
TheTeijin Group de�nesits HumanRights Policyinlinewithourcorporatephilosophy.

TheTeijin Group HumanRights Policy

InCorporatePhilosophy,theTeijinGroupdeclarestoenhancethequalityoflifethroughadeepinsightintohumannatureandneeds,

togetherwiththeapplicationofourcreativeabilities.Asourbasicstancetorespecteveryhuman’sdignityandrights,whichiscrucialfor

realizingthePhilosophy,we stipulatethefollowinginthisTeijinGroupHumanRightsPolicy.

ResolvedattheBoardofDirectorsofTeijinLimitedheldonMarch1,2019

RevisedattheBoardofDirectorsofTeijinLimitedheldonAugust3,2021

Related information

Ourphilosophy TeijinGroupModernSlavery&HumanTra�ckingStatement

Sustainability

TeijinGroupHumanRightsPolicy

*1

Commitment

Acknowledgingthatitisourimportantcorporatesocialresponsibilitytovaluehumanrights,wedoourbesttoavoiddirect

involvement,aswellasindirectlyin�uencethroughourrelevantexternalparties ,anyabuseofhumanrights .

1.

*2 *3

Foundationalprinciples

WefollowthefundamentalprinciplesdescribedintheUnitedNation(UN)InternationalBillofHumanRights(theUniversal

DeclarationofHumanRights,theInternationalCovenantonCivilandPoliticalRights,andtheInternationalCovenantonEconomic,

SocialandCulturalRights),andtheInternationalLaborOrganization(ILO)DeclarationonFundamentalPrinciplesandRightsat

Work .

WerespecttheUNGuidingPrinciplesonBusinessesandHumanRightsandthe10principlesoftheUNGlobalCompact.

2.

*4

Responsibility

TheChiefExecutiveO�ceroftheTeijinGrouptakesresponsibilityforimplementingthisPolicy.

3.

EducationandTraining

Weeducateandtrainbothourcorporateo�cersandemployeestomakesurethatthisPolicyisfullyembeddedinourbusinessand

carriedoute�ectively.

4.

DueDiligence

Wedevelopthehumanrightsduediligenceprocesstoidentifyactualorpotentialnegativeimpactsonhumanrightsandseekto

preventormitigatethenegativeimpacts.

5.

Remedy

Whenwerecognizethatwedirectlycauseorindirectlyin�uenceadverseimpactsonhumanrights,weconductdialoguewith

relevantpartiesandaddresssuchimpactsthroughappropriateprocedures.

6.

DisclosureandDialogue

Inourcorporatewebsite,wediscloseprogressandoutcomeofoure�ortstorespecthumanrights.Wealsoconductdialoguewith

ourstakeholdersaboutoure�orts.

7.

“We”meanstheTeijinGroupandits corporateo�cersandemployees.*1

“Ourrelevantexternalparties”areallexternalorganizationsandpeople,includingsuppliersandpartners,withwhomwerelateinourbusiness.*2

“Theabuseofhumanrights”incorporatesanydiscriminationonthebasisofrace,religion,genderidentity(SOGIESC,SexualOrientation,GenderIdentity,

GenderExpression,andSexCharacteristics),etc.

*3

Itincludesendorsementandrespectfor"theabolitionofchildlabour";"theeliminationofforcedorcompulsorylabour";"theeliminationofdiscrimination";

and"freedomofassociationandthee�ectiverecognitionoftherighttocollectivebargaininginrespectofemploymentandoccupation,"asILOCoreLabour

Standards.

*4
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TheTeijinGrouppromotesrespectforrightsanddignityofallhumanbeingsandiscommittedtoworkinginaccordance

withthe"UnitedNationsGuidingPrinciplesonBusinessandHumanRights(hereafter,UNGPs)"establishedbytheUnited

Nationsin2011andtheInternationalLabourOrganization(ILO)standards .

Asourcorporatephilosophyrepresents,"theTeijinGroup'spurposeistoenhancethequalityoflifethroughadeepinsightintohumannature

andneeds,togetherwiththeapplicationofourcreativeabilities."Inachievingthisgoal,respectfortherightsanddignityofallhumanbeingsis

oftheessence.

InJune2018,theTeijinGroupreformulateditsCorporateCodeofConductintoanewCodeofConduct.ThenewCodeofConduct,which

consistsof�veitems,clearlyexpressesourcommitmenttohumanrightsinthesectionon"Integrity."

Integrity:Weactwithintegrityincompliancewithlawsandregulations,andshowrespectforhumanrightsandlocalcommunitiesinwhichwe

operate.

WiththeaimofsharingthisCodeofConductwiththeentireTeijinGroup,inAugust2020wecreatedavideomessagefeaturingourCEOwhich

wassenttoallourgroupcompanieswithsubtitlesinlocallanguagesofallregionsandcountriesinwhichtheTeijinGroupoperates.

Additionally,inMarch2019,theTeijinGroupHumanRightsPolicywasresolvedattheBoardofDirectorsofTeijinLimited.Underthispolicy,we

pledgetoendeavorneithertobeinvolveddirectlynortobecomplicitindirectlybywayofexternala�liatesorbusinessrelation,inanykindof

humanrightsviolationsinourbusinessactivities,inrecognitionofthefactthatrespectforhumanrightsisanimportantsocialresponsibilityto

beful�lledbycompany.

