andlawsrelevanttoourbusinessbutalsoonvariousaspectsofcorporateethics.

Wealsooperate acounseling andreporting system(hotline) that isdesignedto facilitateself-resolutionofinternal legalandethicalproblems.

NewCodeofConduct.

TheTeijin Group CodeofConduct comprises the�ve followingelements, whichare derived from the

lettersofT/E/I/J/IN.

Respectdiversity:Together

Emphasize theenvironment,safety,andhealth: ESH

Value good faith: Integrity

Recognize oneanother andcreatevitality: Joy at work

Aimfor innovation: INnovation

TheCodeofConduct was comprehensively revisedinJune2018astheshared values ofallemployees

inorder to contributeto thedevelopment ofasustainablesociety andsupportthesociety ofthefuture.

InFY2020,we undertook activities to disseminatetheCodeofConduct inJapan andoverseas.

InSeptemberwe createdavideoinwhichtheCEOdiscussedtheimportanceoftheCodeofConduct.

Thevideowas sentto allgroup companieswithsubtitles inlocal languages ofallregionsandcountries

inwhichtheTeijin Group operates. Wealsoproducevideosto raise awarenessandunderstanding of

theCodeofConduct.To make iteasy to understand, we usefour animatedcharactersfromworld-

famous paintings, andinFY2020,we createdtwo videosaddressing respectfor diversityandensuring

safe work environmentsandphysical andmental health .Similarto thevideomessage featuring the

CEO,thesevideosare distributedwithsubtitles inlocal languages to allgroup companies.Weplanto

releaseatotal of10videosfeaturing the24keypoints for putting theCodeofConduct into practice that

are discussedintheTeijin Group Corporate Ethics Handbookby FY2022.

Inorder to comply withlawsandregulations regardingthetax practices ofthecountries, regionsandmultilaterals inwhichtheTeijin Group

operate, we have establishedatax policyasabasic standard for taxation inApril,2022.By paying taxesappropriately inaccordancewiththis

policy,we aimto perform oursocialresponsibilities andbecome acorporategroup that can gain theunderstanding andsympathyofsociety at

largewhileat thesametimestriving to increaseourcorporatevalue.

Tax policyoftheTeijin Group(PDF:155KB)

Sustainability

Corporate Ethics andCompliance

PromotionSystem MainActivities SecurityExportControl

Corporate Ethics andCompliance Activities

Revisiontothecodeofconduct

Tax policyoftheTeijin Group
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TeijinGroupholdstheCorporateEthicsWorkshopeveryyeartargetingallexecutivesandemployees(includingcontract/temporaryemployees).

InFY2020,theworkshopwasheldonlineinresponsetotheCOVID-19pandemic.Startingwiththisworkshop,wepreparededucational

materials(theTeijinGroupCorporateEthicsHandbook)availableworldwideinthelanguagesofallregionsandcountrieswhereweconduct

business.Inthefuture, we planto select eightofthe24keypoints for putting theCodeofConduct into practice andcover allofthemby FY2022.

WeintroducedMSForms, anewquestionnairesystem,inFY2020andadministered thesamesurveyworldwide regardingthelevel of

comprehensionoftheCorporateEthicsWorkshopandothertopics.

InJapan, thesurveywas administered to 12,242persons, ofwhich10,800responded (an88%response rate), whileoverseas,thesurveywas

administered to 11,653persons, ofwhich4,316responded (aresponse rate of37%).Comparedto thepreviousyear,theresponse rates fell by 10

pointsinJapanand24pointsoverseas,butitisbelievedthattheintroductionofthenewsystemwasthecauseofthedeclines.

TheCorporate Ethics Workshopparticipation rate inFY2020was 91%inJapan, two points higherthanthepreviousyear.Onlinetraining was

introducedinresponse to theCOVID-19pandemic, resulting inahigherparticipation rate. Ifthosewhowerenot ableto participatebutstudied

bythemselvesareincluded,theparticipationrateisnearly100%.Theoverseasparticipationratewas98.5%.Inresponsetoaquestionabout

thecontentoftheworkshop,approximately78%ofrespondentsinJapan and99%ofrespondentsoverseasansweredthat theworkshop deep

intotheirunderstanding,indicatingthattheworkshopistrainingthatservestoenhancetheunderstandingofparticipants.

Everyyear,aspart oflevel-basedworkshop training for employeesat group companiesinJapan, theCSR andCompliance Department

conducts training onthereasonswhycompaniesundertakecorporateethics andcomplianceactivities andtheroles ofemployees.InFY2020,

thetraining was conducted by havingparticipants watch apre-recorded videoinresponse to theCOVID-19pandemic, and325employees

participated.

Also, we promoted greaterawarenessofcorporateethics through e-learning aspart oftheEaGLEStraining programfor personnel newly

appointed to managerial positions.

Wehave beenconductingon-site corporateethics training wherebymembers oftheCSR andCompliance Department visitsites ofeach

businessanda�liatecompanysince FY2016.InFY2020,however,e�ects oftheCOVID-19pandemic madegroup training di�cultandthe

numberoftraining opportunitieswas reduced,andatotal offour training sessionswith75participants wereheld.

Thistraining usescase studies from both insideandoutside oftheTeijin Group andaimsto createanawarenessthat corporateethics and

complianceissuescan a�ectanyone, anytime.Moreover,by creating acurriculumto suittheneedsofeach business/a�liatecompany,this

training isprovingto beevenmore e�ective.

Inthepast,thistraining was heldby theCSR andCompliance Department at theTokyoandOsaka head o�ces, butinFY2020,group training

was postponed dueto e�ects oftheCOVID-19pandemic, sotraining materialsweredistributedandthepromotionmanagersconducted

independentstudy.Thetraining materialscoveredCSR procurement,prevention ofbribery,andspreadingtheCodeofConduct.

TheTeijin Group always post educationalmaterialsandcase studies onits intranetsothat promotionmanagerscan conducttraining on

corporateethics, compliance,andother topics asneededat each workplaceinJapan andoverseasandsupports environmentsthat facilitate

independenttraining andstudy by employees.

Corporateethicsworkshopforallemployees

Checksheetstosurveyallemployeesatthecorporateethicsworkshop

Group-wideapplicationofcorporateethicsandcompliance

1.Level-basedworkshop training

2.Rotationaltraining

3.Trainingfor promotion-managers

4.Workplace training/education
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Duringthe2020CorporateEthicsMonth(October),wedisplayedposterswiththeslogan"BeUnique,butWorkasOne"andencouraged

employeestoactinaccordancewiththeCodeofConduct.Inaddition,wecreatedavideoinwhichtheCEOdiscussedtheimportanceofthe

CodeofConduct,emphasizingthevalueofhavingacommonstandard,whichwerefertoasthe"CodeofConduct,"asthebasisfortheconduct

ofdiverseTeijin people.

Withregardtolanguages,boththevideomessagebytheCEOandpostersarepreparedin18languages--Japanese,English,Chinese(simpli�ed

andtraditional),Korean,Thai,German,Dutch,Vietnamese,Spanish(EuropeanandLatinAmerican),French,Burmese,Portuguese(European

andLatinAmerican),Czech,andHungarian--tomeettheneedsofpersonnelinallregionsandcountrieswheretheTeijinGroupconduct

business.

ResultsofFY2018Ethics AwarenessSurvey

InNovember2018we conducted theEmployeeAwareness Surveytargeting

allemployeesworldwide to gaugethestateofemployees’ awarenessand

action inlightofourcorporatephilosophysetup,includingthenewCodeof

Conduct,andto mulldissemination measures.Thissurveyembraced

questions aboutCSR ingeneral,includingourcorporatephilosophyand

brand statement,awarenessofethics, degreeofemployees’ satisfaction

anddiversity.Scoresweregiven to answerssoasto rank degreeof

permeationandawarenessin�vestages. Surveyresultsare shown inthe

graph.

Theresultsrevealedthat 85%ofrespondentsanswered“Yes”or“Isuppose

so” to thequestion, “Doyou thinkTeijin Group’s awarenessofethicalissues

serves asamodelfor society?”.

“Ifyou discover orsuspect non-compliant conductintheworkplace,would

you promptlyreport itto andconsult withyour superior?” 90%of

respondentsanswered“Yes”or“Isupposeso”.

To conductthissurveyworldwide, we have beenmakingimprovements

andrebuilding theplatformsince FY2019,andinFY2021,we planto usea

newglobal platformto administerthesurvey.

Ouraimisto furtherimprove ethics awarenessinthefuture, andengagein

educationalactivities to createworkplaceswhere itiseasy to consult

othersaboutproblems andwhere problems can besolved internally.

Implementationofemployeeawarenesssurvey
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NumberofReportsto Hotlines Operated byCorporate inJapan

andOverseas inFY2020

TheTeijin Group hascreatedcounseling andreporting systemasameans

for o�cersandemployeesaswell asbusinesspartnersto report directly

onviolations,suspiciousconduct,andotherissuesatTeijinandits

subsidiaries.

TheTeijin Group launchedacounseling andreporting systemin1999for all

group employees.Currently,thisservice isavailable to anyone working in

Japan for anorganizationoftheTeijin Group.Areporting/consultation

websitepageforoutsidesuppliershasbeenavailablesince2006.In

additionto this,everyyearsince FY2013,duringCorporate Ethics Monthin

October,wedirectlydistributetoemployeesenvelopesforthe“Corporate

EthicsOpinionBox”toallemployeesatgroupcompaniesinJapan.

Employeeswhowork for group companiesare ableto usetheCorporate

EthicsOpinionBox,directreporting,andothermeansamongthegroup’s

counseling andreporting system.InNorthAmerica, Teijin HoldingsUSA,

Inc.,andinChina,Teijin (China)InvestmentCo., Ltd.each established

counselingandreportingcenter,andTeijinFrontierCo.,Ltd.,INFOCOM

Corporation,andTeijin Aramind B.V.establishedcounseling andreporting

centerandacceptcounselingandreportsfromo�cersandemployeesof

thesecompaniesandtheira�liatedcompanies.

InMarch 2019,we alsoestablishedanewglobal hotline that enablesall

o�cersandemployeesofoverseasgroupcompaniestodirectlyreportto

theTeijin Group headquarters hotline intheirlocal languages.

TheRulesfor theTeijin Group’s Whistle-Blowing werenewlyestablishedin

2019to set for theoperationalresponsibilities, authority,andprocedures

regardingtheseTeijin Group counseling andreporting systems.Inaddition,

we have introducedaninternal leniencyprogramthat allows theChief

SocialResponsibility O�cer to issueanopiniononreductionofor

exemptionfromdisciplinarymeasuresimposedonapersonwhoreports

improper conductaccording to thecircumstances.

Reportsandconsultations whichcould possiblybecomemajorriskissues

are reportedto theTotal RiskManagement (TRM)Committee,andare

handledby topmanagement.Whileprotectingprivacy,thecontentand

responses to allissuesraised by employeesviaconsultations/reports are

disclosedto employeeseverysixmonthsontheintranetfor thepurposes

ofraising employees’ awarenessandasapreventativemeasure.

Counselingandreportingcenteroperations
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Compliance isessentialfor creating asoundcorporateculture. Withthisinmind,we seekto always act responsibly with

highethics.

For theTeijin Group,whosebusinessisexpandingglobally,compliancewithlawsandafullyfunctioning securityexport controlsystemare

vitally important.Inlightofthis,we have establishedtheGroup SecurityExport Control Regulations governing thecorrespondingSecurity

Export Control Regulations andDetailedImplementationRules,whichapplyto each group companythat conducts exports.Weimplementthis

viaadual-level controlsystem,placingspecialist back-o�cesta�at thehead o�ceandbusinessgroups to ensure ahighlyreliable level of

securityexport control.

Thelawsthat must becomplied withinsecurityexport controlare frequently amended,soanimportant factor intraining activities isto ensure

highlevels ofawarenessandthoroughness inregardto thelatest information.Inthisregard,we conductregulartraining andpromote skills

development ofemployeesby encouragingthemto sitexternal practical skillscerti�cationexams.

InFY2020,we took measuresto enhance thetransparencyande�ectiveness ofbusinessincludingtheadoption ofITfor securityexport control

operations,andtheGroup SecurityExport Control Conference, whichismadeupofbusinessgroup committee members, informed personnel

abouttheimportanceofsecurityexport controls,whichare expandingonto economic security.

Sustainability

Corporate Ethics andCompliance

PromotionSystem MainActivities SecurityExport Control

ContinuedOperationandStrengtheningoftheSecurityExport Control
System
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Wehave enactedmeasuresto prevent informationleaks from both hard andsoft perspectives. At thesametime,the

Group ispromotinganappropriate response to personal informationprotectionlaws,whichare diversifyingonaglobal

basis.

TheTeijin Group clearly understands thekindofimportant informationthat needsto beprotected withinits businessoperations.Basedonthat

understanding, theGroup hasenactedmeasuresto prevent informationleaks from both hard andsoftperspectives. At thesametime,the

Groupispromotinganappropriateresponsetopersonalinformationprotectionlaws,whicharediversifyingonaglobalbasis.

PrivacyPolicy

TheTeijin Group not onlyhasputinplace measuresto prevent leakage oftrade secrets, technologicalinformation,personal information,and

other information,butalsomaintains andimproves its informationsecurityby taking theutmost careinmanagingits informationsystems.

Ineach oftheCompany’sdivisions,we decideupontheperson responsible for IT,theperson responsible for personal informationprotection,

andtheperson responsible for themanagement oftrade secrets. Everyyear,theseresponsible persons checkthemanagement status of

informationassetslike informationsystems,networks,facilities, personal informationandtrade secrets. Moreover,theCorporate Audit

Department conducts yearlyaudits ofinformationsecurityandpersonal informationprotectionat allgroup companies.

InFY2020,thenumberofwork-at-homeemployees,mainlyat theTokyoandOsaka head o�ce areas,increaseddueto thespreadofCOVID-19

infection.Therefore, inadditionto improvingtheremote environment for mobilePCuse,we have formulated usage guidelinessuchaslimiting

informationsharingtools usedinbusinessto thosepermitted,not usingLINEamongother things,andencouraged usercompliance.

Regardingmanagement oftrade secrets, withtheaimofestablishingmanagement based onthe"TradeSecretProtectionHandbook," all

persons inchargeofbusinessandpersons inchargeofintellectualproperty havingcomplete understanding ofthetechnicalcontentand

projects, mutuallycon�rmed thecontentinthemanagement ledger ofeach business,andmadee�ortsto prevent thecontentfrom becoming a

matter offormality.