WithregardtotheUnitedKingdom'sModernSlaveryAct2015,our"TeijinGroupModernSlaveryandHumanTra�ckingStatement"ispostedon

ourwebsite.

RegardingthehumanrightsduediligencementionedinourHumanRightsPolicy,theTeijinGroupinFY2018beganactivitiestobuildarelevant

mechanismandiscommittedtoworkingonhumanrightsriskassessmentsbybusinessandregion.

Wecommissionedanexternalorganization,theGlobalAllianceforSustainableSupplyChain,anditssubcontractor,theUK-basedresearch

instituteRIGHTSDDLimited,toconductasurveyon"complicityinmodernslavery".

SurveyTarget

Branch-equivalentcompaniesofacertainminimumsizeamongthe153GroupcompaniesinJapanandoverseas,includingtheheado�ce,

belongingtotheGroup's11businessunits

ThesuppliersselectedbythesurveyorganizationfromamongthesupplierswithwhichtheTeijinGroupdoesbusinessintheabove11business

units.

Sustainability

MainActivities

*

Itincludesendorsementandrespectfor"theabolitionofchildlabour""theeliminationofforcedorcompulsory""theeliminationofdiscrimination"and"freedomof

associationandthee�ectiverecognitionoftherighttocollectivebargaininginrespectofemploymentandoccupation,"asILOCoreLabourStandards.

*

Werespecthumanrightsanddonottolerateanydiscriminationandharassmentinanypartofourbusinessandsupplychain.Wealso

maintainaccountabilitybyensuringthatourbusinessisconductedinawaythathelpstowinthetrustoflocalcommunities.

Wecomplywithapplicablelawsandregulationsineverycountryandregionwherewedobusiness,includingmultilaterallawsand

regulations,andrespectinternationally-acceptedprinciples.

HumanRightsDueDiligenceInitiatives

FY2018

*1

:11businessunits:(1)Aramid,(2)Carbon�bers,(3)ResinandPlasticProcessing,(4)Film,(5)Composites,(6)Fibers&ProductsConverting,(7)Pharmaceutical,(8)Home

Healthcare,(9)IT,(10)MaterialNewBusiness,(11)HealthcareNewBusiness.

*1
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SurveyMethod

Fromqualitativeinformationconcerningthebusinesscharacteristicsandoperatingregionsoftheabove-mentionedbranch-equivalent

companiesand18suppliers,scoresweregivenforhumanrightsviolationrisks ineachofthe11surveyedbusinesses.

SurveyResults

TheresultsoftheFY2018humanrightsduediligencesurveyrevealedthattheTeijinGroup'spolicyofrespectforhumanrightsisgenerallyin

conformitywithprincipalinternationalbestpractices.Furthermore,bycomparingthebusinesscharacteristicsandoperatingregionsofthe

TeijinGroup'sbusinesses,wewereabletodeterminethathumanrightsviolationsarerelativelymorelikelytooccurinthelabor-intensive�bers

andproductsbusiness.Inaddition,inbusinessesidenti�edashavingarelativelyhighpotentialriskofhumanrightsviolationsinthelightof

laborhealthandsafetyconditionsandthesituationinoperatingregions,aswellasalreadyimplementedmeasurestopreventhumanrights

violations,weareimplementinginspectionstodetectwhetherhumanrightsviolationsareoccurringandcontinuingmonitoringtoprevent

suchviolations.

1.Thissurveyfocusedon"modernslavery,"atermusedtodescribeallhumanrightsabusesincludingslavery,servitude,forcedorcompulsory

labor,andhumantra�cking.

2.Inthissurvey,thefollowingfactorswereanalyzedtogaugemodernslaveryrisk:

3.Inthissurvey,thecharacteristicsof"forcedlabor"areasfollows:

DialogueswereheldwithinternationalNGOsandotherorganizations,incollaborationwiththeCauxRoundTable(CRTJapan),athird-party

organization,andpotentialrisksinhumanrightsduediligencewereassessedinaccordancewiththeUnitedNationsGuidingPrincipleson

BusinessandHumanRights(November2019-March2020).

WeexplainedtoCRTJapanthe�owofCSRprocurementquestionnairesurveysconductedbytheTeijinGroupsinceFY2014andtheprocessfor

improvementbasedonthesurveyresults,allofwhichareconductedasmeasurestopreventandreducehumanrightsviolations,suchas

*

De�nitionof"humanrightsviolationrisk"coveredbythissurvey*

Highlycompetitiveindustries,withlowbarrierstoentryandoperationsinjurisdictionswithweaklaborlawsandine�ectiveunion

representation;

Prevalenceoflow-skilledworkers;

Highnumberoffemaleworkers;

Documentedcasesofchildlabor;

Highproportionofmigrantlaborintheworkforce;

Documentedcasesofhumantra�cking;

Documentedcasesofharmfulemploymentpractice;

Documentedcasesofdebtbondage;

Operationinfragileorcon�icta�ectedareas;

Highproportionsofrefugeesintheworkforce;

Operationincountrieswithhighlyrepressiveregimes;

Industriesinwhichlow-skilledlaborisusedtocarryoutso-called"threeD"jobs(dirty,dangerous,anddi�cult),suchasworkinvolving

dangerousorphysicallyarduousmanuallabor,workinvolvingprolongedperiodsofrepetitivemotion,andworkthatisstigmatizedor

sociallydevalued.Thesejobsaretypicallycarriedoutbymigrants,minorities,orsociallymarginalizedgroupsthatarehighlyvulnerableto

exploitation.

Theillegalwithholdinganddeductionofwages;

Theillegalcon�scationofidentitydocuments,suchaspassports;

Debtbondage(Forcedlaborassecurityfordebtrepayment.Itissaidthatmorethan51%ofworkersengagedinforcedlaborarebondedby

debts.);

Forcedovertime

Variousformsofcoercionbyemployersorrecruiters,suchasverbal,physical,orsexualharassment;

Laborpatternsinvolvingintensivework,longworkinghours,ortherepetitionofsimpletasksthatgiverisetoseriouslaborhealthandsafety

risks

FY2019
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humantra�cking,forcedlabor,childlabor,anddiscrimination.

↓

CRTJapancon�rmedtheappropriatenessoftheterritoriesandnumberofcompaniescoveredbytheCSRprocurementquestionnairesurveys

andthee�ectivenessofthepost-surveyprocessbywhichTeijinLimitedcallsonbusinesspartnerstomakeimprovements.

↓

Weidenti�edpotentialhumanrightsrisksfrombusinessdomainsoftheTeijinGroupthatsigni�cantlycausenegativesocialimpactand

formulatedmeasurestobeimplementedinFY2020andbeyond.

Measuresaddressingpotentialhumanrightsrisks

Pleaseseehereforthespeci�cCSRprocurementinitiativesoftheTeijinGroup

CSRprocurement

Weconductanimpactassessmentofwhetherpotentialhumanrightsrisksidenti�edinFY2019becamemanifested.Ifanyhumanrightsissues

areidenti�ed,wesetKPIstoaddresstheminaccordancewiththeTeijinGroupHumanRightsPolicyandtakeappropriateactions.The

backgroundandresultswillbedisclosedontheTeijinGroupModernSlaveryandHumanTra�ckingStatement.Evenamidtherestrictionson

activitiesduetoCOVID-19,wearepromotingvariousonlineinitiatives,includingseminarsinJapanandoverseasanddomesticauditing.

Wearepromotingthedesignofareportingsystemforbusinesspartnersandpreparingforitsspeci�cintroduction.

Educationandguidanceforimprovementforbusinesspartners1.

Interviewswithdomesticprocessingconsignees2.

ReviewCSRProcurementGuidelinesandsurveyitemsinresponsetothesocialconditionsrelatedtomattersofhumanrightsviolationsin

thesupplychain

3.

PromotingtheCSRProcurementGuidelinesamongbusinesspartners4.

Reviewofgrievancehandlingmechanisms5.

FY2020

Educationandguidanceforimprovementforbusinesspartners

OnlineseminarswereheldforthebusinesspartnersofTeijinFrontierCo.,Ltd.,bothinJapanandoverseas(China,Vietnam,andIndonesia).

1.

Interviewswithprocessingconsignees

InterviewswereconductedwithbusinesspartnersbothinJapanandoverseasforwhomitwasconsiderednecessarytocheckone�orts

withregardtohumanrights.

2.

ReviewCSRProcurementGuidelinesandquestionnaireitemsinaccordancewiththesocialconditionsrelatedtomattersofhumanrights

violationsinthesupplychain

AsaresultoftheFY2020review,nochangesweremade.

3.

CirculatingtheCSRProcurementGuidelinesamongbusinesspartners

ACSRprocurementquestionnairesurveywasconductedinFY2020forbusinesspartnersbothinJapanandoverseas.Intheresult,the

situationofhumanrightsviolationsatourbusinesspartnershasnotcon�rmed.

4.

Reviewofgrievancehandlingmechanisms

Whistle-blowingreports�ledinourexistingwhistle-blowingsystemarehandledappropriately.Issueshavestartedtobesystematizedon

theassumptionthatanewreportingsystemaimedatemployeesofbusinesspartnerswillbeintroducedinthefuture.

5.

PlansforFY2021

Implementawarenesscampaignsandimprovementactivities,especiallytargetingthebusinesspartnersofTeijinFrontierCo.,Ltd.that

havealowoverallawareness,basedonthesurveyresultsoftheCSRprocurementquestionnairesurveysconductedin2020

1.

Conductinterviewswithbusinesspartnersincludingdomesticprocessingconsignees,andcon�rmwhetherhumanrightsissueshavebeen

occurring

2.

ReviewCSRProcurementGuidelinesandquestionnaireitemsasnecessary3.

ConducttheFY2021CSRprocurementquestionnairesurveys4.