Interms ofourresponse to theglobalization ofregulations for theprotectionofpersonal information,we have initiatedmeasuresinaccordance

withthelawsandregulations inUnited StatesandThailandwhere theTeijin Group hasmanybases.

Asfor educationandtraining, we have strengthenedoure�ortsto spreadawarenessof"examples ofleakage oftechnicalinformationinother

companies"andincreasedthetargeted e-mailtraining for theentire Group,conducted three timeslast year,to seven times.Inaddition,in

December 2020,for the�rst timewe conducted table-topexercises assuminganemergencysituation undertheEuropeanGeneral Data

ProtectionRegulation (GDPR),for personnel inhead o�ces andEuropeanGroup companies.

InFY2020,unauthorized external accessto theTeijin Group was con�rmedseveraltimes,butnodamage was caused dueto substantial

informationleakage.

Sustainability

InformationSecurityandPersonalInformationProtection

InformationSecurity

*1

*2

Fromahard perspective, we are promotingphysical measuressuchasestablishingsecuritysystemsto protectagainstcyberattacksandenhancingouro�ce security.

Fromasoftperspective, we are establishingrulesthrough guidelinesandhandbooksandimplementingeducationalactivities andother typesoftraining regarding

theserules.

*1

Inadditionto theGeneral DataProtectionRegulation (GDPR)intheEU,similarregulations are becoming widespreadintheUnited States,China,andSoutheastAsia.

Inlightofthesedevelopments,theGroupisrespondingtothevariousregulationsineachcountryusingtheresponsetotheGDPRinEuropeasaguidelineonhowto

doso.

*2

MainInitiatives
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Followingtheprincipleof safety�rstineverything,theTeijin Group aimsto realize zerodisasters andzeroaccidents.We

alsopromote themental andphysical well-being of employeesandthebuildingof employee-friendlyworkplaces.

TheTeijin Group isengagedindisaster-prevention management andhasestablishedGroup-wideDisaster-Prevention Guidelines.For each �scal

year,we designplansbased ontheseguidelinesrelatingto preventativemeasures,suchasdisaster-prevention assessment,�re prevention, and

earthquakecountermeasures,aswell asplanningandimplementinginitiativesincludingthestrengtheningofdisaster-prevention training and

drillsandupgrading of�re-prevention equipment.

EachBusinessGroup /manufacturingsite manages theimplementationstatus andachievementsofthesedisaster-prevention activities and

gives guidance to improve anyareasofnoncompliance.Theresultsofthisare thenaudited by theChiefSocialResponsibility O�cer at theend

ofeach �scal year.

Disasterpreventiondiagnosismeeting

TheTeijin Group hasbeenconductingdisasterprevention diagnosessince 1980andmini

disasterprevention diagnosessince 2008inlinewithourown independentstandards.

Indisaster-prevention diagnoses,safetyisassessedevery�ve years by expertsin

manufacturing,facilities, andESH at atotal of14plants globally.Theseare Teijin Group

plants where largeamounts ofhazardoussubstances are handled.Resultsofthe

assessments are reportedat thefollowingyear's disaster-prevention diagnosismeeting. In

FY2020,noplants wereassessedfor safety,butonlinedisaster-prevention diagnosis

meetings wereheldfor thethree plants at whichsafetyassessments wereperformed in

FY2019.

Mini-disaster-prevention diagnosesmainlyexamine�re prevention, focusing onsmall-

scale locationswithariskof�res,suchasboilers andplaces where hazardousmaterials

andcombustiblesare stored (25factories). Weconductanexamination every5years. In

FY2020,we carried outdiagnosesat 24riskareasin7factories .

Sustainability

Security, DisasterPrevention, andOccupational Safety
Activities

SecurityandDisasterPrevention OccupationalSafety HealthandSanitaryMeasures

SecurityandDisasterPrevention Activities

Systemtopromotedisasterpreventionmanagement

Implementingdisasterprevention assessments

*
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TrendsintheNumberof Disaster-Prevention-AssessedPlants

To achieve ouraimofzero“serious accidents,” whichwe have de�nedasincludingexplosions, �res, andexternal leakage/spills ofhazardous

substances,weareworkingtoenhancedisaster-preventionmanagementatourchemicalplantsandpowerplants.

FY2020was another yearwithnoseriousaccidents.

TheTeijin Group hasestablishedateamcomprising current andformer employeesandexternal expertswithvastknowledgeandexperiencein

disasterprevention. Thisteam,known astheTeijin Group Chemical Accident Preventions Specialist Team(TCAP), providestechnicalsupportfor

voluntarydisaster-prevention activities at ourchemical plants andin-housepowerplants.

InFY2020,theTCAP teamprovidedguidance relatingto accident case studies inthree Japanese plants andoneoverseasplant.

TCAP completed its missionintheendofMarch 2021andhassince ceasedactivities.

Early-stage�re-extinguishingdrillsatafactory

Since 2008,November10hasbeentheTeijin Group Fire-Prevention Day.Onthisday,each

group companyconducts its own �re-prevention activities, aswell ascommon activities

for thewholeTeijin Group,suchasperiodical �re-prevention checks.Theseactivities are

shared Group-wideinorder to strengthenthe�re-prevention system.

Otheractivitiesaimedatrealizingzeroseriousaccidents

Activities ofthespecialist disasterprevention team

Fire prevention activities
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Evacuationdrillrollcall

Since theGreat East Japan Earthquake struck onMarch 11,2011,theTeijin Group has

continued to implementevacuationdrillsassumingtheoutbreakofanaturaldisaster.After

thedrills,weholdreviewmeetingsandendeavortoimproveourantiearthquakemanual.

Trainingwas carried outat plants andfacilities inJapan inFY2020aswell, including

tabletopexercises.

TrendsintheNumberof SeriousAccidentsandDisaster

Thankstotheimplementationofvariousdisaster-preventionstrengtheningmeasures,includingdisaster-preventiondiagnosesandtraining,

another yearwithoutseriousaccidentswas achieved inFY2020.

Disaster-preventiontraining(evacuationdrills)

Aseriousaccidentreferstoexplosionsor�reaccidents,accidentsinvolvingleakageorout�owofhazardousmaterialsorhazardoussubstances,whichhavecaused

humandamage(lost-timeinjuryaccidents),orhavea�ectedthelocalcommunity,orhaveinvolvedfull-scalecompany-externalsupport.

*

Figuresare calculatedbasedoncalendaryears*
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Followingtheprincipleof safety�rstineverything,theTeijin Group aimsto realize zerodisasters andzeroaccidents.We

alsopromote themental andphysical well-being of employeesandthebuildingof employee-friendlyworkplaces.

To reduceriskintheworkplace,theTeijin Group encourages its manufacturingandprocessingsites to obtaintheISO45001occupational health

andsafetymanagement systemcerti�cation.

InFY2020,theN.I.Teijin Airbag Fabric (Nantong)Co., Ltd.newlyacquiredthe"Standardizationfor Safe Production"certi�cationfor

occupational safetymanagement systemsinChina.

AsoftheendofMarch 2021,atotal of33businesssites andplants, comprising 73%ofthetotal worksitesrecommendedto acquirecerti�cation

have acquiredtheoccupational health andsafetymanagement systemcerti�cation.

Japan

(11companies,17factories)

Teijin (Iwakuni,Matsuyama, Mihara, Mishima,Ibigawa)

Teijin Frontier(Matsuyama, Ibigawa)

Unisel

Teijin Tedy

Hiroshima Plastic

Teijin Eco-Science(Matsuyama)

Teijin Kosan (Ehime)

Teijin Engineering(Matsuyama)

Toho Chemical Engineering&Construction(Mishima,Tokushima*ISO 45001)

Toho Machinery

InfocomWest Japan (Matsuyama)

Overseas

(13companies,16factories)

Netherlands: Teijin Aramid (Delfzijl, Arnhem,Emmen)

China:Teijin Chemicals Plastic CompoundsShanghai,Teijin

Polycarbonate China(Nantong Teijin Co., Ltd.,*), N.I.TEIJINAIRBAG FABRIC

Thailand:Teijin Polyester(Thailand),Teijin (Thailand),

ThaiNamsiriIntertex (Weaving, Dyeing),Teijin Corporation(Thailand)

Germany:Toho Tenax Europe

Spain: Esteve Teijin Healthcare

Portugal:Inapal Plasticos

Czech Republic: Benet

Sustainability

Security, DisasterPrevention, andOccupational Safety
Activities

SecurityandDisasterPrevention Occupational Safety HealthandSanitaryMeasures

OccupationalSafetyActivities

Occupationalsafetypromotionsystem

Currentstatus ofOHSASmanagement systemcerti�cation

Standardization for Safe Production*
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Inorder to prevent occupational accidents,theTeijin Group hasestablishedthree pillars ofsafetyactivities: the“5S” initiative(referringto the

�ve Japanese wordsseiri,seiton, seiso, seiketsu, andshitsuke,whichcorrespondto organization,tidiness,cleaning, hygiene,anddiscipline);

the“Hiyari”or“Hatto”(meaningclosecallornearmiss)initiative;andsafetypatrols.TheseactivitiesfromJapanareexpandedasactivities

common to theTeijin Group includingoverseasgroup companies.

Utilizingtheinformationobtainedthrough theseactivities, we aimto enhance individualawarenessofrisksandcommunication inthe

workplaceinordertoeliminateoccupationalaccidentswithintheTeijinGroup.

Teijin works to ensure employees’ safetyintheworkplaceandimprove its safetyactivities. To thisend,itholdslegallystipulated meetings, such

asconveningoftheHealth andSafetyCommittee,andshares informationandholdsdiscussionsthrough its own originalactivities, suchas

conveningoftheESHPromotionCommittee.

InFY2020(April2019through March 2020),there was onelost-time injuryaccident related to rotors.

Prevention ofentanglement inrotors(rotor-related accidents)isanongoing issue,andwhensuchanaccident occurs,we exertalle�ortsto

investigatetherootcauseattheconcernedworkplaceandestablishmeasuresforpreventingrecurrence,aswellasimplementing

countermeasuresfromtheperspectivesofbotheducationandequipment.

Furthermore,intraining seminars onmachinesafety,we are reinforcing awarenessofthesafetystandards andapproachesregardingmeasures

to prevent accidentscaused by rotorsandimplementingmeasuresinlinewiththesestandards. Asfor equipment-centriccountermeasures,we

regularlycon�rmthestatus ofmachinesafetypromotionwithinourGroup,includingoverseaslocations,andaimto have safe equipmentso

that disastercan beavoided even inthecase ofhumanerror.

InFY2021,withtheaimofminimizingtheoccurrence ofaccidentscaused by work orconduct,whichaccountfor themajorityoflost-time injury

accidents,countermeasuresutilizingVRtechnologywillcontinuetobetaken,alongwithawareness-buildinge�ortstoachievesafebehaviors

basedontheBBS(behaviorbasedsafety)process--withaparticularfocusonmeasurestargetinginexperiencedworkerswithlimited�eld

experience.

Moreover,theTeijin Group receives andassessesreportsonlost-time accidentsofsubcontracting companiesthat occur at Group businesssites

andsupports/promotesinitiativesby subcontracting companiesto secure safety.

Informationrelatingto alloccupational accidentsresulting inlost timedueto injurythat occur at Teijin group companiesisdistributedviaan

Intranetto enabletheseexperiencesto beusedasareferenceandto helpprevent therecurrence ofsimilaraccidents.

Inparticular,ifthecircumstancesandcause oftheaccident satisfy therequirements for aspecialauditasdescribedintheESHAudit

Regulations, aspecialauditisperformed eitherby theHead O�ceortherelevant businessgroup,dependingonthedetailsoftheaccident.

Specialaudits checkthestatus ofonsite investigationsto determinethecause oftheaccidents,theprogressofrecurrence-prevention

measures,andwhether ornot there are anypoints for improvement.InFY2020(April-March), there was noaccident that willbesubject to a

specialaudit.

Incalendar year2019(January-December), there werenooccupational accidentsresulting indeath.(There have beennooccupational

accidentsresulting indeathsince 2004.)

Thefrequencyrate for alloccupational accidents in2020(January-December) was 1.36 (1.17inJapan), meaning that we werenot ableto

achieve ourtargetof1.0orless.

Occupationalsafetypromotionactivities

Promotingthethree pillars ofsafetyactivities

Initiativesaimedatpreventinglost-timeinjuries

Group-widesharingofoccupational accident informationandresponses at thetimeofanaccident

Stateofoccurrence ofoccupational accidents

*1 *2

Frequencyrate for alloccupational accidents:Indicates thetotal numberofaccident victims (lost worktimeandnolost worktime)peronemillionworking hours.*1

(Thedescription was correctedonJuly25,2022)*2
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Lost-Time InjuryFrequencyRate andAllOccupational Accident FrequencyRate

Thefrequencyrateforlost-timeinjuryfrequencyrate andalloccupationalaccidents arecalculatedfortheJanuary-Decemberperiod* *

Lost-timeinjuryfrequencyrate:Indicatesthenumberof lost-timeinjuredpersonsperonemillionworkinghours*

StartinginFY2020,J.H. Ziegler GmbHwillbeincluded*
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Followingtheprincipleof safety�rstineverything,theTeijin Group aimsto realize zerodisasters andzeroaccidents.We

alsopromote themental andphysical well-being of employeesandthebuildingof employee-friendlyworkplaces.

TheTeijinGrouphasformanyyearsproclaimedthroughitscorporatephilosophybothinternallyandexternallytobeacompanythatvalues

employeehealth,andinFY2016wedeclaredthisbasicvalueintheformoftheTeijinGroupHealthManagementDeclaration.Aspartofthis

healthmanagementinitiative,wecompiledanddistributedtheHealthManagementHandbookasanopportunityforeachofouremployeesto

contemplatetheirownhealthasanimportantissue.Stronglybelievingthatemployeesareacompany’sultimatemanagementresource,each

individualcompanyoftheTeijinGroupwillcontinuetoworkinclosecollaborationtopromotethecreationofpositive,meaningfulworking

environmentswithemployeeswhoenjoybothphysicalandmentalhealth.

TheTeijinGroupwasrecognizedasaCerti�edHealthandProductivityManagementOrganizationbytheMinistryofEconomy,Tradeand

Industryforourexcellenthealthmanagement.Wehavereceivedthisrecognition�veyearsrunning.

TheTeijin group health management declaration

TheTeijinGroupbelievesthatemployeesaretheultimatemanagementresource.