Grievancehandlingmechanisms5.
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OnOctober13,2020,theTeijinGroupparticipatedin"2021BusinessandHumanRightsConference"organizedbytheCauxRoundTable(CRT

Japan).Ourchiefsocialresponsibilityo�cerheldadialoguewithoverseasexpertsontheissueofhumanrightsandtheTeijinGroup's

initiatives,andthefollowingfeedbackwasreceived.Regardingmatterspointedout,wearecommittedtoconductingdialogueswithleading

globalexternalexpertsandtomakingimprovementswhilereceivingsuggestionsandassessments.

Dialogueonhumanrightsheldwithexternalexperts(October13,2020)

Inaddition,weholdregulardialogueswithCRTJapanandChiefSocialResponsibilityO�cerstodeterminethedirectionTeijinGroupshould

take.

StatusofHumanRightsDueDiligencebytheTeijinGroup（CRTJapancommentary）(PDF:226KB)

Toraiseawarenessforhumanrights,theTeijinGroupholdstrainingsessionsforallemployees(includingcontractanddispatchemployees)at

eachworkplaceduringCorporateEthicsMontheveryOctober.InFY2019,wediscussedintherespectivecompanyo�cesaboutcreatinga

cultureinwhichtherightsofotherpeoplearerespectedandeveryoneisvalued,undertheslogan"Areyouawareofyourresponsibilityto

upholdHumanRights?"TrainingparticipationratesinFY2019were89%inJapanand61%overseas.

TheTeijinGrouphasestablishedacenterforcounselingandreportingandpromotesitsuse.InFY2020,115consultationswerereceived,of

which47casesrelatedtohumanrights(dissatisfactionwithtreatment,discriminationbecauseofgender,etc.,andsexualharassment).We

investigatedthefactsinallofthesecases.Inthosecaseswherespeci�cissueswerecon�rmed,weissuedcautionsandtrainingfor

improvementandconductedmonitoringsothattherewerenoreprisalsagainstwhistle-blowers.

Identifyingandanalyzingpotentialrisksbasedoncommentsreceivedbyourcounselingandreportingcenter,wedetermineeducational

activitiesbe�ttingthecurrentsituationandraiseawarenessoftheimportanceofrespectinghumanrightsamongallemployees.

DialoguewithExternalExperts

TheTeijinGroup'shumanrightsduediligenceinitiatives,basedontheTeijinGroupHumanRightsPolicy,and,intheeventofanissuerelating

tohumanrightsbecomingevident,itscommitment,suchastheZeroFeeProject,tomakingimprovements,includinginothercompanies,

arewonderful.

IwouldliketoknowthestoryoftheTeijinGroup'smanagementstrategygoingforward--whatissuesitwillchallengetowardtheachievement

oftheSDGsandhowitwillattaintheseresults.

TheWorldBenchmarkingAlliancehaschosenTeijinasakeystonecompanyinitsSDG2000listofin�uentialenterprises.SinceTeijinis

registeredinthesocial(humanrights)andcircularcategories,Ilookforwardtoitsachievements.

TheTeijinGroupengagesinsincereinformationdisclosure,includingitsclari�cationofhumanrightsduediligenceandthereliefprocess.

Goingforward,Iintendtokeepaneyeonitasacompanythatachievesresults.

InitiativestoPromoteRespectforHumanRightsamongEmployees

Humanrightseducationforemployees

Responseanduseofcommentsreceivedbycounselingandreportingcenter

Teijin Group Sustainability Website Content 2021

http://127.0.0.1:5500/csr/human_rights/pdf/status_2022_EN.pdf


Inordertoensurerespectforhumanrightsthroughouttheentiresupplychain,theTeijinGrouphasincorporatedasectiononhumanrightsand

laborinourCSRProcurementGuidelinesandurgesoursupplierstomakee�ortstorespecthumanrights.

InFY2017,withreferencetoISO20400,aninternationalstandardrelatingtosustainableprocurement,aswellasotherinternationalstandards,

weclearlystipulateddetailedinitiativesonthefollowingitemsrelatingtohumanrightsandlabor,etc.:

<HumanRightsandLabor>

TheTeijinGroupconductsCSRprocurementquestionnairesurveysofourmajorsupplierswiththeaimofassessingtheire�ortstorespect

humanrights.Forcompaniesthatprovideddoubtfulanswersregardinghumanrights,weinquireandcon�rmwhetherthereareanyproblems

ornot.IntheFY2019CSRprocurementquestionnairesurvey,itwascon�rmedthatnoproblemshadoccurred.

Inaddition,regardingtheFibers&ProductsConvertingBusinessGroup,whichwasidenti�edashavingarelativelyhighriskofhumanrights

violationsintheriskassessmentofhumanrightsduediligence,TeijinFrontierCo.,Ltd,arepresentativegroupcompany,hasconducted

seminarsandon-siteauditsonanongoingbasisforbusinesspartnersinAsiaandJapanwiththeaimofensuringlocalbusinesspartners'legal

complianceandprotectionofhumanrights.Wewillcontinuetoconductmanagementandawareness-raisingactivitiesforbusinesseswithhigh

risksofhumanrightsviolationsuponcon�rmationwiththird-partyorganizationsandexternalexperts.

Furthermore,formanyyearstheFibers&ProductsConvertingBusinesshasmadeuseofJapan'stechnicalinterntrainingprogramtorecruit

technicalinternsfromoverseas.However,aninternalsurveyindicatedthatsuchtraineeswereobligatedtopayalargeamountofrecruitment

expenses intheirhomecountriesbeforecomingtoJapan.Toaddressthisissue,wecommencedtheZeroFeeProjectin2019,whichaimsto

removetheburdenofpaymentfromoverseastraineesbyhavingtheplantthatacceptsthemcovertherecruitmentexpenses.

InFebruary2019,theTeijinGroupo�ciallyendorsedtheChildren’sRightsinSportPrinciplesputforwardbyUNICEFandtheJapanCommittee

forUNICEF.

Inthecontextofworldwideproblems,thatsportshaveanegativeimpactonchildren,suchasviolentcoachingandexcessivetrainingthatdo

nottakeaccountofchildren’smentalandphysicaldevelopment,theseprincipleswereestablishedonNovember20,2018,tobuildasociety

thatsupportsthehealthygrowthanddevelopmentofchildrenandcontributestopromotingtherightsofchildren.

TheTeijinGrouphasdevelopedmaterialsandproductsforthe�eldofsports,sponsoredtheAllJapanHighSchoolSoccerTournamentaspart

ofourCSRactivities,andsupportedsoccerclinicsatTeijinPolyester(Thailand)Limited.Inwayssuchasthese,weareworkingtoaidinthe

developmentofyoungpeoplethroughsports,andtoprotectchildren’srightstoensurethattheyarenotnegativelyimpactedbysports.

Relatedinformation

TeijinGroupHumanRightsPolicy Ourphilosophy CorporateEthicsandCompliance CSRprocurement

Supplychainseminar

InitiativestoPromoteRespectforHumanRightsamongSuppliers

Forcedlabor Childandyouthlabor Foreignworkers Workinghoursandpaidleave

Wagesandwelfare Discrimination Harassment Freedomofassociation

*

Therearesomeinstanceswhereforeigntraineesareforcedtopaytolocalrecruitment�rmbeforetheycometoJapan,theirrecruitmentcoststhatwasincurredthelocal

recruitmentprocesses.Insomecases,traineesareforcedtopaysuchamountsasisevenequivalentoftheincomesforyears.Sincetheywanttoearnasmuchaspossible,

theytendtoleadtoproblemssuchaslongworkinghoursattheirownrequestanddisappearancejustbeforereturningtoJapan,whichisasocialproblem.

*

DeclarationofSupportforUNICEF’sChildren’sRightsinSportPrinciples
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ThestatementismadeinaccordancewiththeUnitedKingdom’sModernSlaveryActwhichcameintoforceintheU.K.in

2015.

ModernSlavery&HumanTra�ckingStatementforFY2020(PDF:239KB)

ModernSlavery&HumanTra�ckingStatementforFY2019(PDF:230KB)

ModernSlavery&HumanTra�ckingStatementforFY2018(PDF:258KB)

ModernSlavery&HumanTra�ckingStatementforFY2017(PDF:467KB)

TeijinGroupSlavery&HumanTra�ckingStatementforFY2020

ThisstatementismadeinaccordancewithSection54oftheModernSlaveryAct2015andcoversthestepsthattheTeijinGrouphas

takenduring�nancialyearfromApril1,2020toMarch31,2021("FY2020")toensurethatslaveryandhumantra�ckingisnottaking

placeinourbusinessandoursupplychains.

TheTeijinGrouprecognizesthatanyactivityofourbusinessoroursupplychainsshouldnotpreventotherpeoplefromenjoyinghuman

rights.Wealsorecognizeslaveryandhumantra�ckingareglobalhumanrightsissuesofourtime.TheTeijinGroupwillcontinueto

carryoutactionstoensurethatslaveryandhumantra�ckingisnotoccurringinanypartofourownbusinessandinanyofoursupply

chains.

Sustainability

TeijinGroupModernSlavery&HumanTra�ckingStatement

Ourbusinessandorganizationalstructure

TheTeijinGroupbeganwiththeestablishmentofJapan's�rstrayonmanufacturerin1918.TheTeijinGroupnowcombineswide

rangeofbusinessesincludingadvanced�bers,resin,composites,�bersandproductsconverting,healthcareandIT.Thenumberof

TeijinGroupcompaniesis172intotal,including55inJapanand117overseas(asofMarch31,2021).Thereare21,059employeesin

theTeijinGroupintotal,including9,552inJapanand11,507overseas(asofMarch31,2021).TeijinGroup'snetsalesinFY2020are

836.5billionsofyen,41.41%ofwhichisoverseasnetsales.

ForfurtherdetailsoftheTeijinGroupandourbusiness,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/

1.

Ourpoliciesinrelationtoslaveryandhumantra�cking

Inthefollowingpolicies,theTeijinGroupstatesthattheTeijinGroupwillpreventanyslaveryandhumantra�ckinginanypartof

ourownbusinessandinanyofoursupplychains.