Wearecommittedtopromotingthedevelopmentofemployeeswhoarefullofvigorandtothecreationofvibrantworkplacesforthe

sustainablegrowthofthecompany,andwillcontinuetoactivelypromotethementalandphysicalhealthofouremployees.

Atthesametime,theTeijinGroupstrivestocontributetothehealthofpeoplearoundtheworldandimprovequalityoflifethroughits

businessactivities.

(EstablishedonJune16,2017)

TheTeijinGroupisstrategicallyinvolvedinthehealthmanagementofitsemployeesbasedonitscorporatephilosophy.

Sustainability

Security,DisasterPrevention,andOccupationalSafety
Activities

SecurityandDisasterPrevention OccupationalSafety Health andSanitaryMeasures

HealthandSanitaryActivities

Healthmanagement

Healthmanagementpolicy
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Health Management Policy

TheHealth Care Administration O�ce ispositionedasapromotiondepartment,andhealth management ispromoted incooperation withthe

Teijin Group Health InsuranceAssociation, industrial physicians,andoccupational health sta�underthedirectionoftop management.

Thefollowingfour priorityissuesare listed.

1.Improvement oflifestyle-related diseases

2.Reducing theriskofonset ofdisease

3.Promotingworkstylereform

4.Reducing stress

PromotionSystem

Promotinghealth management

Improve work engagement

Buildhighlyengagedorganizations
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Inregardstomentalhealth,Teijinhasestablishedconsultationservicesforemployeesbothinternalandexternaltothecompanyandthe

Health Care Administration O�ce providestailoredmental supportundertheguidance ofmedical specialists.

In2020,sta�oftheHealthCareAdministrationO�ce(clinicalpsychologists,healthnurses,nurses)andtheexternalEAP(EmployeeAssistance

Program)received atotal of2,782consultations includingonlineandtelephone consultations. Preventiveeducationfor mental health isalso

carriedoutperiodically.InFY2020,anonlinesystemwasusedforsta�attheHealthCareAdministrationO�cetoconductvarioustraining

sessionssuchasnewemployeeself-careseminarsandline-careseminars.Inall,43onlinesessionswereheld,attendedbyapproximately1,000

individuals.

TheTeijinGrouphasbeendiagnosingstresslevelsinallworkplacesinJapaneveryyearsince2003.Furthermore,inlinewithstresscheck

legislation,inJuly2016itimplemented theannualinitiativeofadiagnosisto measuretheiki-iki(cheerfulness)level ofindividualsand

workplaces.Thisdiagnosiscombines theworkplacestressdiagnosiswithastressdiagnosisfor individuals.

Thoseworkplaceswhichwerediagnosedasexceedingacertainlevelwerethefocusofworkplaceimprovementactivitiestoachievebottom-up

improvement through discussionswithemployeesinthe�eld.TheresultsoftheJune2020diagnosis(ane�ectiveness measurement)showed

that theseactivities hadledto improvementsinaround 70%oftheworkplacesconcerned.

Furthermore,from FY2019,we have beenconductingbrie�ngsonhow to viewtheresultsofdiagnosisto measuretheiki-iki(cheerfulness)level

ofworkplaces"targetingmanagersandencourageeachdepartmenttoimprovetheunderstandingoftheresultsofgroupanalysisandthe

methodsofutilizingit,andareworkingonpromotingactivitiestoimprovetheworkplaceenvironment.

Teijin willcontinue aimingto createcheerfulandcomfortable workplacesthrough thesediagnosisandimprovement activities.

TheTeijin Group iscollaborating withhealth insuranceproviders to implementadatahealth plan(Colla-Health) based onanalysisofhealth

data.Thisinvolvesutilizingthedataofindividualemployeesheldby ourcompanyandhealth insuranceproviders to roll outhealth insurance

businessnarrowingdown thetargetby risktypeanddeploying various health insurancebusinessesranging from popularapproach

(approachingaparticular group overall) to severeillnessprevention.

Mental health caremeasuresthrough closecooperation

Implementationofadiagnosistomeasurethe"Iki-Iki"levelofindividualsandworkplaces

Prevention andhealth promotionmeasuresfor health incollaboration withhealth insuranceproviders
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To ensure that CSR initiativeswithinthesupplychainare reinforcedonaglobal basis, theTeijin Group ispromotingCSR

activities ineach businessgroup based ontheCSR ProcurementGuidelines.

TheTeijinGroupaimstoengageinsustainablebusinessactivitiesandenhanceitscorporatevaluebyexercisingitssocialresponsibilitiesand

obtainingthecon�dence andtrust ofsociety (stakeholders).Itisanimportant socialresponsibility to providesuperiorproducts inasustainable

andstablemannertosatisfycustomers.Webelievethattoful�llthisresponsibility,itisvitaltoimprovethequalityofourpurchasingand

procurementofrawmaterials,components,andservices,andwehavethereforeestablishedthisBasicPolicyforPurchasing/Procurementwith

theaimofforgingsoundrelationshipswithsuppliers. Wehave alsodeterminedBasicStance ofPersonsinChargeofPurchasing /Procurement

thatdescribesinspeci�ctermshowpurchasing/procurementpersonnelshouldbehavetoensurethattheydonotestablishinappropriate

relationshipswithsuppliers,andtopromoteinitiativesbasedoncooperationwiththeaimofsustainablepurchasingandprocurement.

BasicPolicyfor Purchasing andProcurement

(Established September 1, 2006; Revised November 1, 2017)

Sustainability

SupplyChainSustainability

CSR Procurement GreenProcurement GreenPurchasing QuestionnaireonCSR

BasicPolicyforPurchasingandProcurement

Compliance withlawsandregulations

TheTeijin Group observes lawsandregulations ofrespective countries andendeavors to understand andrespectinternational

normsandguidelinesinconductingitsprocurementactivities.

1.

Fair trade

TheTeijinGroupendeavorstoengageinhighlytransparenttransactionsthatarejustandfair,anddoesnotparticipateincartelsor

bid-rigging.

2.

Basisofproductandsupplierassessment

TheTeijin Group,inadditionto quality,prices, deliverydates,andprocurementperiods,properly assessesthe�nancialsituation,

technologicalcapabilities,socialresponsibility initiatives,etc.ofsuppliers, andengagesintransactionsthat are based onrational

decision-making.

3.

Humanrights/Labor

TheTeijin Group promotes purchasing andprocurementfrom suppliers that respecthumanrights anddonot commit humanrights

infringementssuchasunjust discrimination, slave labor,forced labor,childlabor,humantra�cking, etc.

4.

SafetyandHealth

TheTeijin Group promotes purchasing andprocurementfrom suppliers that properly manage health andsafetyrisksandtake

action to improve occupational health andsafetyonanongoing basis.

5.

Environment

TheTeijin Group promotes purchasing andprocurementfrom suppliers that practice environmentalmanagement by,for example

working to conserve theenvironment andprotectnaturalresources.

6.

Blockingofrelationshipwithantisocialforces

TheTeijin Group blocksrelationshipswithantisocialforces suchascrimeorganizations,refuses inappropriate requests, anddoes

not providethemwithmoney.

7.

Relationshipwithstakeholders

TheTeijin Group proactivelycommunicateswithstakeholdersandpromotes sustainablepurchasing andprocurementbased on

cooperation grounded intrust relationships.Furthermore,theTeijin Group collaborateswithsuppliers to promote initiativesbased

ontheCSR ProcurementGuidelines.

8.
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BasicStance of PersonsinChargeof Purchasing andProcurement

(EstablishedSeptember1,2006;RevisedNovember1,2017)

To manufacture anddistributeits products, theTeijin Group procuresalargeamountandwidevarietyofrawmaterials,equipment,

componentsandservices frommanycompaniesaround theworld. Whenselecting suppliers, we adhere to ourpurchasing guidelinesbased on

fair andrationaljudgments.

Furthermore,to implementCSR throughout thesupplychain,we establishedtheCSR ProcurementGuidelines(seebelow) andwe requireour

suppliers to conductactivities incompliancewithourguidelines.

TheTeijin Group’s CSR procurementactivities are beingpromoted centeringonCSR andCompliance Department ofTeijin Limited, andthe

BasicPurchasing andProcurementPolicyandCSR ProcurementGuidelines,whichare publishedontheTeijin Group websiteinJapanese,

Compliance withlawsandregulations

Purchasing/procurementpersonnel observe relevant countrylawsandregulations. Inaddition,theywillconstantly monitor

internationalnormsandguidelines,industrystandards andtheirtrends andstriveto respecttheminengaging intransactions.

1.

Fair trade2.

Purchasing/procurementpersonneldonotparticipateincartelsorbid-rigging,andendeavortomaintainsoundrelationships

withsuppliers. Theyalsodonot abusetheirstatus to demandinappropriate discounts,services, contributions, etc.

(1)

Purchasing/procurementpersonnel donot have personal interestswithanysupplier,anddonot accept personal bene�ts

suchasrewardsorgifts.

(2)

Informationsecurity

Purchasing/procurementpersonnelcarefullymanagecon�dentialinformationrelatingtotransactionsandsafeguardintellectual

property rights.

3.

Basisofproductandsupplierassessment

Purchasing/procurementpersonnelrigorouslyassessgoodsandservices,andengageintransactionswhereconsiderationisgiven

toquality,prices,deliverydates,andprocurementperiods,aswellasthe�nancialsituation,technologicalcapabilities,corporate

approach,andsocialresponsibility initiativesofthesuppliers.

4.

Humanrights/Labor

Purchasing/procurementpersonnel donot force inappropriate transactionterms onsuppliers norforce themto accept

unreasonablylow prices, etc.andpromote purchasing andprocurementfrom suppliers that respecthumanrights anddonot

supportforced labororlongworking hours.

5.

SafetyandHealth

Purchasing/procurementpersonnel promote purchasing andprocurementfrom suppliers that ensure occupational health and

safetyandtakeaction to maintain andimprove thehealth oftheirworkers.

6.

Environment

Purchasing/procurementpersonnel promote green purchasing andprocurementandpurchasing/procurementofenvironmentally-

friendlyproducts andservices.

7.

Blockingofrelationshipwithantisocialforces

Purchasing/procurementpersonnel adopt a�rmattitudetowardcriminalorganizationalandother antisocialforces, not allowing

theirinvolvement,andblockinganyandallrelationshipswiththem.

8.

Relationshipwithstakeholders

Purchasing/procurementpersonnel collaboratewithsuppliers to promote initiativesbased ontheCSR ProcurementGuidelines.

Furthermore,theyendeavorto ensure suppliers' understanding oftheGuidelinesandcollaboratewithsuppliers withregardto

initiativesfor improvement.

9.

OverallConsiderationofSupplyChainsBasedonCSR Procurement
Guidelines
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EnglishandChinese.

CSRProcurementGuidelines(PDF:148KB)

CSRProcurementGuidelines

WithregardstotheTeijinGroup’spurchasingandprocurementactivities,werequestthatsupplierstakethefollowingaction.In

addition,wewillpromotetopurchaseandprocurefromsuppliersthathavebeentakingtheseactions.

Qualityandsafety

Productsmustmeetsafetyandqualitystandardsprescribedunderlawsandregulationsinindividualcountriesaswellas

industrystandards.

Chemicaladditivesmustbeproperlymanaged,andby,forexample,obtainingexternalcerti�cationsuchasISO9001.

Furthermore,aqualitymanagement systemmust bedeployedandcontinuously maintained andimproved to promote quality

assurance.

1.

Humanrights andlabor2.

Forcedlabor

Slave labor,humantra�cking,debt bondage, laborbased onviolence, threats,orpolitical oppression, oranyother form

offorced laborisprohibited.

(a)

Childlaborandyoung workers

Childrenundertheageof15yearsmustnotbehiredinanycountryinwhichyouhaveactivities.Furthermore,youmust

not allow young workers betweentheages of15and17to work at night,work overtime,orperform work that puts their

health orsafetyat risk.You must alsopay young workers appropriate remuneration andrespecttheirrightto learn.

(b)

Foreignworkers

Foreignworkers must beprovidedwithanemployment contract andrulesofemployment inlanguages whichemployees

can understand. Employers andtemporarysta�ngagencies (includingbusinesscooperativesandnonpro�t

organizations)must not con�scate andprevent theuseby workers ofgovernment-issuedidentitycards,passports,and

work permits (unlessholdingwork permits isrequiredby law)aswell asmigrant applications.Furthermore,employers

andtemporarysta�ng agencies must not chargefees to workers.

(c)

Workinghours andholidays

Workingoutside regularhours (overtime,working onholidays,etc.)isonlypermittediftheworkeragrees to it.Except

underspecialcircumstances,workers cannotberequiredto work more thanthemaximumweekly working hours

prescribed underlocal lawsandworkers must begiven at leastonecontiguous 24-hourperiodo�perweek.

Furthermore,paid holidaysandstatutoryholidaysmust beprovidedinaccordancewithlocal laws.

(d)

Wagesandwelfare bene�ts

Afterexplaining thecomponentsofwagesandthemethod usedfor calculatingthem,youmust pay workers at least

minimumwage.You must alsoprovidestatutorywelfare bene�ts. Wagesfor work performed outside regularhours must

becalculated inaccordancewithapplicable lawsandmust behigherby areasonablepercentagethanwagesfor regular

work.

(e)

Discrimination

Recruitment,remuneration, welfare bene�ts, training opportunities,work duties,promotions/wageincreases,and

discipline/dismissal must not bein�uenced by race,nationality,gender,religion, age, disability,marital status, family

background, organizationsjoined,gender identity,sexual orientation,orpolitical ideology.You must implementmeasure

for preventing discrimination suchasprovidingtraining to allworkers.

(f)

Harassment

Workersmust betreatedwithrespectanddignity,andmust not beexposed to anysortofharassment orpestering.You

must implementmeasurefor preventing harassment suchasprovidingtraining to allworkers.

(g)

Freedomofassociation

Therightofworkers to freely exercise therightto organize andtherightto collective bargaining must berecognized. You

must alsomake e�ortsto resolvelabordisputes andengageine�ective andperiodiccommunication withworkers and

theirrepresentatives.

(h)

SafetyandHealth3.

Permitsrelatingto laborsafetyandhealth

Youmust applyfor permits relatingto laborsafetyandhealth for facilities andoperationsthat requirethemandassign

licensed personnel inaccordancewithlaws,regulations, etc.inorder to properly manage them.

(a)

Sanitaryfacilities

Youmust endeavor to maintain the health of employees in order to prevent diseases and occupational accidents.

(b)
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Workersmustbeprovidedwithasafeandhygienicworkingenvironment,andaccesstosanitaryfacilitiessuchastoilets

anddiningroomsmustnotbeunjustlyrestricted.Furthermore,dormitoriesforworkersmustbeequippedwithproper

sanitaryfacilitiesandkeptclean.

Preparednessforemergencies

Toprepareforemergencies,workersmustbeprovidedwithtrainingconcerningnoti�cationsandevacuationprocedures,

andproperequipmentsuchas�reextinguishersand�realarmsmustbeinstalledandmaintained.Inotherwords,e�orts

mustbemadetominimizedamageintheeventofanemergency.

(c)

Safetytraining

Propertrainingconcerningworkplacehealthandsafetymustbeprovidedonanongoingbasisinlanguageswhich

employeescanunderstand.Furthermore,informationrelatingtohealthandsafetymustbeclearlydisplayedinthe

workplace.

(d)

Measurestoensurethesafetyofmachinery

Machineryneedstobeassessedforsafetyrisks.Ifthereisariskofworkerssu�eringinjuryduetomachinery,physical

protectionmeasuresmustbeimplementedsuchasguardrails,interlocks,protectivewalls,etc.asrequiredandthe

machineryconcernedmustbeproperlymaintainedandmanaged.

(e)

Occupationalhealth

Theriskwhichchemical,biological,andphysicalsubstanceswillin�uenceworkersmustbeidenti�ed,assessed,and

managed.Wealsorecommendthatallworkersreceiveamedicalexaminationbythefrequencypursuanttolawsorat

leastonceayear,whicheverismore.

(f)

Occupationalaccidents

Classi�cationandrecordsofinjuriesresultingfromoccupationalaccidentsandillnessesmustbekept,thenecessary

treatmentmustbeprovided,thecausesofoccupationalaccidentsmustbeinvestigated,correctiveactionmustbetaken

toeliminatethecausesofthem,andaprocessmustbefollowedforenablingworkerstoreturntotheworkplace.

(g)

Occupationalhealthandsafetymanagementsystem

Amanagementsystemforoccupationalhealthandsafety,suchasonebasedonISO45001,mustbedeployedand

internalauditsmustbeperformedinordertofacilitateongoingimprovementsinoccupationalhealthandsafety.Wealso

recommendthemanagementofhealthandsafetyrisks.

(h)

Formulationofbusinesscontinuityplan

Werecommendthatabusinesscontinuityplanbeformulatedandstrategicallyadministeredtoallowbusinessoperationsto

continueorbepromptlyrestartedintheeventofadisasteroraccident.

4.

Fairtradeandethics5.

Prohibitionofbribery

Theexchangeorprovisionofentertainment,gifts,ormoneyforthepurposeofillicitgaininthecourseofengagingin

transactionsisprohibited.Youmustalsoformulateandimplementapolicyandmeasureforpreventingcorruption,

bribery,andextortion.

(a)

Fairbusiness

Youmustnotengageinprivatemonopoly,inappropriatelyrestricttrading(throughcartels,bid-rigging,etc.),employ

unfairbusinessmethods,orabuseyourstatus,andyoumustcomplywithcompetitionlawsinindividualcountriesand

territories.Youmustalsocon�rmlegalorregulatorydevelopmentsthatapplytoyourcompanyandinformworkers

aboutthem.Wealsorecommendthatyouprovideallworkerswithtrainingonfairtradingandethics.

(b)

Intellectualproperty

Youmustendeavortosafeguardandutilizeyourcompany’sintellectualpropertyrights.Furthermore,youmustnot

unjustlyinfringetheintellectualpropertyrightsofothercompanies.

(c)

InformationdisclosureandpresentationYoumustproperlydiscloseordisplayinformationconcerninglabor,

health/safety,andenvironmentalinitiatives,businessactivities,�nancialcondition,products,andcorporatestructure

andperformanceinaccordancewithapplicableregulations,etc.

(d)

Informationsecurity

Youmustonlyobtainpersonalinformationandcon�dentialinformationusingappropriatemethods.Youmustalso

strictlymanageandprotectit,andonlyuseitwithinareasonablescope.

(e)

Con�ictminerals

Youmusttakecarethatmineralsthatyouprocureorthatareusedinyourproductsdonotprovideanysourcingof

�nanceforarmedgroupsororganizationsinvolvedinhumanrightsviolations,environmentaldisruption,corruption,etc.

incon�ictregionsandhigh-riskareas.Inparticular,“con�ictminerals”mustnotbeusedinprinciple.

(f)

Con�ictminerals:Designatedmetalore(gold,tin,tantalum,andtungsten)minedincon�ictregionsandhigh-riskareaswiththeconcernto

providesourcingof�nanceforarmedgroupsororganizationsinvolvedinhumanrightsviolations,environmentaldisruption,corruption,etc.

*

Blockingofrelationshipswithantisocialforces

Youmustadopta�rmattitudetowardcriminalorganizationsandotherantisocialforces,notallowingtheirinvolvement,

(g)
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(EstablishedMay7,2007;RevisedApril1,2021)

andblockinganyandallrelationshipswiththem.

ExportcontrolCompliance

Withregardtoproductsortechnologiessubjecttoyournationalexportcontrollawsand/orregulationsandotherapplicable

exportcontrol-relatedlawsandregulationsofothercountries,youmustimplementthoroughmeasurestoensurethatyou

complywiththemandarenotinvolvedinillegalexports.

6.

Environmentalconservation7.

Actiononclimatechange

Youmustendeavortodevisemethodsforimprovingenergye�ciencyandminimizingtheconsumptionofresources.You

mustalsoidentifycurrentemissionsofgreenhousegasesbyeachofyourfacilitiesandbyyourcompanyasawholeand

takeactiontoreducethem.

(a)

Permitsrelatingtoenvironmentalconservation(air,wastewater,noise,vibration,etc.)Youmustapplyforenvironmental-

conservation-relatedpermitsforfacilitiesandoperationsthatrequirethemandassignlicensedpersonnelinaccordance

withlaws,regulations,etc.inordertoproperlymanagethem.

(b)

Minimizingenvironmentalimpact(air,water,soil)

Topreventair,water,andsoilpollution,youmustmanageandtreatdischargedsubstances.

(c)

ManagementofchemicalsubstancesChemicalsubstancesthatcouldcauseenvironmentalpollutionmustbemanaged

safely.Chemicalsubstancesthatareprohibitedunderthelawsandregulationsofindividualregionsandterritoriesmust

notbeused.Furthermore,regardingthesubstanceswhoseusehasbeenlimitedbylawsandregulationsyoumustnotify

customersofwhetherthosesubstancesarecontainedinproducts.Inaddition,SDSmustbeissuedandupdated.

(d)

Wastereduction(3Rs)

Youmustpursuethe3Rs(reduce,reuse,andrecycle)inordertoreducewasteandbyproducts.

(e)

Waterusagecontrol

Youmustmanagewaterintakeandwaterdischargeandyoumuststrivetooptimizewaterusage.

(f)

Environmentalmanagementsystem

Youmustformulateanenvironmentalpolicy,takeactionanddevelopproducts,rawmaterials,andtechnologyfor

preventingpollution,andmakee�ortstoconservetheenvironment.Wealsorecommendthatyouconductinternal

audits,obtaincerti�cation,suchasISO14001,foryourenvironmentalmanagementsystem,andperformenvironmental

impactassessments.

(g)

Promotionofgreenpurchasingandprocurement

Whenpurchasingorprocuringproductsorservices,youmustgiveconsiderationtotheenvironment,andpromoteto

purchaseandprocurefromsuppliersthatareendeavoringtoreduceenvironmentalimpactsuchasbyselectingproducts

andserviceswiththeminimumenvironmentalimpact.

(h)

Considerationforlocalcommunities

Whenconductingbusinessinlocalcommunities,werecommendthatyouengageindialogwithlocalresidents(including

indigenouspeoples)inadvanceandadaptyourbusinessactivitiestosuitthecommunity.

8.

Contactpointforconsultationsandinternalreporting

Youmustdeployandoperateasystemforseekingadviceandinternalreportingthatensuresthatitsusersneednotfear

retribution,suchasbybeingforcedintoadisadvantageousposition.Werecommendthatyouinstallaneutraladviceand

internalreportingpointoperatedbythethirdpartytoprotectinternalreportersandpreventretribution.

9.

Responsiblesupplychainpromotion

Youmustinformyoursuppliersaboutthecontentsoftheseguidelinesandyoumustendeavortoensurecompliance.Wealso

recommendthatyoumonitorcomplianceandworktogetherwithsupplierstoaddressinadequacies.

10.
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GuidelinesinFY2017andthescope ofthesurveyswas widenedinFY2018to includesuppliers ineach business.Questions wereadded

concerning“humanrightsandlabor”and“safetyandhealth,”plusotheritemsincludingconsultationandinternalreportingandthepromotion

ofresponsiblesupplychains,improvingcompatibilitywiththeCSRProcurementGuidelinesingeneral.

Asimilarquestionnaire-type surveywas carried outinFY2020,andtheCSR ProcurementGuidelinesweresentoutto 192suppliers whowere

deemedtobelow-risk,basedonpastquestionnaires,withthereceiptoftheguidelinesacknowledgedineachcase.

Also,startinginFY2020aquestionnaire-typesurveyhasbeenconductedfornewsuppliersasaninquiryintothestatusoftheirinitiativesin

regardto CSR.

AtoverseasGroupcompanies,threecompaniesinChinaandThailandhavetakenthesamesuppliersurveygiveninJapan.Todate,two

companiesinEurope--inHollandandGermany--have conducted independentsuppliersurveys,butstartinginFY2020questionnaire-type

suppliersurveysarebeingconductedat13morecompanies.Ofthese,questionnaireshavebeenpreparedforGroupcompaniesinChinathat

focusonrisksparticulartoChina.

Distribution of SupplierRankingsTheTeijin Group ranks suppliers in�velevels from Ato Edependingontheir

questionnairescores.RanksA,B,andCarede�nedas“noproblemsasa

supplier.”

Thenumberofcompaniesreplying to thequestionnaireinFY2020was 514,

andtheprocurementvalue ratiowas 69%.Ofthe514companiesthat

responded,theratioofcompaniesrankedA,B,orCwas95%.

Companieswhoserepliestoquestionsconcerningimportanttopics,suchashumanrights,wereconsideredinsu�cient,weregivenguidance

for makingimprovementsregardlessoftheirranking. Thecontentoftheirreplies iscon�rmedandtheywereasked to compile improvement

plansinaccordancewiththestatus oftheinitiatives.

Inaddition,regardingsuppliers inranks DandEthat werejudged to beariskinlightoftheirquestionnairereplies, we labeledsuchsuppliers as

“inneedofpriorityguidance for makingimprovements,” requestingthemto compile improvement plansduringFY2019,checkingthestateof

implementation.Wehave asked that theyeach compile animprovement plan,whoseimplementationwe willmonitor andprovideguidance

on,asnecessary.

InFY2021we willcheckonimplementationresultsfor companiesfromwhomwe received improvement plansinFY2020.

For items related to theenvironment,we checked onwhether external certi�cationswereobtainedornot,andintheFY2020surveycon�rmed

that 28%ofsuppliers hadreceived anenvironmentalcerti�cation.

TheTeijin Group isfocusing onmaintaining proper work contractsbased onmutualtrust andcooperation withcontractors. InFY2007inJapan,

inresponse to thesocialissueofregulation oftemporary/contract work management,theprocurementdepartment andmanufacturing

department cooperatedto implementaseriesofindependentinspections ofwork contracts.By FY2008,we completed actions to voluntarily

improve contractswhichare legallycorrect butrequirerevisionsto more closelyre�ect thedemandsofsociety (applyingto 32%ofallwork).

Thisparticularly appliedto contractsfor nonregularwork .Followingthis,inorder to maintain thisstatus, we have beenconductingregular

awareness-raising activities at various worksites.

Resultsofsurveyofsuppliers andguidance andsupportfor improvement in
initiatives*

Care for contractors andwork contracts

*

Nonregularwork:Maintenance,repair,orother work that are not part ofregularduties.Thenumberofoccupational accidentsthat occur duringthiskindofwork is

relatively high.

*

Teijin Group Sustainability Website Content 2021

Implementationofsuppliersurveys*

TeijinLimitedandthegroupcompaniesinJapanhavebeenconductingquestionnaire-typesurveystargetingitsmajordomesticsupplierssince

FY2007andsomesuppliersinEurope,theUnitedStates,andChinatoosinceFY2012toverifywhetherornotthesesuppliersoperatein

compliancewiththeCSRProcurementGuidelines.ThecontentofthequestionnairewaschangedfollowingarevisionoftheCSRProcurement

SupplierSurveys



Since2012,TeijinFrontierCo.,Ltd.hasbeengloballyexpandinganintegratedvaluechainfromthedevelopmentandprocurementofmaterials

toproductrealizationonanongoingbasis.Thecompanyhasbeenpromotingacompanywide“CSRProcurementProject.”TeijinFrontierhas

establishedaparticularlylargenumberofapparelproductionbasesacrossAsia,andbelievesthatitisimportanttoraiseawarenessofCSR

procurementlocallyonanongoingbasis.Asoneelementofthis,thecompanyconductsCSRsupplychainseminars everyyearat overseas

productionbasesforlocalsewingandembroideryfactories, materialmanufacturers,etc.with theaimof enforcinglegalcompliance andthe

protectionofhumanrights.

AnonlineseminarwasheldonOctober16,2020forChinesesuppliers,attendedby28individualsfrom17companies.Forlectures,wereceived

thecooperationof theShandongQingtaiLawFirm ,aformerStateEnvironmentalProtectionAdministration(SEPA)o�cial,and EG .Speci�c

themeswereasfollows:

An onlineseminarwasheldonDecember11, 2020 forVietnamesesuppliers,attendedby 27individuals from15 companies.Forlectures,we

receivedthe cooperationofthe ILO, GAIANature Conservation,andEG .Speci�c themeswere asfollows:

An onlineseminarwasheldonMarch12, 2021 forIndonesian suppliers,attendedby 23individuals from9companies.Forlectures,we received

thecooperationofBetterWorkIndonesia,theMinistryofEnvironmentandForestry(Indonesia),andEG*.Speci�cthemeswereasfollows:

InFY2020,onlineseminarsandavirtualexhibitionwereheldinJapan.Speci�cthemeswereasfollows:

Onlineseminars

Virtualexhibition

SupplyChainSeminar

CSRsupplychainseminarheldtostrengthenCSRprocurementinitiatives

LectureinChina

*

CSRprocurementunderCOVID-19 restrictions1.

CSRprocurementinitiativesofTeijinFrontierCo.,Ltd.2.