TeijinGroupCorporatePhilosophy

TeijinGroupCorporatePhilosophyis"EnhancingtheQualityofLife","InHarmonywithSociety"and"EmpoweringOurPeople".We

conductbusinessbasedonthisphilosophy.ThestartinglineoftheTeijinGroup'sCorporateSocialResponsibility(CSR)isalsothis

philosophy.WepursueCSRactivitiesrootedinthisCorporatePhilosophy.

TeijinGroupCodeofConduct

TheTeijinGrouphasestablishedTeijinGroupCodeofConductasstandardforactionthatalignswithourCorporatePhilosophy.

TeijinGroupCodeofConductstates"We--TheTeijinGroup,includingitso�cersandemployees--actaccordingtoourconscience,

withtheaimofenhancingthequalityoflifeforallstakeholders."and"Weactwithintegrityincompliancewithlawsandregulations,

andshowrespectforhumanrightsandlocalcommunitiesinwhichweoperate."

InordertobetterunderstandandpracticeTeijinGroupCodeofConduct,wehavealsoformulatedHowWeBehaveforeachitemof

TeijinGroupCodeofConductandwehavebeenconductingpublicityactivitieswithinourgroup.

ForfurtherdetailsofTeijinGroupCodeofConductandHowWeBehave,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/about/philosophy/







2.
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TeijinGroupHumanRightsPolicy

TheTeijinGrouphasestablishedTeijinGroupHumanRightsPolicyasourbasicstancetorespecteveryhuman'sdignityandrights,

whichiscrucialforrealizingtheCorporatePhilosophy.

TeijinGroupHumanRightsPolicystates"Acknowledgingthatitisourimportantcorporatesocialresponsibilitytovaluehuman

rights,wedoourbesttoavoiddirectinvolvement,aswellasindirectlyin�uencethroughourrelevantexternalparties,anyabuseof

humanrights."Inaddition,weclearlystate""ourrelevantexternalparties"areallexternalorganizationsandpeople,including

suppliersandpartners,withwhomwerelateinourbusiness"inourHumanRightsPolicy.

WealsoexpressinourHumanRightsPolicythatwefollowthefundamentalprinciplesdescribedintheUnitedNation(UN)

InternationalBillofHumanRights(theUniversalDeclarationofHumanRights,theInternationalCovenantonCivilandPolitical

Rights,andtheInternationalCovenantonEconomic,SocialandCulturalRights),andtheInternationalLaborOrganization(ILO)

DeclarationonFundamentalPrinciplesandRightsatWorkandwerespecttheUNGuidingPrinciplesonBusinessesandHuman

Rightsandthe10PrinciplesoftheUNGlobalCompact.TeijinLimitedhasjoinedtheUNGlobalCompactsinceMarch2011.

Furthermore,TeijinGroupHumanRightsPolicystates"Wedevelopthehumanrightsduediligenceprocesstoidentifyactualor

potentialnegativeimpactsonhumanrightsandseektopreventormitigatethenegativeimpacts."

TheChiefExecutiveO�ceroftheTeijinGrouptakesresponsibilityforimplementingthisHumanRightsPolicy.

ForfurtherdetailsofTeijinGroupHumanRightsPolicy,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/csr/policy/human_rights.html

Policiesforpurchasingandprocurement

-TeijinGroupBasicPolicyforPurchasingandProcurement

TeijinGroupBasicPolicyforPurchasingandProcurementstates"TheTeijinGrouppromotespurchasingandprocurementfrom

suppliersthatrespecthumanrightsanddonotcommithumanrightsinfringementssuchasunjustdiscrimination,slavelabor,

forcedlabor,childlabor,humantra�cking,etc."

-TeijinGroupBasicStanceofPersonsinChargeofPurchasingandProcurement

WehavealsodeterminedTeijinGroupBasicStanceofPersonsinChargeofPurchasingandProcurementthatdescribesinspeci�c

termshowpurchasingandprocurementpersonnelshouldbehave.TeijinGroupBasicStanceofPersonsinChargeofPurchasingand

Procurementstates"Purchasing/procurementpersonneldonotforceinappropriatetransactiontermsonsuppliersnorforcethem

toacceptunreasonablylowprices,etc.andpromotepurchasingandprocurementfromsuppliersthatrespecthumanrightsanddo

notsupportforcedlabororlongworkinghours."

-TeijinGroupCSRProcurementGuidelines

InaccordancewithTeijinGroupBasicPolicyforPurchasingandProcurement,wehavepreparedTeijinGroupCSRProcurement

Guidelinesincludingitemsrelatingtohumanrights,suchasforcedlabor,childlaborandyoungworkers,foreignworkers,working

hoursandholidays,wagesandwelfarebene�ts,discrimination,harassment,freedomofassociation,considerationforlocal

communities,contactpointforconsultationsandinternalreportingandresponsiblesupplychainpromotion.TheTeijinGroupis

requestingoursupplierstoconductactivitiesincompliancewithourGuidelines.

ForfurtherdetailsofTeijinGroupBasicPolicyforPurchasingandProcurement,TeijinGroupBasicStanceofPersonsinChargeof

PurchasingandProcurementandTeijinGroupCSRProcurementGuidelines,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/csr/social/purchase_procurement/procurement.html

Ourstepstoensurethatslaveryandhumantra�ckingisnottakingplace

Humanrightsduediligence

InaccordancewithourHumanRightsPolicywhichstatesthehumanrightsduediligence,sinceFY2018,theTeijinGrouphasbegun

activitiestobuildaprocessforhumanrightsduediligenceandtounderstandthenegativeimpactandriskstohumanrightsdueto

theactivityofourbusinessoroursupplychains.

Asinitiativesinthe�rst�scalyear(FY2018),theTeijinGrouphasconductedasurveywiththesupportofanexternalNGOinorderto

sortoutthetypesofhumanrightsissuesthatcouldbeconsideredforeachourbusiness,andtoidentifyplaceswheresuchissues

mightbecomeapparent.Thebusinessestargetedbythissurveyisatotalof11businesses:aramid�bers,carbon�bers,resin,�lm

(*),composites,�bersandproductsconverting,medicines,at-homemedicaltreatment,IT,materialnewbusinessandhealthcare

newbusiness.Asaspeci�csurveymethod,wequantitativelyanalyzedthehumanrightsissuesriskineachoftheabove11

businesses,fromthetwoperspectivesof"country/region"and"businesscontents",basedonthecharacteristicofeachofthe

above11businesses(country/regionofoperationandbusinesscontentsetc.)andthecharacteristicofoursuppliersofeach

businesses(placeofoperation,typesoftheirproductsandbusinesscontentsetc.).Throughthissurvey,wehavecon�rmedthatin

thebusinessof�bersandproductsconverting,humanrightsissuesaremostlikelytotakeplace,particularlyinthecountriesof

Myanmar,China,VietnamandThailand.Inthebusinessof�bersandproductsconverting,wehavebeenalreadypromotinge�orts

torespecthumanrights,wewillcontinuetopromoteimprovementasahighprioritybusiness.

3.
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ForfurtherdetailsofTeijinGrouphumanrightsduediligence,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/csr/human_rights/initiatives.html

CSRprocurement

TheTeijinGroupconductsthefollowingactivitiesforCSRprocurementincooperationwithoursuppliers.

-TeijinGroupsuppliersurveys

Wehavedevelopedandlaunchedanoriginalsystemforsurveyingandratingoursupplier'sstatusofe�ortsonCSR.Thesystem

utilizesanonlinequestionnairetocon�rmwhetherornotsuppliersarecomplyingwiththeTeijinGroupCSRProcurement

Guidelines,andtheresultsareusedtodeterminetheirplaceina5-levelrankingsystem.Inaddition,weconductdetailedinterviews,

etc.,asnecessary,basedonthecontentsofeachsupplier'sresponsetosuchsurvey,andrequestthesuppliersthatweconsiderto

beatrisktocreateanimprovementplanandwechecktheirimplementationstatusandprovidenecessarysupport.InFY2020,we

continuedtoconductdetailedinterviewswith22companiesinJapanandoverseasthatdidnotrespondsu�ciencyinsuchsurvey

conductedbyusinFY2019andwehavecon�rmed,forallofthem,thatslavery,humantra�ckingandotherhumanrightsrisksdo

notactuallyoccur.WealsoconductedsuchsurveyinFY2020andwereconcernedabouttheresponsesof22companiesinJapanand

overseastothequestionsregardinghumanrightsissuessuchasnotemployingchildrenundertheageof15yearsandnotallowing

youngworkerstoengageinlate-nightworkorovertimework.Accordingly,weconducteddetailedinterviewsdirectlywithsuch22

companiesandhavecon�rmed,forallofthem,thatslavery,humantra�ckingandotherhumanrightsrisksdonotactuallyoccur.

-E�ortsinthebusinessof�bersandproductsconverting

Inthebusinessof�bersandproductsconverting,wearemakingfurthere�orts.

TeijinFrontierCo.,Ltd.("TeijinFrontier"),aTeijinGroupcompanywithanintegratedvaluechainfrommaterial

development/procurementtoproductrealizationoperatingonaglobalscale,inthebusinessof�bersandproductsconverting,has

createdanoriginalStandardsforSustainableProcurementinJapanese,EnglishandChineseandsendsittoitssuppliersinJapan

andoverseasthatconducttransactionsonacontinuousbasis.InFY2020,TeijinFrontierhascontinuedtosenditsStandardsfor

SustainableProcurementtonewsuppliersandalsosenttosuppliersofthesubsidiariesofTeijinFrontierthatithadnotpreviously

sent.Inaddition,basedontheresultsoftheaboveTeijinGroupsuppliersurveys,TeijinFrontierrequestsitssupplierstocooperate

inon-site-survey.InFY2020,TeijinFrontiercouldnotactuallyvisittosomefactoriesduetothein�uenceofCOVID-19,butinthat

case,TeijinFrontierconductedactualconditionsurveysusingaremoteconferencesystemtotheextentpossible.Consequently,

TeijinFrontierwasabletoconductactualconditionsurveysof16processingorsewingfactoriesetc.inJapanandoverseas,

includingremotesurveys.