Recenttrendsinlaborrights,humanrights,andhealth andsafety3.

Recentenvironmentaltrends4.

LectureinVietnam

*

CSRprocurementunderCOVID-19 restrictions1.

LaborissuesinVietnam2.

EnvironmentalissuesinVietnamandhowtoresolvethem3.

LectureinIndonesia

CSRprocurementunderCOVID-19 restrictions1.

LaborissuesinIndonesia2.

ThemanagementofhazardousandtoxicB3wastefrom Indonesia'stextileindustry3.

LectureinJapan

CSRprocurementunderCOVID-19 restrictions1.

CSRprocurementinitiativesofTeijinFrontierCo.,Ltd.2.

EnvironmentalmeasuresatTeijinFrontier3.

StudyinginternationaltrendsinCSRandsustainable procurementandconsideringhowtocontributetosociety1.

CSRprocurementinitiativesofTeijinFrontierCo.,Ltd2.

*EG:EnergeticGreen
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To ensure that CSR initiativeswithinthesupplychainare reinforcedonaglobal basis, the Teijin Group ispromotingCSR

activities ineach businessgroup based ontheCSR Procurement Guidelines.

Since establishingtheGreen ProcurementGuidelinesinFY2003,theTeijin Group hascontinued to con�rmwhether suppliers whoprovide

speci�edsubstancesareoperatinganenvironmentalmanagementsystem,and,ifnot,torequestthatthosesuppliersputsuchasystemin

place.

Furthermore,theTeijinGroupChemicalSubstanceSelf-ImposedControlGuidelinewasestablishedinFY2004aimingfornotonlyrecognizing

thestatusofenvironmentalmanagementinsuppliers,butalsocontrollingchemicalsandminimizingriskintheTeijinGroup´sbusiness

activities.Weconductthemanagementofchemicalsbasedonthedegreeofrisk.

Wearealsofocusingonthemanagementofhazardoussubstancesfoundinrawmaterialsthatmayhavebecomeincludedinourproducts,and

strengtheningourcontrolsonchemical substance purchasing, suchasthoserelatingto substances speci�ed intheRoHS regulations andthe

LawConcerning theExamination andRegulation ofManufacture, etc.,ofChemical Substances. Wehave listedprohibitedsubstances including

thoseprohibitedinprincipleonourwebsiteinJapanese andEnglishto ensure that suppliers are fullyawareofthesesubstances.

Teijin Group Chemical SubstanceSelf-ImposedControl Guideline

Substances Prohibitedto beProcured

Thesereferto agroup ofsubstances that are prohibitedto beusedunderanyinternationaltreaty ordomestic law.Needlessto say,the

Teijin Group willnot procuresuchchemicals, norwilltheGroup procureitems containinganyofsuchchemicals inorder to supportits

businessactivities,includingunintentionalprocurementofsuchitems.

Furthermore,werequestsupplierstoverifythatnoprohibitedsubstancesarecontainedinthematerialstheysupply.Inaddition,

substancesprohibitedbythedomesticlawsofthecountrieswhereTeijingroupcompaniesarelocatedaresubjecttothesamelaws.

Substances Principally Prohibitedto beProcured

Agroup ofsubstances subject to controlorsimilarregulation underinternationaltreaty orlaw.

Werequireexamination ofsuchsubstances by expert sta�oftheTeijin Group andapproval ofthehead ofthebusinessgroup.

Sustainability

SupplyChainSustainability

CSRProcurement Green Procurement GreenPurchasing Questionnaire onCSR

Green Procurement

ThiscategorycontainssubstancesdesignatedinthePOPsTreaty,Class1speci�edchemicalsundertheLawConcerningtheExaminationand

Regulation ofManufacture, etc.,ofChemical Substances, substances prohibitedto bemanufactured undertheIndustrial SafetyandHealth Act,Japan,

etc.

ThiscategorycontainsClass2speci�edchemicalsundertheLawConcerningtheExaminationandRegulationofManufacture,etc.,ofChemical

Substances,EU/RoHSDirectivesubstances,high-riskendocrinedisruptingchemicals,etc.
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No CASNo Substance

1 Polychlorobiphenyl (mixture)

2 Polychloronaphthalene (Cl>=2)(includingisomers)

3 118-74-1 Hexachlorobenzene

4 309-00-2 1,2,3,4,10,10-hexachloro-1,4,4a,5,8,8a-hexahydro-exo1,4-endo5,8-dimethanonaphthalene

5 60-57-1 1,2,3,4,10,10-hexachloro-6,7-Epoxy-1,4,4 a,5,6,7,8,8a-octahydro-exo1,4-endo5,8-dimethanonaphthalene

6 72-20-8 1,2,3,4,10,10-hexachloro-6,7-Epoxy-1,4,4 a,5,6,7,8,8a-octahydro-endo1,4-endo5,8-dimethanonaphthalene

7 50-29-3 1,1,1-trichloro-2,2-bis(4-chlorophenyl) ethane

8 12789-03-6 1,2,4,5,6,7,8,8-Octachloro-2,3,3a,4,7,7a-hexahydro-4,7-methano-1H-indene,1,4,5,6,7,8,8-Heptachloro-3a,4,7,7a-

tetrahydro-4,7-methano-1H-indeneandmixturesoftheseanalogous compounds

3734-48-3

5103-71-9

5103-74-2

5566-34-7

57-74-9

76-44-8

9 56-35-9 bis(tributyltin)oxide

10 15017-02-4 N,N'-ditolyl-p-phenylenediamine,N-tolyl-N'-xylyl-p-phenylenediamineorN,N'-dixylyl-p-phenylenediamine

11 732-26-3 2,4,6-Tri-tert-butylphenol

12 8001-35-2 Polychloro-2,2-dimethyl- 3-methylidenebicyclo[2.2.1] heptane

13 2385-85-5 Dodecachloropentacyclo[5.3.0.0 (2,6).0(3,9).0(4,8)]decane

14 115-32-2 2,2,2-trichloro-1,1-bis(4-chlorophenyl)ethanol

15 87-68-3 Hexachlorobuta-1,3-diene

16 3846-71-7 2-(2H-1,2,3-benzotriazol 2-yl)-4,6-di-tert-butyl phenol

17 Polychlorinateddibenzo-p-dioxins

18 Polychlorinateddibenzofurans

Substances Prohibitedto beProcured
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No CASNo Substance

19 Yellowphosphorusmatches

20 531-85-1 Benzidineanditssalts

21 531-86-2

22 92-87-5

23 92-67-1 4-aminodiphenylandits salts

24 12172-73-5 Amosite

25 12001-28-4 Crocidolite

26 92-93-3 4-nitrodiphenyl andits salts

27 542-88-1 Bis(chloromethyl)ether

28 91-59-8 β-naphthylamineanditssalts

29 Asbestosandmaterialscontainingasbestosinexcess of0.1%oftheweight oftherelevant product

30 Rubbercementscontainingbenzenewhosecapacityexceeds5%ofthesolvents(includingdiluents)oftherelevant

rubbercement

31 1763-23-1 Per�uoro(octane-1-sulfonic acid)

307-35-7 For example:

2795-39-3 potassium(CASno.2795-39-3);

29457-72-5 lithiumper�uorooctane sulfonate (CASno.29457-72-5);

29081-56-9 ammoniumper�uorosulfonate(CASno.29081-56-9);

70225-14-8 diethanolammonium per�uorooctane sulfonate(CAS no.70225-14-8);

56773-42-3 tetraethylammoniumper�uorooctane sulfonate(CAS no.56773-42-3);

251099-16-8 didecyldimethylammonium per�uorooctane sulfonate (CASno.251099-16-8)

32 307-35-7 Per�uoro(octane-1-sulfonyl)= �uoride

33 608-93-5 Pentachlorobenzene

34 319-84-6 r-1,c-2,t-3,c-4,t-5,t-6-Hexachlorocyclohexane

35 319-85-7 r-1,t-2,c-3,t-4,c-5,t-6-Hexachlorocyclohexane

36 58-89-9 r-1,c-2,t-3,c-4,c-5,t-6-Hexachlorocyclohexane

Teijin Group Sustainability Website Content 2021



No CASNo Substance

37 143-50-0 Perchloropentacyclo[5.3.0.0(2,6).0(3,9).0(4,8)]decan-5-one

38 36355-01-8 Hexabromobiphenyl

39 40088-47-9 Tetrabromodiphenylether

40 32534-81-9 Pentabromodiphenyl ether

41 68631-49-2

207122-15-4

Hexabromodiphenyl ether

42 446255-22-7

207122-16-5

Heptabromodiphenyl ether

43 6,7,8,9,10,10-Hexachloro-1,5,5a,6,9,9a-hexahydro-6,9-methano-2,4,3-benzodioxathiepine3-oxide

44 Hexabromocyclododecane

45 87-86-5 Pentachlorophenol, its salts oresters

46 18993-26-5 Polychlorinatednormalpara�n(Itislimitedthatthenumberofcarbonis10to13andthecontentofchlorineismore

than48%ofthetotal weight.)

47 1163-19-5 1,1'-Oxybis(2,3,4,5,6-pentabromobenzene)

No CASNo Substance

1 79-01-6 TRICHLOROETHYLENE

2 Tetrachloroethylen

3 56-23-5 CARBONTETRACHLORIDE

4 1803-12-9 Triphenyltin N,N-dimethyldithiocarbamate

5 379-52-2 Triphenyltin �uoride

6 900-95-8 Triphenyltin acetate

7 639-58-7 Triphenyltin chloride

8 76-87-9 Triphenyltin hydroxide

9 Triphenyl tinfatty acidsalts (Carbonnumberoffatty acid9-11)

SubstancesPrincipallyProhibitedtobeProcured(Thefollowing
substancesareprocuredwithpermission.)
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No CASNo Substance

10 7094-94-2 Triphenyltinchloroacetate

11 2155-70-6 Tributyltinmethacrylate

12 Bis(tributyltin)fumarate

13 Tributyltin�uoride

14 Bis(tributyltin)2,3-dibromosuccinate

15 56-36-0 Tributyltinacetate

16 3090-36-6 Tributyltinlaurate

17 4782-29-0 Bis(Tributyltin)phthalate

18 67772-01-4 AlkylacrylatemethylmethacrylateTributyltinmethacrylatecopolymer(CarbonnumberofAlkylacrylate=8)

19 6517-25-5 Tributyltinsulfamate

20 Bis(tributyltin)maleate

21 1461-22-9 Tributyltinchloride

7342-38-3

22 85409-17-2 Tributyltincyclopentanecarboxylateandmixturesoftheseanalogouscompounds

23 26239-64-5 Tributyltin1,2,3,4,4a,4b,5,6,10,10a-decahydro-7-isopropyl-1,4a-dimethyl-1-phenanthrenecarboxylateandmixturesof

theseanalogouscompounds

24 Lead(Pb)

25 Mercury(Hg)

26 Cadmium(Cd)(100ppmormore)

27 6valuechromium(Cr6+)

28 Polybrominatedbiphenyl(PBB)

29 Polydiphenyletherbromide(PBDE)

30 Di(2-ethylhexyl)phthalate

31 85-68-7 Benzylbutylphthalate

32 84-74-2 Di-n-butylphthalate

33 84-69-5 Diisobutylphthalate
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No CASNo Substance

34 Nonylphenol(includingethoxylatednonylphenols)(100ppmormore)

35 140-66-9 4-t-octylphenol(includingethoxylate)

36 335-67-1 Per�uorooctanoicacid(PFOA)

Inthecaseofamixture,thecontentshallbe1000ppmormore,exceptasotherwisespeci�ed

Teijin Group Sustainability Website Content 2021



To ensure that CSR initiativeswithinthesupplychainare reinforcedonaglobal basis, the Teijin Group ispromotingCSR

activities ineach businessgroup based ontheCSR Procurement Guidelines.

TheTeijin Group establishedtheGreen Purchasing Policies andGreen Purchasing GuidelinesinMarch 2001to promote green purchasing

(preferentialpurchasing)ofenvironmentallyfriendlyproductsandservices.Foro�cesupplies,wehavepromotedthepreferentialpurchasing

ofproducts meeting therequirements oftheGreen Purchasing Standards for O�ce Supplies,alsoestablishedby theTeijin Group.

Initiatives for environment-friendlyproducts for
o�ce supplies

InFY2019,theratioofgreenpurchasesdroppedfromtheprevious

�scalyear,socostreductionsandanexpansionofgreenpurchasing

productswasbroadlyimplementedacrossGroupcompaniesin

FY2020.

Green Purchasing Policies

Sustainability

SupplyChainSustainability

CSRProcurement GreenProcurement Green Purchasing Questionnaire onCSR

Green Purchasing

Fullyconsiderthenecessityofpurchasingbeforebuyingaproductorservice.Curtailthequantityasmuchaspossiblewhen

purchasing.

1.

Purchase environmentallyfriendlyproducts andservices based onanassessmentoftheirentire lifecycle, includingcollectionof

resources, manufacture, distribution, use,disposal, andrecycling.

2.

Give preferenceto suppliers that are activeinenvironmental conservation.3.

Pursue environmentalinformationnecessaryfor makingdecisionsongreen purchasing from abroadrangeofsources,andrequest

that manufacturers anddistributors providesuch information.

4.
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Regeneratedmaterials,etc.6.

Ease oftreatmentanddisposal7.

GreenPurchasingGuidelines

Reducingenvironmentalpollutants1.

Savingresources2.

Savingenergy3.

Longdurability4.

Recyclability5.
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To ensure that CSR initiativeswithinthesupplychainare reinforcedonaglobal basis, the Teijin Group ispromotingCSR

activities ineach businessgroup based ontheCSR Procurement Guidelines.

Inordertoful�llitssocialresponsibilitiesinprocurementactivitiesinJapanandoverseas,theTeijinGrouphasestablishedCSRProcurement

Guidelinesandpromotesprocurementactivitiesthatemphasizetheprotectionofhumanrights,considerationforoccupationalsafetyand

health,andpreservationoftheenvironmentamongothers.

InordertopromoteCSRprocurement,itisessentialtoobtainthecooperationofsuppliersinvolvedinprocurementactivitiesoftheTeijin

Group.TheGroupaimstodeveloptransactionswithsupplierswhocanpromoteCSRprocurementactivitiestogether,andwerequest

companiesengagedinpurchasingandprocurementtoextendtheirunderstandingandcooperationforCSRactivities.