Inaddition,since2014,TeijinFrontierhasbeenholdingaCSRSupplyChainSeminareveryyearforlocalprocessing,sewingand

embroideryfactories,materialmanufacturers,etc.withtheaimofenforcinglegalcomplianceandtheprotectionofhumanrights.In

FY2020,TeijinFrontierheldsuchseminarsforVietnam,IndonesiaandChinarespectivelyandtwoseminarsforJapan,usinga

remoteconferencesystemduetothein�uenceofCOVID-19.TheTeijinGroupbelievesitisimportanttoraiseawarenessofCSR

procurementlocallyonanongoingbasis.

-E�ortswithforeigntechnicalinterntraineesinthebusinessof�bersandproductsconverting

Thebusinessof�bersandproductsconverting,whichhasadoptedforeigntechnicalinterntraineesbyutilizingtheforeigntechnical

interntrainingsystemforyears,conducteditsinternalsurveyandfoundthefactthattheforeigntraineeshavecometoJapanby

payingalargefeetothesendingagencyintheirowncountry.Toimprovethis,TeijinFrontierhaslaunchedsocalled,'ZERO-FEE

PROJECT'whichwouldeliminatetheforeigntrainee'sfeeburdenbyhavingthefactorythatacceptstheforeigntraineepaysuchfee

fromFY2019.SubsidiariesofTeijinFrontierthataccepttheforeigntraineehaveestablishedaCodeofConductregardingForeign

Workersandinformedthesupervisingorganization,andfromFY2020,suchsubsidiarieshavebornsuchfeerequiredforsending

foreigntrainees.InordertosecurethisZERO-FEE,suchsubsidiarieshavedecidedtoacceptforeigntraineesfromthesupervising

organizationthatdisclosestheinformationonfeesatthesendingagency.Suchsubsidiariesalsocon�rmdirectlywiththeforeign

traineesthattheyhavenotpaidsuchfees.

ForfurtherinformationoftheTeijinGroupCSRprocurementactivities,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/csr/social/purchase_procurement/procurement.html

Whistle-blowing

Since1999,theTeijinGrouphasestablishedcounselingandreportingcenterforallTeijinGroupcompanyemployees.AsofFY2020,

suchproceduresareavailablein18languagesoftheTeijinGroup'smajorbases.

WealsohavethereportingdeskontheTeijin'swebsitetoreceivenoti�cationsfromotherthantheTeijinGroupcompany

employees,suchassuppliers.

ForfurtherinformationoftheTeijinGroupwhistle-blowingprocedures,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/csr/materiality5/compliance.html



Wehadbeenconductingthe�lmbusinessuntiltheendofSeptember2019.*
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ThisstatementwasmadebyTeijinLimitedonbehalfofitselfandTeijinGroupcompanies,andapprovedbytheboardofdirectorsof

TeijinLimitedonAugust3rd,2021.

August3,2021

JunSuzuki

PresidentandCEO,TeijinLimited

E�ectiveness

InFY2020,continuingfromthepreviousyear,wehelddialogueswiththeleadingexpertswhoactiveinthe�eldsof"Businessand

HumanRights",aspartofreviewingthemethodandresultsofhumanrightsduediligenceinourgroup,con�rmingitse�ectiveness,

andconsideringourpolicyforfuturee�orts.WereceivedthesamegoodevaluationasinFY2019forthemechanismofoursupplier

surveys,andwealsoreceivedanevaluationthatourattitudeofmakingimprovementsinternallyandincooperationwithother

partiesconcernedwhenhumanrightsissuesbecameclearisexcellent,suchas'ZERO-FEEPROJECT'.Ontheotherhand,wewere

pointedoutthattheywouldliketoknowourstoryofthemanagementstrategyastowhatkindofissuestheTeijinGroupwilltakeon

challengesandproduceresultstowardtheachievementoftheSustainableDevelopmentGoals(SDGs).

Inordertoassessthee�ectivenessofthestepswearetakingtoensuringthatslaveryandhumantra�ckingisnottakingplacein

ourbusinessorsupplychains,wewillcontinueto(i)conductthehumanrightsduediligencesurveyperiodically,(ii)reviewthe

resultsofthesurveysofoursuppliersand(iii)monitorthenumberandthecontentsofreportsmadethroughthewhistle-blowing

proceduresfromemployee,suppliersorotherswhoconveyconcernsaboutslaveryandhumantra�cking.

Training

TheTeijinGrouphasbeenholdingtheCorporateEthicsWorkshopeveryyearduringCooperateEthicMonth(October)targetingall

executivesandemployees(includingcontract/temporaryemployees)ofourgroup.Ourcorporateethicsworkshopincludescase

studiesandgroupdiscussions.WehavebeendeepeningtheunderstandingofthepoliciesoftheTeijinGrouponhumanrights

throughthisworkshop.InFY2020,weconductedthisworkshoputilizingaremoteconferencesysteminconsiderationofthe

situationofCOVID-19.

ForfurtherinformationoftheTeijinGrouptraining,pleasevisittheTeijin'swebsiteatthefollowinglink:

https://www.teijin.com/csr/materiality5/compliance.html
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