Therefore,aspartoftheCSRactivities,weasksupplierstoparticipateinCSRquestionnaires.Thesequestionnairesareimplementedvia

internetquestionnairesites.ThecontentoftheresponsesismanagedbyTheGlobalAllianceforSustainableSupplyChain(ASSC)andisused

solelyfortheintendedpurposewithoutdisclosuretoanythirdpartyotherthantheTeijinGroup.

Theresultsoftheresponsesarecompiledandafeedbackreportissentatalaterdate,soitcanbeusedasreferenceforfutureCSRactivities.

AbouttheTeijinGroupCSRProcurementGuidelines

Sustainability

SupplyChainSustainability

CSRProcurement GreenProcurement GreenPurchasing Questionnaire onCSR

QuestionnaireonCSR

RequestforparticipationinquestionnaireonthestatusofCSRpromotioninyour
company
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The Teijin Group hasinplace aTotal RiskManagement (TRM) systemstargetingboth strategic and operationalrisks to

comprehensively manage risks,and theTRMCommitteehasbeenconductingtotal riskmanagement.

TheTeijinGrouphasinplaceaTotalRiskManagement(TRM)systemtargetingbothstrategicandoperationalrisks,asapreventativemeasure

against the uncertaintythat the Companymayface,andthe TRM Committeehasbeenconductingtotalrisk management.Establishedin �scal

2003,theTRMCommittee,chairedbytheCEO,servesundertheBoardofDirectors.TheBoardofDirectorsdeliberatesanddecidesthebasic

policyandannualplanrelatedtoTRMproposedbytheTRMCommittee.Atthesametime,theBoardformulatesourstanceonmanaging

importantrisksandensuringbusinesscontinuity.Also,thestatutoryauditorsconductauditstocheckwhethertheBoardofDirectorsis

appropriatelyconductingpolicydecisions,supervising,andmonitoringregardingTRM.

TheCEOisinchargeofassessingstrategicriskandprovidesthisassessmentasmaterialsvaluabletothedecision-makingprocesstotheBoard

ofDirectorsandotherbodies.TheChiefSocialResponsibilityO�cer(CSRO)isinchargeofestablishingacross-sectionalriskmanagement

systemregardingoperationalrisk,andshallidentifyanddealwithproblemsandrespondtocriseswhentheyoccur.

TheTeijinGroupismonitoringtheimpactoftheCOVID-19pandemiconitsbusinessesandpreparingresponsemeasuresonanongoingbasisin

anticipationofadeterioratingbusinessenvironment.In�scal2020,therewasasigni�cantslowdownintheglobaleconomyduetotheCOVID-

19pandemic,andthishadamajorimpactonourperformanceintheMaterialsBusinessField,forwhichautomotiveandaircraftapplications

serveasthemainmarket.Inparticular,demandforcarbon�bersforaircraftcontinuestobesluggish,andthistrendcouldpotentiallyleadtoa

long-termdeclineinpro�tability.Asameasuretoaddressthisissue,weareworkingtoincreasepro�tabilitybyenhancingproductionand

operationale�ciencyandimprovingoursalesmix.Wearealsopromotingdevelopmentgearedtowardtheacquisitionoflarge-scaleprograms

forcarbon�berintermediatematerialsforaircraft,withafocusonarecoveryindemandoverthemediumtolongterm.Atthesametime,we

arerigorouslymonitoringpro�tability.

Torespondtooperationalriskscausedbythepandemic,weestablishedtheEmergencyTaskForce,ledbytheCSRO,inJanuary2020.From

ApriltoJune2020,whenthevirusbegantospreadacrosstheglobe,weadoptedastructureunderwhichtheCEOservedasthechiefofthistask

force.SinceApril2021,theTeijinGroupNovelCoronavirusResponseHeadquartershasbeenestablishingpoliciesandpromotinginitiatives

fromaglobalperspectivetoensurethesafetyofouremployeesandtheirfamiliesandsecurebusinesscontinuity.Inaddition,ouro�ces

aroundtheworldhaveestablishedoperationalguidelinesinaccordancewiththelawsandregulationsineachcountryandregionregardingthe

itemsstipulatedintheTeijinGroupGlobalGuidelines,whichincludeinfectionpreventionandhealthassurancemeasures;commutingand

workstyleguidelines;proceduresforbusinesstravel,meetings,andevents;andconsiderationofhumanrights.Amidthechallenging

circumstancescausedby thepandemicduring�scal2020,we were able to ensure the ongoingoperation ofourHealthcare Businessandother

essentialbusinesses.

Additionally,wecarriedoute�ortsthatleveragedourproducts,services,know-how,andglobalnetworktothegreatestextentpossible,

includingthepromptdeliveryofalargevolumeofmedicalgownstomedicalinstitutionsinresponsetothegrowingdemandformedical

supplies.

COVID-19RelatedInitiativesandAnnouncements

Sustainability

RiskManagementActivities

TotalRiskManagement(TRM)

RespondingtorisksrelatedtotheCOVID-19pandemic
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Thedetailsontherecognitionofstrategic riskandoperationalriskthat theGroupmanages undertheTRMCommitteeare asfollows.

Strategic risk Mainimpacts ifriskoccurs Responsemeasures

Macroenvironmentrisk Weare taking stepsto identifyandassessprimarilytrends

that could have asubstantialimpactonourperformance

and�nancialposition,suchastheimpactoftheCOVID-19

pandemic ontheautomotive andaircraftmarkets.

Wearealsoworkingtoreducerisksthroughabroadrange

ofmeasures.Forexample,wearestabilizingrawmaterial

andfuelprices by securingappropriate inventorylevels

andconcluding long-termcontracts.For exchange rates,

wearealsoutilizingforeignexchangeforwardcontracts

andprocuringfundsforoverseasinvestmentinlocal

currencies. Interms ofinterest rates, we are pursuing long-

term debt with�xed interest rates.

Policychange risk Torespondtopolicychangerisksuchastightening

environmentalregulations andtheemergence of

protectionismaroundtheglobe,aswellasmarketand

competitive environment �uctuation risk,we are creating

contingencyplansinadvanceforindividualbusinesses

a�ected by suchrisks.At thesametime,we are promoting

ongoingmonitoringactivities,includingdetectingsignsof

riskoccurrences, andensuringwe are prepared to swiftly

respondtoriskbyrevisingourstrategiesandother

measures.Inaddition,we are working to collectrelevant

informationoneconomicsecuritytopromptlyascertaina

potentialcrisis.Marketandcompetitive

environment uctuation

risk

Resource investmentrisk For large-scale investmentprojects to createandexpand

businesses,we are taking stepsto ascertainthebusiness

environment andprioritizingfollow-upmeasurestoward

action plansfor individualissues.

Financialsoundnessrisk Inadditionto regularmonitoring oftheratioofnet

interest-bearing debt to EBITDA, theshareholders'equity

ratio,andthedebt-to-equityratio,we are assessingthe

scale for riskoflossonshareholders'equitythrough the

continuous monitoring ofassetswithimpairment concerns

anddeferredtax assets.Whenprocuring funds,we

examineoptimal procurementmethods inconsideration of

�nancialsoundnessandbased ondemandfor large-scale

fundingoverthenear to mediumterm aswell astheriskof

lossonshareholders'equity.Furthermore,we are making

thorough e�ortsto streamline assetsthrough working

capitalmanagement andthereductionofcross-

shareholdings.

RiskRecognition

Fluctuationsinsalesdueto theeconomic trends and

conditions ineach countryandregionofoperationas

well asthetrends intheautomotive andaircraft

markets, whichare majormarkets where theGroup

suppliesproductsandservices

Fluctuationsincosts dueto changes inrawmaterialand

fuelprices

Fluctuationsintheexchange rates neededto re�ect

transactionsinforeigncurrencies inthe�nancial

statements andconverttheforeigncurrencies inthe

�nancialstatements ofoverseasconsolidated

subsidiariesinto yen (e.g.,iftheyen appreciates by ¥1

againsttheUS$, overtheyearitwillpushdown

operatingincome by approximately¥0.3billion)

Fluctuationsininterest expenses dueto changing

interest rates

Tightening ofGHGemissionsregulations, plastic product

regulations, andother regulations to agreaterextent

thanexpected betweentheU.S. andChinaaswell as

risingeconomic securityrisks

Emergence ofglobal protectionismincludingthe

recurrence oftrade con�icts

Accelerationofdomestic drugprice revisionsandother

government policiesto curtail medical costs

Fluctuationsinsupply-demandstructure dueto changes

inthecompetitive environment

Inventoryadjustmentsthat exceed therealeconomy in

each stage ofthesupplychaincaused by changes inend-

userdemandwithinthematerials,intermedi-ate

materials,andcomponentssupplybusinesses

Cancellationofordelayintheexecutionofcapital

expendituresorM&Asdueto theinabilityto �ndprojects

compatible withstrategies

MajordivergenceofR&Dresultsfrom targets againstthe

R&Dexpenses invested

Occurrence ofanimpairment lossonnon-current assets

owned by theGroup,owing to suchfactorsasadecline

inpro�tability from anextreme worseningofthe

economic environment,amongother factors

Occurrence oflossondeferredtax assetsintheevent

someoralldeferredtax assetsare deemed

unrecoverable dueto changes inestimated future

taxableincome
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Operationalrisk Mainimpacts ifriskoccurs Responsemeasures

Naturaldisasterrisk InadditiontoourresponsetotheCOVID-19pandemic,we

aimtominimizedamagesandpromptlyrecoverwhena

disasteroccursthroughrevisionsofBCPsasneededand

theimplementationofvarious disastertraining programs.

Manufacturingrisk Wehave set KPIsandare working to manage andreduce

hazardouschemical substances andland�llwaste. Also,we

are carryingoutvarious measuressuchasdisaster-

preventionexaminationsandeducationalactivitiesand

training based ondisaster-prevention guidelines.

Productandqualityrisk Wehave establishedindependentdivisionsdedicated to

securequalityandreliabilityatTeijinLimitedandmajor

subsidiariessuchasTeijinPharmaLimited,therebysetting

upasystemto ensure qualityassuranceacross allbusiness

activities based onstrictqualitymanagement standards.

Legal andethicalrisk Amidincreasingdiversityofemployeesthrough M&Asand

other businessactivities, we are promotingactivities to

instill thecorporatephilosophyandtheCodeofConduct

onaglobal scale. Inaddition,we requirenot onlyrelevant

in-housepersonnel butalsooursuppliers to adhere to

both lawsandregulations andsocialnorms.Weare also

strengtheninge�ortssuchashumanrights duediligence

andCSR procurementto respond to potentialhuman

rights infringement risksinthesupplychainandin-house.

Informationsecurityrisk Weare implementinginformationsecuritymeasuresfrom

both hard andsoftperspectives inthehandlingof

important informationrelated to R&D,manufacturing,and

salesaswell aspersonal informationintheHealthcare

Business.

WeconductGroupwideoperationalriskmanagement includingoverseassubsidiariesbased onthesystembelow.TheCSRO andtheCorporate

CSR andCompliance Department strengthenstheriskmanagement systemfor theentire Group by grasping andcon�rmingtheindividualrisk

management conducted by each businessgroup (unit)andGroup companyacross theentire Group,andby establishinguni�edriskresponse

guidelines.

Naturaldisastersstemmingfromclimatechange

ResponsetoClimateChange(DisclosurebasedonTCFD

recommendations)

Occurrenceoflarge-scaleearthquakes,tsunamis,etc.

Rapidspreadofinfectiousdiseases

Burden ontheglobal environment from the

inappropriate handlingofhazard-ouschemical

substances, industrial waste, etc.

Occurrenceofmajoraccidentsatchemicalplants

Occurrence ofmajorqualityissuessuchasproductand

servicedefects

Qualityissuesforwhichweareliable

Administrativesanctions by regulatoryauthorities,

litigation,suspensionofbusinessactivities, damage to

corporatebrand value, andlossofsocialtrust resulting

from violations oflawsandregulations related to

commerce, competition,anti-bribery,personal

informationprotection,intellectualproperty,product

liability,theenvironment,labor,taxation, security,and

applicable businesslawsandregulations inthecountries

andregionsinwhichwe operate

Increasedcostofadheringto lawsandregulations

Impedimentofbusinessoperationsandlossofsocial

trust dueto humanrights infringementsinthesupply

chainandin-house

External leakage ofinformationdueto disasters,

cyberattacks,unauthorized access,etc.,aswell as

unauthorized useofinformationby third parties

Groupwidesystemfor operationalriskmanagement
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InFY2020,we focused onstrengtheningourriskmanagement processandbeganenhancingthee�ectiveness ofthe"ChiefSocialResponsibility

O�cerReview"withoperationalpoliciesrevisedinFY2019,aswellastrialoperationsofriskmanagementtools.

By reporting to,anddeliberationsby,theTRMCommitteeaboutmattersindicated intheChiefSocialResponsibility O�cerReview,whichare

important checkingfunctions even intheriskmanagement process,aswell asby incorporating thenecessaryresponses inthesubsequent

�scal yearplan,more e�ective measurescan now betakenagainstrisk.

Inaddition,theintroductionofnewriskmanagement tools hasimproved convenience whenbusinessunits, amongothers,implementrisk

assessment,whichisthe�rstlineofdefense.Thishasenablede�cientreportingfromtheTRMCommitteetotheBoardofDirectors.

FromlateJuneto early July2020,someoperationsinsomefactories inJapan hadto betemporarilysuspendeddueto theimpactoffrequent,

heavy rains andTyphoon No. 10,amongother things,butthere was nohumandamage to employeesandtheirfamilies. Inthehealthcare

businessthat sustainshomehealthcare, we con�rmedthesafetyofpatients usingtherapeutic oxygenconcentratorsinareasthat wereseverely

a�ected anddeliveredsparecylinders.

Asapart ofourBusinessContinuityManagement (BCM)e�orts,disasterprevention drillsandearthquakeevacuationdrillsare conducted

annuallyat Teijin’s businesslocationsandresearch facilities inJapan.

InFY2020aswell, we conducted comprehensive anti-disasterdrillsat each factory.Further,we have started to develop information

infrastructurethat aggregates thedisasterinformationofvarious sites andsupports theEmergencyResponse Headquarters andtheLocal

Countermeasures Headquarters indecision-making.

Safetyveri�cationdrillsfor atimeofemergencyutilizingasystem(“EmergencyCall”)providedby InfocomCorporationoftheTeijin Group are

conducted annually.InFY2016,we introducedaprocessto traceandre-con�rmthesafetyofemployeeswhosesafetycannotbecon�rmed

within24hours ofreporting.

InFY2020,we providedemergencyinformationdissemination ontheCOVID-19infectiontwice to thehead o�ce district.There wereabout150

emergencyco-operationdrillsthroughout the�scal yearfor each factoryanddepartment usingthesafetycon�rmation system.

Operationalriskmanagement activities

StatusofBusinessOperationsRiskResponsesandBusinessContinuity
Plans

Response to naturaldisasters

Implementationofbusinesscontinuity drills

Safetyveri�cationdrills

Teijin Group Sustainability Website Content 2021



The Teijin Group positions Environment,Safety and disasterprevention, and Health (ESH) asakeyissuerelating to all

businessoperationsandisengagedinactivities to reduce environmentalimpact a�ectingboth theglobal environment

and the local society, aswell asto ensure thesafetyandhealth of residents andemployees.Wealsoquantitatively

measure theinvestmentand expenses relating to ESH, leading to e�cientpromotionand improvement of ESHactivities.

Teijin Group ESHBasicPolicies

The Teijin Group Global EnvironmentalActivity Goals

Promotion of environmentalpreservationactivities

Promotion of designfor environment andenvironmentalbusiness

Expansionof environmentalcommunication andsocialcontribution activities

(EstablishedinDecember1992;revisedinJuly2007)

Sustainability

ESHManagement Activities

Wemake safetyourhighest priority,followingourphilosophyof protectinghumanlife.1.

ESHistheresponsibility ofeveryproductionlinemanager.2.

ESHe�ortsare integralto everystage of businessactivities.3.

Throughout our businessoperations,we will make e�ortsto reduce ourenvironmentalimpact,includingthereductionofCO

emissions,conserve energyandresources,andmake e�ectiveuseofwaste.

1. 2

Wewillappropriately manage biologicalandchemicalsubstancesin compliance withtherelatedlawsandregulationsto ensure

that ouruse of these substanceswillnot causedamage to theenvironmentor to the safetyandhealthof people.

2.

Wewillprovideasmanypeopleaspossible withappropriateinformation andsupportso that ourproducts will be transported,

used,anddisposedofinasafeandenvironmentallyfriendlymanner.

3.

Wewilldesignproductsin anenvironmentallyfriendlymannerincooperationwithourcustomers andsuppliers,whilepromoting

green purchasing andprocurementaswell asgreen transportation. Inaddition,we willconduct necessaryassessment at the

planningstage ofbusiness projects, thereby reducingpotential risksto humanhealthand theenvironment.

4.

Wewillfurtherdevelop technologies for environmentalpreservationandenvironmentalimprovement,includingtechnologies that

contribute to energyconservationand3R activities(activitiesto promote the reduction,reuse,and recycling ofmaterials) andwill

expandourenvironmentalbusinesstaking advantage ofourGroup’s proprietarytechnologies andstrongmarketpresence.

5.

Wewillclearlyshow ourcommitment to makingcontributionsto societyby suchmeasuresassettingandannouncing

environmentalimpact reductiontargets andwillengage in communication witharange ofourstakeholders,includinglocal

communities inwhichwe conductbusiness.

6.

Wewillraise theawarenessofallGroup employeesandprovidethemwitheducationonenvironmentalpreservationaswell as

supporttheminconductingenvironmentalpreservationactivities, suchasenergyconservationactivities at theirhouseholdsandin

theirlocalcommunities.

7.
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TheTeijin Group establishedtheGroup ESHSubcommittee undertheGroup CSR Committeeto practice integrated ESH(environment,safety,

health)management.TheGroupESHSubcommitteeholdsregularmeetingstwiceayeartodeliberateonpolicy,measuresandactivities

regardingESHmanagement,whichare thenexpandedwithinthegroup.

TheESHCommitteemembers appointed for each businessgroup (Unit)serve asChairpersons oftheESHCommitteeandpromote ESH

managementforeachbusiness.

Inaddition,theChairperson oftheESHCommitteeofeach businessgroup andtheChiefSocialResponsibility O�cer conductESHaudits once a

yearrespectively.IntheESHaudits,theESHmanagementstatus,anyaccidentsoccurrenceandthestatusofcountermeasuresthereofare

checked, andthencon�rmation andguidance are providedinrelationto future issuesandactions requiredbeforethenextaudit.

A"GroupESHEducationalWorkshop"designedtoenhancethelevelofESHmanagementisheldonceperannum.Theworkshoptargetsthe

ESHsta�ofbusinessgroups (Unit)andgroup companiesaswell asproductionlinemanagers,group companypresidentsandfactory

managers.InFY2020,wepostponedimplementationduetotheimpactofCOVID-19,amongotherthings.

Through theESHassessmentsystem,Teijin reviewsandveri�estherelated lawsandregulations together withtheESHriskrelated to project

implementationandday-to-daymatters,andendeavors to implementappropriate measuresinlinewithcomplianceandrisk.

WeconductESHAuditsAandBinaccordancewithourESHAudit Regulations, forming adoubleauditsystem.Audit Aisconducted by the

Chairperson oftheESHCommitteefor each businessgroup (Unit)andAudit Bisconducted by theChiefSocialResponsibility O�cer oraperson

nominatedby theChiefSocialResponsibility O�cer.

Aspart oftheauditprocess,each businessgroup reportsonESHmanagement status, anyaccidents,thestatus ofcountermeasures,andthe

status ofESHactivities. Thiscontentisthenaudited, andcon�rmationandguidance isprovidedinrelationto future issuesandactions required

beforethenextaudit.

OutlineoftheESHAudits

Outlineof theaudits Auditors FY2020 auditresults

ESHAudit A ESHaudits at productionsites Chairperson ofBusinessGroup (Unit)

ESHCommittee

27bases

(19withinJapan, 8overseas)

ESHAudit B Auditsoftheresultsofeach business

group andunit's ESHAudits

General Manager oftheCSR and

Compliance Department

18cases (2compositesfactories, 11

businessunits/business groups, 5

directlymanaged companies)

To enhance compliancewithlawsandregulations related to ESH,everyyearwe holdacourseto train group employeesasinternal auditorsfor

ESHcompliance.InFY2020,67employeeswerenewlycerti�edasGrade 1internal auditorsfor ESHcomplianceand30employeeswerecerti�ed

asGrade 2internal auditorsfor ESHcompliance.

Group ESHManagement System

ESHeducation

ESHasssessment

ESHauditing

Trainingfor internal auditorsofESHcompliance
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Everyyear,theTeijin Group holdstheGroup CSR Committee,where Group-wideEHSresultsandactivities status are reported.The2020Group

CSR Committeemeeting was heldat theTokyohead o�ce inApril2021(includingonlineparticipation). Inadditionto resultsandstatus of

activities,futureissuesandplanswerealsopresentedandtherewasactiveexchangeofopinions.

Inpreparationfor theoccurrence ofanESH-related accident,theTeijin Group de�nesandenforces rulesaboutswiftlyreporting anyincidents

to theresponsible persons withintheGroup.

GroupESHresultsreport

RespondingtoanESHaccident
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TheTeijin Group rigorouslycomplies withlawsandregulations andcustomercontract stipulationspertaining to quality,

whiletaking steps to establishaqualityassurancestructure that responds to its global development.

TheTeijin Group ProductLiability/QualityAssuranceRegulations applyto allTeijin Group products andservices andare thebasis for our

productliability/qualityassuranceactivities. Basedontheseregulations, theGroup CSR CommitteeandtheGroup ProductLiability/Quality

AssuranceSubcommitteedecidethebasicpoliciesandassociatedtargetsforallproductliability/qualityassuranceissuesoftheTeijinGroup,

andre�ect theminproductliability/qualityassuranceactivities conducted by businessgroups (Unit).

Wehave alsocreatedanoriginalunit-basedmanagement systemfor productliability/qualityassurancethat isappliedto theproducts ofeach

businessgroup.Thismanagement systemaimsto enhance customersatisfaction, prevent productdefects, andensure appropriate responses

intheevent that defects occur.Thesystemnot onlycoversthescope oftheISO9001standards for qualitymanagement systemsbutalso

incorporatesperspectivesofproductliability/qualityassurance,suchasresponsetocustomersandproductsafety.

AsofApril1,2021

Productliability/qualityassuranceactivities are conducted astheresponsibility ofeach productliability/qualityassuranceunit.TheCSR and

Compliance Department,whichisinchargeofsupervisingGroup-widequality,audits theseactivities andchecksthat productliability/quality

assurancemechanismsare operatingappropriately.

InFY2020,we conducted regularaudits of11businessunits and6directlymanaged companieswiththeobjectiveofverifying operational

status. Basedonfeedbackfrom theauditresults,we are continually enhancingtheproductliability/qualityassurancesystemandprocess.

Sustainability

ProductLiabilityandQualityAssurance

ProductLiability/QualityAssuranceSystem
CurrentstatusofISO9001,ISO13485,IATF16949,and

other certi�cations

ProductLiability/QualityAssuranceManagement System

Group-wideproductliability/qualityassurancesystem

ImplementationofProductLiability/QualityAssuranceAudits
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The Teijin Group rigorouslycomplies withlawsand regulations and customercontract stipulations pertaining to quality,

whiletaking steps to establishaquality assurancestructure that responds to its global development.

AsofJanuary1,2021

Japan

(25companies,52

factories)

Teijin(MatsuyamaPolymerFactory1,ConexFactory,TechnoraFactory,Resin[MatsuyamaProductionDivision,Mihara

ProductionDivision],MishimaBusinessSite,IbigawaBusinessSite,CompositesDevelopmentandProductionCenter

[Matsuyama],MedicalDeviceBusinessDevelopmentProject[Hino])

TeijinFrontier(functional�bers,cords)

TeijinTedy

Unisel

TeijinCordley(Mihara,Shimane)

TeijinModernYarn(Komatsu,Kaga)

FrontierTex

ShinwaLimited(ModernYarnBusinessDivision[Komatsu],KnitBusinessDivision[Shibayama])

KansaiShizai

GHCraft(Funakubo,Itazuma)

HiroshimaPlastic

Teiyo

KinkaiChemicals

TeijinPharma(IwakuniMedicalPlant,HomeMedicalCareTechnicalServiceCenter,MedicalQualityAssurance

Department)

Infocom

InfocomEastJapan

InfocomWestJapan

Grandit

TeijinNakashimaMedical

TeijinMedicalTechnologies

TeijinEngineering(Osaka,Iwakuni,Matsuyama,Tokyo)

TeijinEco-Science(IbaragiTechnicalCenter,HamuraTechnicalCenter,MatsuyamaTechnicalCenter,Matsuyama

Factory)

TeijinLogistics(Osaka,Ehime,Tokuyama,Tokyo,Hokuriku,Tokai)

TohoChemicalEngineering&Construction

TohoMachinery

Overseas

23 companies, 46

factories)

China:NantongTeijin,N.I.TeijinAirbagFabric(Nantong),NantongTeijinAutomotiveFabricsFinishing(Nantong),

Chemicals

PlasticCompounds(Shanghai),TeijinPolycarbonateChina,CSPVictallStructuralComposites,TeijinMedicalDevice

(Shanghai)

Korea:TeijinLielsortKorea

Thailand:TeijinPolyester(Thailand),Teijin(Thailand),TeijinCord(Thailand),ThaiNamsiriIntertex(two

factories,)TeijinFRATireCord(Thailand)(twofactories)

USA:TeijinCarbonAmerica,RenegadeMaterialsCorporation,ContinentalStructuralPlasticsHoldings(heado�ce,11

factories)

Germany:TeijinCarbonEurope(twofactories),J.H.Ziegler(fourfactories)

Netherlands:TeijinAramid(threefactories)

Spain:EsteveTeijinHealthcare

Portugal:InapalPlasticos(twofactories)

Czech Republic: Benet Automotive (four factories)

Sustainability

ProductLiabilityandQualityAssurance

ProductLiability/QualityAssuranceSystem
Currentstatus of ISO9001,ISO13485,IATF 16949, and

other certi cations

CurrentstatusofISO9001,ISO13485,IATF16949,andother
certi�cations

Certi�cationrate forthe Teijin Group'smajoroperationbasesandfactories*:88%

With50or moreemployees*
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Inadditionto developingsocialcontribution activities common to theTeijin Group,we alsoengageinsocialcontribution

activities that takeadvantage of theindividualityof each businessunitandbusinesssite.

Stakeholders'recognition,expectations,andrequirementsofthecompanychangetogetherwiththesocialenvironment.Inviewofthe

achievementsofcurrent activities andtheSDGsApproachPolicyindicated intheMedium-TermManagement Planfor 2020-22,theTeijin Group

onJanuary27,2021,reviseditsBasicPoliciesforSocialContributions.

BasedontheCodeofConduct,theTeijin Group promotes socialcontribution activities ineach businessgroup andbusinesssite from the

standpoints ofscience andeducation,culture, sports activities, environmentalpreservationactivities anddisasterprevention activities.

Inaddition,theCSR PlanningandPromotionDepartment playsacentralrole insupportingvolunteeractivities andproposing Group-wide

socialcontribution programsinwhichemployeescan easily engage.Through theseprograms,we are fostering humanresources whocan

participateindependentlyinandpromote socialcontribution activities.

Since joiningtheKeidanren(JapanBusinessFederation) 1%ClubinFY2003,theTeijin Group hasbeenaimingto set asideat least1%of

ordinaryincome for socialcontribution costs. Expenses ofsocialcontribution activities inFY2020wereapproximately480millionyen, 0.9%of

ordinaryincome.

Sustainability

SocialContributions

SystemtoPromote

SocialContribution

Activities

ExpensesofSocial

Contribution

Activities

Supportingthe

Development of

LocalCommunities

Fostering Volunteer

Personnel

Supportfor Areas

A�ectedby Disaster

Teijin Group Systemto Promote SocialContributionActivities

Expenses ofSocialContributionActivities inFY2020
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Expenses of socialcontribution activities inFY2020

Breakdownof expenses of socialcontribution activities inFY2020

Item Description
Amount

(millionsof yen)

Monetary Monetarydonations andother expenses for socialcontribution activities 386

Donations of goods Donations ofourproducts andother goods to socialwelfare organizations 7

Freerenting of

companyfacilities

Expensesforfreerentingofcompanyfacilitiessuchasgymsandplaygrounds 30

Participation/Dispatch

of employees

Personnelexpenses for employeeswhoparticipatedinphilanthropic activities duringtheirwork

hours, suchasjoininglocal eventsaspart oftheirwork,andemployeeswhogavelecturesat meetings

57

Total 480

Since 1953,theTeijin Group haso�ered theTeijin KumuraScholarship namedafter Seita Kumura,apioneerintheJapanese chemical �ber

industry,withtheaimofpassing onanddeveloping anoriginalR&Dspiritandfostering young scientistswhowillcontributeto social

development andthecreation ofnewculture (reorganizedto theTeijin Scholarship Foundationin2011).Oneoftheoldest scholarships in

Japan establishedandoperated by aprivate company,itwas awardedto 47peoplein2020andhasbene�ted more than1,600technical

studentssofar.

Additionally,inJune2010,we establishedascholarship systeminChinao�ering annualscholarships of8,000yuanperstudent withno

repaymentobligation.Recipientsare technicalmaster’s degreestudentsofPeking University,Tsinghua University,Fudan University,and

ShanghaiJiaoTong University.Continuingfrom FY2017,scholarships weregrantedto 36studentsinFY2020.

Datafor allgroup companies,based ontheKeidanren"Procedures for ImplementingFY2018SurveyonResultsofCorporate Philanthropic Activities".*

SupportingtheDevelopment ofLocalCommunities

Science andeducation

Scholarship systeminJapan andChina
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InApril2014,NantongTeijinCo.,Ltd.establishedtheNantongTeijinCharitableScholarship

FundforstudentsenrolledinjuniorandseniorhighschoolanduniversityinNantong,

JiangsuProvince, China.Nantong Teijin Co., Ltd.istheTeijin Group’s manufacturingand

salesbasefortextilesinChina.Thisfundwasestablishedwiththeaimofcontributingto

thecommunity ofNantong by providingeconomic assistance to local students;itwas the

�rstcharitable fundassociatedwithacompanynameintheNantong Economicand

TechnologicalDevelopmentZone.InFY2020too,weextendedsupportofaboutthesame

amountof18,000yuanto theNantong Teijin Charitable Scholarship Fund.

Aimingto foster humanresources for science andtechnologyby integratingindustry-government-academia research groups, theJapan Science

andTechnologyAgencyestablishedtheScience Koshien inFY2011.

ThepresentationoftheTeijinAwardatthe10th

AllJapanScienceKoshien(Awardedtotheteam

representingToyamaPrefecture)*Streamed

online.

TheTeijinGrouphasco-sponsoredtheScienceKoshienforseniorhighschoolstudents

since FY2011,andalsobegansponsoringthenewlyestablished"ScienceKoshien Junior"

for juniorhighschoolstudentsfrom FY2013.Asacompanyfocusing ondiversity

development,theTeijin Award ispresentedto theteamwiththemost outstanding results

amongteamswithahighratiooffemale students.

TheAllJapan Science Koshien for seniorhighschoolstudentswas heldinMarch 2021.To

prevent thespreadofCOVID-19infections,thetournament was heldwithoutspectators

andstreamed live online.TheTeijin Award went to theteamrepresentingToyama

Prefecture.TheAllJapan Science Koshien Juniorfor juniorhighschoolstudents,whichhad

beenscheduledto takeplace inDecember 2020,was cancelleddueto theCOVID-19

pandemic.

Onthebasis ofourcorporatephilosophyof"enhancing thequalityoflife" andgrowing"in

harmonywithsociety," theTeijin Group hasco-sponsored theAllJapan HighSchoolSoccer

Tournament since 1991inlinewithourgoalofcontributing to society by supporting

amateurandyouth sports. Everyyearwe donatesoccerballs usingCORDLEY arti�cial

leatherto theparticipating schoolsrepresentingeach prefectureinJapan. In2020,which

marked the30thanniversaryofourcosponsorship, asacontribution towardtheholdingof

thetournament amidtheCOVID-19pandemic, we providedtheparticipating players,team

sta�,andtournament o�cialswithhigh-function masksmadeby Teijin Frontier.

EstablishmentoftheNantongTeijinCharitableScholarshipFund

Co-sponsorofthe"AllJapanScienceKoshien"

Sports activities

Co-sponsoroftheAllJapan HighSchoolSoccerTournament
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Teijin Polyester(Thailand)Limited (TPL)hasbeenano�cial sponsoroftheJapan Dream

Football Association (JDFA)since 2012.TheJDFA isanorganizationset upin2011by MasaoKiba,

theformercaptainofGambaOsakaprofessionalsoccerteam.Byconductingfootballworkshops

andother activities inSoutheastAsiancountries, theJDFA aimsto inspire children to pursue

theirdreamsforthefuture,alongwithspurringthedevelopmentofsoccerinJapanandAsia.

TheTeijin Group cosponsorstheGreen Laneenvironmentaldiaryproject,anenvironmental

educationinitiativeorganized by Green Cross Japan for elementaryschoolchildren inJapan.

Thisprojectinvolveschildrenkeepinganenvironment-relateddiaryfor12weeks,therebyraising

theirawarenessoftheimportanceoftheenvironment.InFY2020about100,000diarieswere

distributedtoelementaryschoolsandotherfacilitiesnationwide.TheTeijinGroup'sPETbottle

recycling initiativewas introducedinthesediaries.Theenvironmentaldiarycontest was heldin

December 2020,with3,290entriesreceived from 100organizations.Althoughtheaward

ceremonywas cancelleddueto theCOVID-19pandemic, awardcerti�cates weresentto the

recipients.

InFY2020theEcoPro exhibition was heldonlineto prevent thespreadofCOVID-19infections.

TheTeijin Group exhibitedinaspecialsite andhighlighted ourproducts committed to using

environment-friendlymaterials,ourproducts protectingthebeautiful environment,andour

products supportinganenergy-savinglifestyle.

SupportingyouthfootballinSoutheastAsia

Environment

CosponsoroftheGreenLaneenvironmentaldiaryproject

Exhibit at EcoPro Online2020:Towardtherealizationofasustainablesociety
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InJune2011,weestablishedtheVolunteerSupportProgram.Underthisprogram,theadministrationcommitteedecideswhichvolunteer

activitiesare to besupportedfrom volunteeractivitiesthat group employeesinJapanare engagedin,andpartial�nancialsupportforthe

activitiesisprovidedviatheTeijinGroupSocialContributionFundmadeupofdonationsfromvolunteeremployeesanddirectorsaswellas

fromcompanies.

GrouptoEnlivenKushirowithMarimo

(NPO)NORDICAsaka

Thefunddonatedoperatingmoneytothefollowing12nonpro�torganizations(NPOs)in

FY2020:

PicturebookswithsealsintheIndonesian

language

TheBookDreamProject,whichstartedinFY2008,usesmoneyreceivedinexchangefor

useditemsprovidedbyGroupemployeesinJapantobuyJapanesepicturebooksand

donatethemtolibrariesoverseas.Beforedonationsaredelivered,volunteeremployees

a�xtranslatedsealstothebookssothattheycanbereadinthelocallanguage.InFY2020,

wedonated57picturebookstoalibrary,special-needsschool,elementaryschool,and

kindergarteninIndonesia.Wealsodonated64,337yenofthemoneyreceivedfromthe

exchangeofbookstoamobilelibraryactivityoperatedbySikkhaAsiaFoundationin

Thailand.

InFebruary2021acerti�cateofgratitudecommendingouractivitiessofarwasreceived

fromtheTokyoVoluntaryActionCenteroftheTokyoCouncilofSocialWelfare.

Asawayofencouragingemployeestothinkabouttheenvironment,theTeijinGrouprunsaphotocontestinwhichparticipantstakephotosof

thenaturalenvironment.InFY2020,inviewofthehugechangesthathadoccurredduetotheCOVID-19pandemic,thethemeof"ThePowerof

FosteringVolunteerPersonnel

Group-wideactivities

PromotionofVolunteerSupportProgram

GrouptoEnlivenKushirowithMarimo(50,000yen)

(NPO)NORDICAsaka(100,000yen)

(NPO)NGOQuatro(100,000yen)

(NPO)WorkLifeCollabo(100,000yen)

(NPO)Kodomo enoManazashi(100,000 yen)

(GeneralIncorporatedAssociation)Nippon SuibokugaArt Association(100,000 yen)

(NPO)MatsuyamaSuicidePreventionCenter(100,000yen)

ProtectingtheNatureofHinoOrganization(100,000yen)

NatureConservationEducatorsTokyoLiaisonO�ce,NatureConservationSocietyofJapan(50,000

yen)

(NPO)JapanAssociationforGalapagos(100,000yen)

TeijinSoccerSchool(100,000yen)

(PublicInterestIncorporatedAssociation)NaturalEnvironmentConservationSocietyofOsaka

(100,000yen)

Picturebookdonatingactivities-BookDreamProject

Environmentalphotocontestheld
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Life"waschoseninthehopethatsocietymightgetevenalittlebetter.Fromamongtheentries,thefollowingworkswereselectedforawardsby

means ofonlinevotingby Teijin Group employees:

GoldAward:"MorningComes"

SilverAward:"IceAge"

BronzeAward:"FloweringAfterDecades" BronzeAward:"ComeHere"

ChiefSocialResponsibilityO�cerSpecialAward:"TreeFrogWaitingfor

Spring"

To supporttheareasa�ected by theGreat East Japan Earthquake, theTeijin Group hasextended supportofover500millionyen intotal,

includingmonetarydonations; blankets, masksandother relief goods; andfree provisionofhomehealthcare equipmentsuchasoxygen

cylinders andoxygenconcentrators.

Supportfor AreasA�ectedby Disaster

Supportfor areasa�ected by theGreat East Japan Earthquake
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"MinnanoIe"(Home-for-All)inIwanumaCity

Inaddition,wearealsoengagedinongoingreconstructionsupportthroughourbusiness

activities. In2013,theITBusinessGroup’s InfocomCorporationopenedamultipurposefacility

"MinnanoIe"(Home-for-All)inIwanumaCity,MiyagiPrefecture.Fromthisfacility,Infocomis

providingreconstructionsupportforagricultureutilizingITandcreatingbusinessestosupport

ongoing reconstruction.InApril2015,Teijin FrontierCo., Ltd.andOtsumaWomen’sUniversity

donated700high-performanceT-shirtsto children a�ected by theGreat East Japan

Earthquake. TheseT-shirtsare madeofthehigh-performancepolyester fabric, whichremains

comfortable even whenthewearer issweating. Since FY2015,Teijin FrontierCo., Ltd.hasbeen

supportingtheOxfamTrailwalkerevent,aglobalwalkingeventheldatMountAdatarain

FukushimaPrefectureeveryyearsince FY2015aspart ofreconstructione�ortsafter theGreat

EastJapanEarthquake.

TheTeijin Group hasbeenprovidingsupportto areasa�ected by theKumamoto Earthquake that struck inApril2016,intheform ofdonations

ofbothmoneyandTeijinproductsforuseasreliefsupplies.

"MinnanoIe"(Home-for-All)atTechnoTemporaryHousingComplexin

MashikiTown

Additionally,inDecember 2016theITBusinessGroup's Infocom

Corporationestablishedamultipurposefacility "MinnanoIe"(Home-

for-All)at thetemporaryhousingcomplexinMashikiTown,

Kumamoto Prefecture.At thecompletionceremony,700bags of

freshly harvested rice (Hitomeborebrand; approximately700kg)

weredistributedfor free to residentsofthetemporaryhousing

complex.

TheTeijin Groupmakes donations andprovidesproducts free ofchargewiththeaimofhelpingpeopleandcommunities recoverfrom natural

disasters.

EvacuationshelterinKurashikiCity,OkayamaPrefecture(elementary

school)

<MainsupportinJapan>

OnJuly20,2020,Teijin Limited donatedatotal of3millionyen as

assistance for theregiona�ected by torrentialrainfallinthat month.

OntheoccasionofthetorrentialrainfallinJuly2020,Teijin

Healthcare Limited, amemberoftheTeijin Group,givingtop priority

to ensuringthesafetyofpatients, con�rmedsafety,sentoxygen

cylinders, andinstalledoxygenconcentratorsandother equipment.

Inaddition,ontheoccasionofamagnitude7.1o�shoreearthquake

that hitFukushimaPrefectureonFebruary13,2021,amidconcern

aboutthespreadofCOVID-19,Teijin Healthcare again placed top

priorityonthesafetyofpatients and,after completingthe

Supportforareasa�ectedbytheKumamotoEarthquake

<Relief supplies>

Warmbeddings:600

Lightweight,warmblankets:600

Water-absorbingpads: 20,000

Nonwovenmedical masks:52,250

Blankets (TEIJINCONEX® used):100

Fabric for partitions inevacuationshelters:Approx.1,000meters

Examplesofsupportfor areasa�ected by NaturalDisasters
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con�rmation ofsafetyasquicklyaspossible,implemented

emergencyresponsesupport.

<Mainsupportoverseas>

TeijinLimiteddonated500kgofOLSORB,ahigh-performanceoil-absorbentsheet,toassistthecleanupoffueloilspilledwhenthefreighter

Wakashioran aground o�theislandofMauritiusintheIndianOcean.(Thisamountwould allow theabsorption ofabout10tons ofoil.)Teijin

madethedonation to thegovernment ofMauritiusthrough Mitsui O.S.K.Lines,Ltd.,whichwas tackling environmentalrecoveryinthearea.

TheTeijin Group asawhole(domestic andoverseas)madedonations ofapproximately109,000masks,300protective clothing wear,and3,200

nitrilerubberglovestofacilities,includingmedicalinstitutions,welfarenursinghomes,andairlinecompanies(returncharter�ights)where

essentialworkers wereengagedinwork.

Furthermore,inJapan, we providedpolycarbonateresin sheetsfor useinfaceshields(equivalent to 700,000yen) andnon-woven fabric for

masks(equivalentto1,500,000yen)freeofchargetomanufacturingcompaniesandothers.

Overseas, Esteve Teijin Healthcare (Spain) donatedabout700,000yen to hospitals, Continental Structural Plastics HoldingsCorporation(United

States)donatedabout100,000yentofoodbanks,TeijinChemicalsPlasticCompounds(Shanghai)donatedabout50,000yentocharities,and

Inapal(Portugal)guaranteedsalariesforemployeeswhoworkedasvolunteer�re�ghters.Thisaidisequivalentto18millionyen(from

February2020to endofMarch 2021).

Inaddition,theGrouphasdeclaredsupportforthepreventionofCOVID-19infectionsandstatedthatitwillnotseekanyconsiderationor

compensationfor actsaimedat thediagnosis,prevention, containment,andterminationofthespreadofCOVID-19infectionsandwillnot

exercise patent rights, utilitymodelrights, designrights, andcopyrightrights heldby thecompanyfor acertainperiodoftime.

Fordetails,seeCOVID-19RelatedInitiativesandAnnouncement

SupportforthepreventionofCOVID-19infection
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